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This Form 6-K contains our Annual Report for the fiscal year ended March 31, 2005, the Notice of the Annual General Meeting of the
Shareholders dated April 14, 2005, and the Form of Voting Card, each of which will be mailed to holders of our Equity Shares on or about May
14, 2005. Also included in this Form 6-K is the Depositary�s Notice of the Annual General Meeting of the Shareholders and the Form of Proxy
Card, each of which will be mailed to holders of our American Depositary Shares on or about May 23, 2005. The information contained in this
Form 6-K shall not be deemed �filed� for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the �Exchange Act�), or
incorporated by reference in any filing under the Securities Act of 1933, as amended, or the Exchange Act, except as shall be expressly set forth
by specific reference in such filing.
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Think Scale

In every industry, companies with similar antecedents and strategies grow differently. Some grow with metronomic regularity to become leaders in their segments.
Wal-Mart, Dell and Toyota exemplify this trend. Others grow in fits and starts and often languish and die, or at best, get acquired. While several attributes define
successful companies, one is often overlooked. Their ability to scale.

For companies, scaling up is vital for longevity and prosperity. The growth it generates feeds customer demand for stronger, more stable partners, who deliver
more value at ever reducing cost. Employees need the growth to expand their horizons and careers. Investors expect growth as a matter of right. Scale permits
companies to build their brand and human capital, to seize market share, to amortize huge costs on sales, administration and R&D, and to build a financial war
chest.

In the IT industry, scale is non-negotiable. The question is how best and how quickly we can scale. Today, old rules no longer apply. Infosys, built on an entirely
new business model, has a chance to grow rapidly and emphatically. Incumbents are now finding their size a disadvantage because it is based on an outdated
theory of the business. Such realignment of an entire industry landscape comes rarely. But the window of opportunity is transient and can shut quickly. It is vital to
maximize the available opportunity.

Why do some companies scale better than others? The answer lies in their business models, leadership, values and aspirations.

The Infosys business model is founded on creating a global platform for delivering intellectual output that solves business problems in diverse industries across the
world. Since this is essentially based on large-scale deployment of human capital, it is critical to be able to attract a large number of aspirants and pick the best
among them. It is also imperative to train new recruits quickly and effectively in myriad skills and capabilities, to best serve the customer. Since the productivity
and motivation of our people are maximized in a world-class physical and technical environment, the ability to build spacious, attractive campuses equipped with
the best technology is vital. The underlying systems and processes must be enabled to ensure consistency in quality and effective use of our knowledge capital for
clients. Customer touch points must be designed to deliver the same value to every customer. Goals, incentives and strategy must be aligned for scale. The focus
has to be on execution, speed and continuous improvement.

The business model is enabled by a leadership that leads by example. A leadership that rolls up its sleeves and dives into the details, be it project reviews,
debugging design or scoping customer needs. The culture of excellence generated attracts the best and the brightest. And, the intimate knowledge of the business
helps in driving eve

ry aspect of scale.

As important as the business model and leadership is the value system. The values that define transparent and ethical conduct also help to scale. When
relationships are based on trust, the friction in decision making almost disappears. The transparency brought in by creating a single global view of the business in
all its facets helps the organization react quickly to opportunities and tackle risks and threats. The culture of openness allows for the rapid spread of new ideas and
best practices to every corner of the global platform. The free flow of communication enables every member in the far-flung organization to come up to speed with
our core values. The same openness also helps throw light on festering dark spots.

Finally, scale is about aspirations. The only difference between the Infosys of the 1980s and the Infosys of the 1990s is that the aspirations changed dramatically.
Defining a vision of the future, far ahead of where we stand today, is essential to unlock the imagination and passion of people. We need to internalize each facet
of this vision, see where we are found wanting, and systematically address each shortcoming. The challenges may change, but the approach remains the same.
Once the vision becomes part of our bloodstream, the scaling up automatically begins.

There is no substitute for setting audacious goals; there is no substitute for dreaming big. In a world obsessed with change and flexibility, companies which build
scalable resilience will rule the market. There has never been a better opportunity in the history of IT to say, Think Scale.

Think Scale | 1

Edgar Filing: INFOSYS TECHNOLOGIES LTD - Form 6-K

4



Infosys | Annual Report 2004-05

Basab Pradhan

Senior Vice President and Group Head � World-wide Sales

Riding value partnerships

Infosys, Melbourne, Australia

Five of Infosys� clients billed more than $50 million in the last four quarters. In the next few years, we will have many more, and perhaps a few entries in the �more
than $100 million� category.

Large accounts have been our engines of growth. But they have not just happened. Deliberate strategy and concerted action have made them possible. In fact,
some of these strategies have influenced our company�s direction.

A broad service footprint is necessary to nurture the growth of large accounts. The �addressable space� that Infosys� services cover has steadily increased over the
years with the addition of ERP Implementation, Infrastructure Management, Independent Validation, Business Process Management and Business Consulting to
our services portfolio. Today, our footprint is broad enough for us to go toe to toe with any of the large, incumbent IT services companies.

We believe that our clients buy solutions to their business problems, not services. Across the industry, many of these business problems have common solutions
that can be pre-built and implemented for multiple clients, with some customization. All our business units have made investment plans to create and sell such
solutions using

Infosys, Fremont, United States

off-the-shelf products along with our services. Alliances with technology product companies give us access to the latest technology and create joint marketing
opportunities for our solutions. Our Alliances organization develops and maintains these valuable partnerships.

Developing large accounts often means running large programs. With Infosys Consulting, we now have the ability to win and run enterprise change programs that
go beyond technology implementation, to managing business change. Very often, we gain entry into an account where we are pitted against an incumbent
consulting major. As Infosys Consulting grows, our ability to compete and displace the market leaders will increase.

To become a business solution provider, we must shape the approach of senior decision makers toward their business problems and solutions. This requires our
Client Services (Sales and Engagement Management) to be both intimate with senior executives and intimately familiar with their business. They must be able to
enter the sales cycle early and guide it through a structured process. Last year, we took several steps to upgrade and develop our Client Services organization to
make the transition from a service provider to a solution provider.

2 | Think Scale
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Our most important initiative in this transformational journey in Client Services is ITRAC (Infoscion as TRusted Advisor to Clients). The objective of ITRAC is to
help our account leadership teams become trusted advisors to senior executives in both business and IT, in our largest accounts. It defines a process and framework
for account and opportunity planning. It lays out a governance process. Training needs for our Client Services teams have been identified, and programs have been
developed to upgrade the competencies of the account teams. The ITRAC program is mentored by our Chairman, and is strategic to our ability to scale up to
manage and grow large accounts.

We have also put in place a structured sales process that unifies the way Infosys sells and manages sales across the world. As part of this process, we have a
comprehensive account review program where senior leaders review our business at key accounts and discuss strategies to drive account growth. The CEO
reviews the top 50 accounts in the company. The sales process is supported by systems developed in-house, to increase productivity and give easy access to client
and sales information.

We have a great track record with satisfied clients. They have increased their business with us year on year, to forge some truly great partnerships that bring them
tremendous value. However, companies that are behind the curve on offshore outsourcing now want to reach this happy outcome faster. This requires sophisticated
tools and techniques to handle transitions, change management and HR issues that can sometimes include employee transfers. Offshore outsourcing on this scale
and at this speed has not been done before. We see an opportunity to define this space and make ourselves the lowest risk provider of large-scale offshore
outsourcing. To this end, we have created a special unit called Strategic Global Sourcing that has put together the necessary tools and techniques and leads the
sales and delivery of complex outsourcing engagements for the company.

Scaling up large accounts is central to Infosys� growth and success. Large accounts tend to be very demanding, but that only raises the bar for us and challenges us
to scale greater heights.

Infosys, Canary Wharf, United Kingdom

Infosys, Shanghai, China

Large accounts have been our engines of growth. But they have not just happened. Deliberate strategy and concerted action have made them possible.

Think Scale | 3
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S. Gopalakrishnan

Chief Operating Officer, Deputy Managing Director and Head � Customer Service & Technology

Best minds on board

In Australia, Japan, Hong Kong, Singapore, China, India and Mauritius; in Belgium, France, Germany and the United Kingdom; in Canada, the United States and
in many other locations across the globe, 36,750 Infoscions sign in to a day that begins with opportunity, and ends in achievement.

Speed, agility and excellence are the hallmarks of our HR processes. Our ability to handle scale indicates their robustness: in the last financial year, we processed
14,13,018 job applications and conducted 47,467 interviews. It resulted in 14,981 (gross) new Infoscions with exceptional talent and promise joining the Infosys
group of companies. Yet, we remained uncompromising on quality � through our highly selective processes, 1% of applicants made it to Infosys.

We understand that today�s decisions create tomorrow�s Infoscions. This realization drives us, as we scan university campuses around the world for the best and the
brightest, secure work permits and visas to deploy resources at client locations, and induct new hires.

As Infosys grows, so do Infoscions. Rapid growth urges us to manage rising expectations in an aggressive labor market. In the face of fierce competition to retain
key talent, the onus is on us to nurture and engage outstanding individuals.

To nurture talent pools, we have focused on deepening the industry-academia relationship. We give faculty an industry perspective through sabbatical
opportunities. With project assignments, we enable students to bridge academic learning to corporate realities. Through our InStep program, international interns
return home as brand ambassadors, enriched with Infosys experience.

Tomorrow has thrown us the gauntlet, and we have responded by steeling our organization for the future. With growth, human resources play a critical role in
organizational transition and effectiveness. Through assertive talent engagement, developing career options for diverse profiles, cultivating cross-disciplinary
competencies and maintaining a high-performance ethic, we have made bold strides in future-proofing the organization.

Technology-aided process innovations are vital to scaling up HR processes. Online applications enable employees to review individual utilization records, apply
for visas, listen to the CEO at Quarterly Town Halls, and even assess individual lifestyle and health parameters.

High-tech and high-touch go together, as we use technology to reach out to our employees. The HR-Business Partner organization embedded in the business units
delivers strategic HR support at the first point of
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Infosys | Annual Report 2004-05 contact. Even as we scale at a meteoric pace, we have created manageable clusters to keep alive the small-company feel.

Employee communication initiatives through senior leaders and identified Communication Champions help connect a vast, diverse and dispersed workforce. An
inclusive environment bridges nationality and gender, and creates a global, seamlessly integrated team of talented professionals.

Leadership by example is a hallmark Infosys Value. We strive towards a culture where participation is encouraged, feedback valued and action never delayed. As
we expand our global footprint, encompassing employees of 53 nationalities and synergizing cultures through mergers and acquisitions, we deepen employee
engagement to integrate best practices across the Infosys Group.

Individual growth is important, but aligning it to organizational objectives is paramount. Measures like a robust variable pay program align people performance
with the Infosys mantra of �predictability� and �de-risking� even as we scale up with confidence.

Today, Infosys is seen as an employer of choice, and a �dream company�. Rewarding merit and recognizing excellence have earned us top ratings in global Best
Employer surveys such as �The Best Companies to work for in India� conducted by Business Today and HR consultants Mercer, and Computerworld�s �100 Best
Places to Work in IT�. We have also received prestigious accolades like the Excellence in Practice Award 2004 from the American Society for Training and
Development (ASTD) and the Optimas Award for Vision for excellence in training at Progeon.

It is the energy of our Infoscions that make the environment at Infosys exciting, and challenging. Our attention to detail, quality, speed, and customer satisfaction
keep us on top as we surf successive waves of change. With every step, we learn. By identifying and fostering learnability in Infoscions, we are enabling an agile
organization, at the forefront of change.

Scalability is inherent in our HR processes. The very competencies that strengthen us from within enable us to deliver the best to our customers. Our prowess to
scale equips us to catalyze the transformation of talent into productivity, promise into performance. And, manage change that growth inevitably brings.

Last year, we processed 14,13,018 job applications and conducted 47,467 interviews resulting in 14,981 new Infoscions joining the Infosys group of companies.
Yet, we were uncompromising on quality � only 1% of applicants made it. Today, Infosys has 36,750 employees of 53 nationalities across the world.

Think Scale | 5
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Dr. M. P. Ravindra

Vice President �Education & Research

Making of an Infoscion

The changing technological scenario in the industry today is driving companies to focus on greater value-added services. In this competitive environment, the
success of the Infosys business model hinges on the ability to develop the knowledge competencies and skills of its people; and guide them to become effective
leaders.

At Infosys, we are continually experimenting with ways to improve the quality and productivity of our learning processes, and promote the culture of excellence
among Infoscions. We have scaled up our education and leadership development infrastructure significantly, to meet our growing business needs.

Training at Infosys is a continuous, integrated process. We have a 14.5-week, intensive entry-level, primarily technical training program in place. This program
has been certified by educationists as being equivalent to a BS program in the US. Every Infoscion completes a minimum of 10 days of training each year. We
have expanded our training capacity across the Development Centers (DCs), from 2,700 employees in FY �01 to close to 9,000 in FY �05. We have nearly 150
faculty members dedicated to our training needs. The Infosys Leadership Institute (ILI) at Mysore, the largest residential education center in the corporate world,
has the capacity to train 4,500 employees at a time.

Prior to training, we assess the competencies of each Infoscion to identify high-potential individuals. Training and mentoring programs are designed accordingly.
Infosys has invested in creating a reliable assessment infrastructure, complete with high-end servers and testing tools. We have assessment certification centers
operational at five DCs, to conduct exams, FP programs and surveys for business units. Managerial, behavioral and domain skills are assessed at three levels,
while technical skills are measured at five levels. Assessments at skill levels 1 and 2 are largely automated, the rest are semi-automated.

In the last five years, we have grown from offering a few hundred training and competency development programs, to several thousand, across various groups
such as Education & Research (E&R), ILI, Domain Competency Group (DCG) and Quality. We achieved an impressive figure of 5,85,000 training days in FY �05
for technical skills alone. We have established a defined, role-based competency framework across the business, which divides people development into four focus
areas, supported by dedicated learning units. The spectrum of our training programs covers competency building in technology, domain, quality process and
personal effectiveness; managerial training and leadership development.

Technology competency training at Infosys has over 160 middle-level programs across various technologies and capabilities. With our focus
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Infosys | Annual Report 2004-05 on quality processes and methodologies, we also offer quality process training, tailored to the technical role of the Infoscion. In
addition, new courses are made available on request. We also encourage employees to opt for part-time and long-distance training programs.

We believe in investing today to create tomorrow�s leaders. Our training processes focus on nurturing a large number of high-quality leaders with a global
perspective. The Infosys Leadership System (ILS) and ILI create a formal, defined system to develop leadership and management capabilities in Infoscions. A
Leadership Competency Model assesses and trains Infoscions on key parameters such as performance focus, interpersonal effectiveness, organizational savvy,
ability to develop leaders and drive change, customer partnering and technical / functional expertise.

Seminars and best-practice sessions, a regular feature at Infosys, focus on knowledge sharing, mentoring, feedback, and continuous reviewing of systems and
processes. Mentoring, a key part of our training process, is critical in developing the Infoscion�s skills, and aligning individual targets with overall strategic goals. It
sustains employee motivation, and ensures constant communication between various levels at Infosys.

With rapid growth, classroom-based training has become increasingly difficult. The diversity of the audience and time constraints add to the complexity. To
address these challenges, we have adopted two approaches that employ technology to provide flexibility in terms of space, time and pace of learning : E-learning :
Entails sophisticated infrastructure complete with a local server in each geography and Learning Management System.

Knowledge Management (KM) based learning : Introduces a centralized learning process. Infosys� KM practices have won the prestigious Most Admired
Knowledge Enterprise (MAKE) award thrice in asia and twice globally.

Sustainable growth depends on our ability to nurture and grow the intellectual capital within the company. Today, we have several well thought out recruitment
and competency development programs underway, to address our growing needs and develop skill sets as we enter new markets, services and industry domains.
This ensures that, as we scale, we have the talent to continually delight our customers.

In the last five years, we have grown from offering a few hundred training and competency development programs, to several thousand, across various groups. The
Education & Research group alone offers close to 2,900 technical courses, while the Infosys Leadership Institute offers nearly 1,400 courses.

Think Scale | 7
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Deepak Sinha

Vice President �Computer & Communications Division

Wired for the future

At Infosys, technology forms the backbone of our commitment to customers. We leverage it to foster creativity and productivity in our people and to deliver the
highest standards of quality and reliability to our customers. To maintain our edge in global solutions delivery, we continuously improve and scale our technology
infrastructure. With each step we realize our vision : to create a technology environment that is agile, customer-responsive and future-ready, yet
uncompromisingly secure to ensure business continuity for our clients.

Proven processes enable us to rapidly scale our technology infrastructure to meet our customers� ever-growing and ever-changing needs. Infoscions, who are alert
to these needs, work in a networked environment comprising thousands of desktop workstations and notebook computers, which are periodically upgraded to
comply with best-in-class standards. We manage end points in such an intricate IT infrastructure through a robust system and by adopting best practices such as
automated management. As privacy and security of organizational and client data is a top priority, we deploy comprehensive security features such as antivirus
tools, hardening, patch management, monitoring and reporting.

Stringent physical security procedures are followed at Infosys campuses worldwide. Access to server rooms and critical installations is strictly controlled. The
logical security of information systems is continuously reviewed in anticipation of new threats. All external connections on our network are secured by firewalls.
Mobile users are required to validate their authenticity to connect to our networks.

Our clients reap the advantages of a data-secure business atmosphere. Client LAN environments are segregated to ensure comprehensive data privacy and security.
Our buildings, self-contained with servers and developer workstations, can at any time be secured physically and logically in accordance with client requirements.

As increased fiber connectivity allows the IT and IT-enabled services industry to offshore more work to India, we anticipate the need for greater bandwidth. As the
industry chants the buzzwords of convergence and collaboration, bigger bandwidth becomes indispensable both for internal business applications � which are
GUI-intensive, multimedia-enabled and web-based � and for seamless service delivery.

Foreseeing organizational growth, we have initiated rapid network expansion focused on re-architecting, expanding and consolidating our global network
bandwidth capacity. Over the last two years, we have added around 26,000 nodes and over 250 Solaris, IBM and Intel servers. Our high capacity, high-speed IP
network across the globe is engineered and designed to establish redundant routing paths through
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Infosys | Annual Report 2004-05 alternate service providers. Our multi-million dollar investments in high-security global command center facilities and tools in
various offshore centers enable us to offer robust solutions to our customers for critical, round-the-clock infrastructure management. Consequently, benefits to
clients include fast startup, lower cost of transition, lower establishment costs, and secure 24x7 support.

It is not enough to scale up networks. Each day we address new challenges to their safety in the form of data security issues and virus threats. We brace ourselves
for business threats � both expected and unexpected � with a high level of alertness. New programs installed on our networks are scanned, suspicious email
attachments are traced and quarantined. We use the latest antivirus toolkits to monitor our networks and swiftly isolate outbreaks.

Our comprehensive Disaster Recovery and Business Continuity Plan ensures business continuity for both our clients and us. We conduct mock drills and audits to
ensure their currency. Our Information Security Management practices are audited by Det Norske Veritas and certified for compliance with BS7799:2002�Part 2
standards. Through strong multi-site project management processes, we can adapt quickly to unexpected situations and ensure service continuity to our clients.
Redundant infrastructure at our development centers, together with extensive and proven procedures, provide resilience to client projects by duplicating systems
across multiple locations. We have also commissioned a Disaster Recovery and Business Continuity Center in Mauritius.

As a technology company, we proactively gain insight into leading and emerging technologies. Our dedicated Centers of Excellence in Microsoft .NET, Apple,
Rationale, Intel and open-source technologies create blueprints for the future. Technologists at our RFID Concept Center research the power of Radio Frequency
Identification, which is set to revolutionize manufacturing, retail, transportation and aerospace. We transfer the benefits of these insights to our clients to make
them more competitive.

Technology is hardwired to Infosys� soul. While we leverage it to enhance value for our clients, it defines our competitive edge. By building scalability into our
technology infrastructure, we create a resilient and future-ready organization.

Proven processes enable us to rapidly scale our technology infrastructure to meet our customers� ever-growing and ever-changing needs. Our clients, in turn, reap
the advantages of a data-secure business atmosphere. In the eventuality of a disaster, natural or man-made, our comprehensive Disaster Recovery and Business
Continuity Plan ensure business continuity.
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S. D. Shibulal

Director and Group Head � World-wide Customer Delivery

Architecting an agile enterprise

Infosys has focused on building scalable integrated processes and systems to manage rapid growth. This has facilitated our working across time zones, leveraged
talent diversity and established new standards in execution excellence across our global locations.

With growth comes complexity. At Infosys, we simplify this by taking a process view of business. Operations are managed through 15 key process families,
composed of 143 specific processes. PRidE, our web-based platform, is the repository of our company processes. The processes cover the 21 business units and
the 14 business enabling areas (e.g. HRD, Finance) of Infosys. These processes are deployed across the company through more than 100 IT applications.

This structure enables location-independent execution across 33 Global Development Centers; 17 in India and 16 in the United States, Europe and APAC. It
creates the flexibility to distribute engagements and capacity across global talent centers, which in turn contributes to higher productivity, client satisfaction and
over 95% repeat business.

Scalable growth is driven by processes that are modular (distributed across smaller units) and transparent, such that all modules align and integrate with each
other. We have built a modular yet integrated organization, with 38 self-governed units. Process management responsibility is assigned to business units and
individuals to increase compliance, accountability and control. Processes of 14 central functions (e.g. Finance, Quality, HRD) have been re-engineered to closely
integrate with business, while ensuring a transparent portfolio view across the company. This has also been applied to the processes of the subsidiary companies
operating in the United States, China and Australia.

Scalability is enabled by dismantling centralized operating structures that enforce process compliance. We have pushed the responsibility of process adherence to
the �point of use,� what we term �self-service.� By leveraging cross-functional teams, using technology and integrating with performance review systems, we have
implemented �self service� in key business transactions across our global processes. This has helped us sustain our small-company culture, while retaining the
advantages of a large global corporation.

At Infosys, �processes� and IT �systems� are discussed in the same breath. Today, we manage our business using more than 100 applications that ride on a
state-of-the-art scalable technology infrastructure. Extensive automation of business processes using the latest technology and system-governed workflows, has
enabled global deployment, and reduced the cost of doing business. Our focus on
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Infosys | Annual Report 2004-05 creating a paperless work environment has increased productivity, de-risked operations and reduced manual errors (data is
captured at the point of transaction). We have automated our key business processes, such as Client Relationship Management, Order through Remittance,
Integrated Project Management, and Talent Deployment. Business enabling areas such as Talent Development, Performance Management, Recruitment, and Asset
Management have also been automated. Automated workflows such as Leave, Loans, Reimbursements and Travel ensure seamless and effortless business across
time zones.

Process automation has enhanced the measurability of key business processes on vital parameters. Infosys has leveraged this to implement multiple, agile
dashboards at various levels. These dashboards serve two key objectives: they provide a view into performance of end-to-end processes (e.g. Opportunity to
Remittance) and a systemic view into integration across processes (e.g. Budgets vs Commitments). Dashboards assess the pulse of business on fortnightly,
monthly and quarterly frequencies, and align the same with the changes in the environment. Overlaying these dashboards are the review processes that assess
performance and risks on an ongoing basis. The Infosys intranet (Sparsh) is instrumental in the global deployment of systems, while the extranet is instrumental in
ensuring secure access to the mobile workforce across operating locations.

Infosys has invested significantly to strengthen the processes and systems that enable business scalability. Our quality and productivity standards are benchmarked
globally, and certified against CMMi Level 5, PCMM Level 5, Malcolm Baldrige and European Quality Standards. Our processes are also certified to global
standards such as ISO 9001:2000, TL9000, BS7799, ISO14000 and AS9100. Our structured endeavors towards continuous improvement assure us that our
operations are repeatable, predictable and scalable. Our process and system scalability has enabled us to build an institution that can scale rapidly and predictably
in response to client requirements, our strategies, our aspirations and the dynamic business environment. This is one of the building blocks of our promise to our
stakeholders: �Improve your odds with Infosys predictability.�

At Infosys, �processes� and IT �systems� are discussed in the same breath. Today, we manage our business using more than 100 applications that ride on a
state-of-the-art scalable technology infrastructure.
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T. V. Mohandas Pai

Director, Chief Financial Officer and Head � Finance & Administration

Finding new skies

Infosys City, Bangalore, India

Imagine a corporation like Infosys, growing at over 10,000 people a year. Creating the infrastructure required to support this phenomenal growth will always be a
challenge.

Given the nature of our business, we needed to create a scalable model. The first issue was to define the infrastructure for a unique, state-of-the-art environment to
house new recruits. We believed the future was in software campuses. In 1994, Infosys set up India�s first large campus for a software company in Bangalore. This
set the precedent for the future.

The Infosys campus had to reflect our culture and ethos � open, collegial and transparent � with a high-quality work environment, and facilities for recreation and
training. The campus had to impact the Infosys brand positively. This required a unique, diverse and memorable design, capable of creating a powerful impact on
our customers and visitors.

Cost was an important consideration, as delivery competitiveness could have been impacted otherwise. Maintenance costs had to be kept low. We worked on a
high-quality, easy-to-maintain model. We decided the specifications of the interiors and layout to optimize technology inputs, and created a set of material choices
at a cost we could absorb.

Time was an additional challenge. The campuses had to be built just in time to avoid idle investment. When we set out to construct a

Infosys Development Center, Chennai, India

100,000 sq. ft. building in 1997, the accepted timeline was 14 months. Construction was not as mechanized as in the West. Finished components were not
available. We wanted a contractor who could build it in our timeframe, an optimal 8 months, without compromising on quality and creativity. In walked a builder
who had constructed palaces with exceptional quality and craftsmanship in the Middle East.

Our approach to time and quality ushered in a whole new paradigm in construction. We standardized layout, material and building quality. We even created an
in-house team of six managers, including two architects. We used sophisticated project management tools to ensure completion on time and within budget. We
asked our consultants to develop mark-ups to ensure consistency and quality. We forced our vendors to scale up to meet our needs, often helping them build
management capacity and train their people. We made payments in advance, pushed them to bill regularly and ensured that cash was never a constraint. The end
result was an eco-system that could scale up effortlessly, when we pulled the trigger.

Creating land banks was a key challenge. We persuaded state governments to allot us land. This was available only at a distance from the city, and required good
roads to the campuses, power lines, an assured water supply and our own transportation system.

12 | Think Scale
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We equipped each campus with power generation facilities, water purification and sewage treatment plants, and security systems to make us independent and
allow stable 24x7 usage. We developed an environment policy to save power, use more natural light, recycle water, reduce waste material and create a green
campus. A trained team was put in place to maintain the campuses. To accelerate the process, our chairman became the single-point decision-maker.

Consider this. FY 2005 saw us build 2.9 million sq. ft. in 6 different locations, equipped with 10,400 seats. In the next 12 months, we will complete 3.2 million sq.
ft. in 7 locations with 16,600 seats. Hence, in 24 months, we would have constructed 6.1 million sq. ft. with 27,000 seats. We have the capacity to generate 50
MVA of power with an UPS capacity of 16 MVA and a water storage capacity of 9.20 million liters.

Today, we also run one of the world�s largest corporate training centers in Mysore, capable of training 4,500 people at a time. The center is equipped with 2,350
residential units, 4,700 beds, 58 training rooms, 183 faculty rooms and a well-equipped library.

Our campuses are equipped with the latest technologies and solutions for office productivity, collaborative software engineering, and distributed project
management. The campuses include facilities for training, fitness and sports, multi-cuisine food courts, a multi-level car park and residential facilities.

An estimated 39 heads of government and state have visited Infosys campuses � as well as innumerable clients and visitors, among them school and college
students. The campuses offer an important competitive advantage, enabling us to expand our client engagement capabilities. Our infrastructure meets our business
needs at a cost which is competitive, and a design that is appealing.

We challenged ourselves to innovate, and went on to create campuses that became role models for the software industry. Today, we have a flexible infrastructure
model in place which is strongly aligned to our rapid growth. We are fully equipped to scale up and address future challenges, and at the same time, maintain our
attention to detail, quality, customer satisfaction, and culture.

Infosys Global Education Center, Mysore, India

Infosys Development Center, Hyderabad, India

FY 2005 saw us build 2.9 million sq. ft. in 6 different locations, equipped with 10,400 seats. In the next 12 months, we will complete 3.2 million sq. ft. in 7
locations with 16,600 seats. Hence, in 24 months, we would have constructed 6.1 million sq. ft. with 27,000 seats.
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The year at a glance in Rs. crore, except per share data

2005 2004 Growth (%)

For the year

Income 6,860 4,761 44 Export income 6,726 4,695 43 Operating profit (PBIDTA) 2,325 1,584 47 Operating profit / Total revenue (%) 33.90 % 33.26 % Profit
after tax and before exceptional item 1,859 1,243 50 PAT before exceptional item / Total revenue (%) 27.10 % 26.12 % Profit after tax and exceptional item 1,904
1,243 53 PAT after exceptional item / Total revenue (%) 27.76 % 26.12 % Return on average net worth (%) 43.77 % 40.68 % Capital expenditure 794 430 85
Dividend per share (excluding one-time special dividend) 11.50 7.38 56 Dividend amount (excluding one-time special dividend) 310 196 58 One-time special
dividend per share � 25.00 �One-time special dividend amount � 668 �EPS before exceptional item (par value of Rs. 5 each) Basic 69.26 46.84 48 Diluted 67.46 46.26
46

At the end of the year

Total assets 5,242 3,253 61 Fixed assets � net 1,494 970 54 Cash and cash equivalents (including liquid mutual funds) 2,851 2,769 3 Net current assets 2,385 1,220
95 Debt � � �Net worth 5,242 3,253 61 Equity 135 33 309 Market capitalization 61,073 32,909 86

Note: The figures above are based on unconsolidated Indian GAAP financial statements.

1 crore = 10 million

Income

in Rs. crore

Exports

in Rs. crore

PAT before exceptional item

in Rs. crore

3,6 2 3

4,761

6,860

2003

2004

2005

3,544

4,695

6,726

958
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�You must either modify your dreams or magnify your skills.�

� Jim Rohn

Letter to the shareholder

S. Gopalakrishnan

Chief Operating Officer and Deputy Managing Director

Nandan M. Nilekani

Chief Executive Officer, President and Managing Director

The year gone by was a period of growth and consolidation for Infosys. We underwent a wide swath of internal changes over the last two fiscals, and took up new
initiatives with Infosys in Australia and China, Progeon, our BPO subsidiary, and Infosys Consulting. Now was the time to nurture the roots of all that we had
done. As the year progressed, the cycle that had been created began to manifest. Our strong brand attracted more customers and employees. Our attention to scale
allowed us to grow without noticeable speed breakers. Our investment in new services, restructuring of our business processes, and our focus on account
management all led to buoyant performance.

We began the year giving a guidance of 23.5% � 24.5% revenue growth and 19.5% earnings growth. As the various initiatives kicked in, we achieved revenue and
earnings growth of 46.9% and 46.8% respectively.

The year witnessed an important change in our customers� perception. As the brouhaha over outsourcing faded, customers began to understand the true value of our
business model. The realization began to dawn that offshoring and outsourcing were not just a cost play, but provided the headroom in cost savings to enable
companies re-architect how they ran their business. Early adopters were quick to seize this advantage. They started viewing us as long-term partners, who were
vital to their business strategy. This manifested itself in 8 customers over US $40 million and 166 customers over US $1 million. But as important as the numbers,
was the change in perception.

Our growth was aided by a fundamental shift in the technology world. Four decades of innovation had created a plethora of products and services. The pace of
digital technology ensured that computers and communications were becoming faster, smaller and more powerful. Layers of technology and application
infrastructure were being reduced to a commodity. Meanwhile, the archeological layers of generations of computers were piled up in our customers� datacenters,
waiting to be untangled.

As customers grappled with this cornucopia of riches in all its complexity, and often underleveraged the technology they had bought, the balance of power started
to shift. It began to move from those who provided the technology, to those who could put it to use for maximum business advantage. Our focus on services, built
on an organic platform of global delivery, put us in the right place.

This movement is a natural consequence of the maturing of our industry. Other industries, like automotive and retail, have seen similar progression, but what was
unanticipated was the speed at which these different trends would collide, creating pools of opportunity that we, at Infosys, could take advantage of.
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This year also brought home the importance of boundary-less behavior. As our customers demanded more value, it became clear that we needed to configure our
services, intellectual assets and experience each time, to maximize value for the customer. The alignment of our internal structures, processes and incentives to
deliver this �One Infosys� was an important preoccupation for all of us.

This year also saw the beginnings of disenchantment with �total� outsourcing. Customers moved towards �strategic� outsourcing, where they retained their levers of
oversight. This trend towards smaller selective deals is working in our favor. We have continued to focus on scalability, the key to rapid growth, and on
differentiation, the key to higher client value. We are building a leaner, aligned organization to handle greater complexity, with our business units focused on
verticals and geographies.

This year, Infosys continued to strengthen its relationship with clients across industry verticals. Our investments in new services have yielded returns both in terms
of revenue and value differentiation. Services such as Independent Validation demonstrated healthy growth, while Systems Integration continues to deliver higher
value through technology solutions. We leveraged technology to assist customers in complying with the Sarbanes-Oxley Act (SOX) regulations. The Infosys
Integrated Compliance Program identifies gaps in auditing and business processes for the customer, and suggests internal controls.

Our Enterprise Solutions group is growing strong, constituting 15.2% of Infosys� revenue today. Along with Infosys Consulting, the Enterprise Solutions group
offers seamless high-end consulting for package implementation and subsequent sustenance-related services. Our Retail solutions continue to make clients
globally competitive, and have helped establish Infosys as an innovator and thought leader. Our solutions in multi-channel commerce, lead-time optimization and
enterprise performance management, have helped retailers improve supply chain efficiency and reduce time-to-market and costs in the value chain. Our
Infrastructure Management Services have been recommended for BS15000 certification for service delivery. We have allied with BMC globally for technologies
that help Infosys bring a flexible, shared infrastructure managed service to clients. We started a focused practice on IT Service Management Consulting, to help
clients align IT with business, and improve operational efficiencies.

Infosys� High Tech and Discrete Manufacturing (HTDM) services implemented key solutions in order management, RFID and software product lifecycle
management. The unit also formed the �Leaders of Change Forum,� a Client Advisory Group, comprising CXOs, VCs, and analysts from the HTDM industry. Our
global automotive and aerospace customers expanded the relationship with Infosys into long-term strategic partnerships, and are using the Infosys-pioneered
Global Delivery Model to improve efficiency.

Finacle®, our universal banking solution, expanded its footprint to 44 countries and won 14 new clients across geographies. The Banking and Capital Markets
(BCM) business in North America was a significant growth driver. BCM added 14 new clients to its portfolio, and its AML (Anti-Money Laundering) solution
was successfully rolled out this year. Other solutions such as Operational Risk Management, Data Quality Management and Intelligent Exception Management are
gaining acceptability and traction in the marketplace.

Our focus on creating synergies through Infosys Consulting and Progeon at each end of the services chain has enhanced our competitiveness. Progeon saw strong
growth in FY 2005 with Rs. 191.22 crore in revenue, representing a 145% increase over the last year. Progeon added 5 customers this year, taking the customer
count to 19.

Geographical diversification has been a key aspect of our growth strategy. Strong growth across Europe contributed to 22.2% of the company�s revenues this year.
APAC share today accounts for 9.9% of company revenue, up from 7.3% last year. We plan to expand our relationships in Australia and Japan to further de-risk
our portfolio, and are rapidly scaling up our China operations. Infosys China has expanded employee strength to 122, and currently has 12 customers across North
America, APAC and China.

The Infosys Global Alliance Program focused on providing greater value to our clients through the year, working with partners such as Microsoft, Oracle and SAP
to develop industry and technology solutions that enable our clients to lower total cost of ownership, get solutions to the market faster, and lower the risk of
implementation and operation. The Domain Competency Group (DCG) accelerated the domain enablement of employees, and 912 employees were certified by
global industry bodies and agencies in Insurance, Banking, Energy, Capital Markets and Manufacturing verticals. Our DCG consultants published 31 articles in
global industry journals, demonstrating thought leadership across domains.

At Infosys, our marketing efforts are geared towards meeting international challenges. During the year, the thrust was on positioning Infosys as an end-to-end
business solution provider. WIBTA (Wharton Infosys Business Transformation Awards) and Milan (in the US and Europe) created great opportunities for
networking and knowledge sharing. Through AcE, our global academic interface program, Infosys aims to build brand capital across prestigious universities
internationally. Our proactive effort in branding has helped position Infosys as a global brand in the minds of its customers, partners, shareholders and employees.

People are our key asset, and we have scaled up our education and leadership development infrastructure to meet growing business needs. In a pioneering
initiative, Infosys has opened a Global Education Centre in the 314-acre Infosys Mysore campus to train technology professionals. The residential education
centre, inaugurated by Dr. Manmohan Singh, the Prime Minister of India, is one of the largest in the world. This year, Infosys also launched Campus Connect, an
industry-academia partnership initiative. The nation-wide program focuses on aligning the needs of colleges, faculty and students with industry needs.
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This year, Infosys won �India�s Best Managed Company Award,� based on a study conducted by Business Today and A.T. Kearney. Today, our company has a
best-in-class planning process in place. Corporate Planning at Infosys has devised a two-dimensional framework for company planning. The planning framework
spans four levels along the axis of key stakeholders � board, unit heads, sales and delivery heads, and key account teams � and spans three levels along the time axis,
one year, three years, and five to eight years.

Infosys has been a step ahead of the prevailing Corporate Governance norms, implementing reforms before they became mandatory. Our disclosure standards
today are among the best in the industry. We were ranked No.1 in a Corporate Governance survey conducted by CLSA across Asia (excluding Japan). Infosys
scored 87% against an average of 81% for the top 10 corporations. Infosys has maintained a top ranking in corporate governance since 2001.

We believe corporations have important social responsibilities. Infosys and its employees have come together in the past to contribute towards several worthwhile
causes. This year, Infosys contributed Rs. 5 crore to the Prime Minister�s National Relief Fund to assist people affected by the Asian tsunami. Infoscions
contributed an additional Rs. 2.4 crore to the cause.

At Infosys, it is our mission to continuously strive to set higher standards. Our unique business model has enabled us to deliver growth and enhanced client value
year after year. We believe that to achieve global leadership, we must pursue our goals with

integrity. Today, our competitive advantage comes as much from our strong organizational commitment to ethics and values, as from our pursuit of excellence.

Nandan M. Nilekani

Bangalore Chief Executive Officer, President Chief Operating Officer and April 14, 2005 and Managing Director Deputy Managing Director
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First prize

Account & Sales Management

British Telecom Team

Jagdish Krishna Vasishtha Mandeep Singh Kwatra Mukul Gupta Praveen Mahadani Rambabu Pallavalli Sachidanand Singh Sanjeev Arya Sundareshwar V.

DHL OSDC Team

Abhay Narayan Joshi Deepak Agrawal Gopal Parasnis

Lakshmi Narasimha Rao Gunda Nitin S. Baravkar Sandeep S. Choudhari Sanjay Nambiar R.

Vinayak Shankar Jadhav

Program & Project Management

DHL Airborne Integration Team

Aditya Mittal Krishnaswamy S. Piyush Dhansukhlal Shah Prashant Negi Srinivas S.

Swapnil R. Pendhari Swaroop Raghu Iyengar Tejas R. Moogimane Vardini V. V.

Vishwanath Shenoy M.

Unit Management

Unit � Asia Pacific

Unit � Engineering & IT Solutions for Automotive & Aerospace

Awards for Excellence 2004-05

�I dream my painting and paint my dream.�

� Vincent Van Gogh

Excellence is about dedicating yourself to a life of continuous improvement. It�s about not being content with what you�ve accomplished, and always recognizing
that there is much more to be done. It�s about weaving these fundamental beliefs into the core of your character and spirit. And, it�s about inspiring others to begin
their own journey to excellence.

The Awards for Excellence seek to recognize and reward those who epitomize a high performance work ethic. The individuals chosen for the award are
representative of the many talented teams that have worked together to produce outstanding results.

This year, a total of 217 awards were conferred in 11 categories. The winners were presented with a framed certificate, silver salver and a cash award.

Development Center Management

Hyderabad Development Center Chennai Development Center

External Customer Delight
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Daimler Chrysler Europe Team

Anindya Trivedi Dharmesh Viswanathan Hemant Sadanand Bhat Manoj Kumar Goyal Rajesh Singhvi Ritu Raj Sharma Satish Kumar Sundara Suri Sushil Kumar
Tiwari

Innovation

Accelerate Solution Team

Ajith Kumar Madakasira Keshavamurthy Badri Prasad Nagaraj S.

Narasimman R. Prakash Gumnur Vivek Bhatt

Second prize

Account & Sales Management

BP Account Team

Anand Kumar Agarwal Karmesh Gul Vaswani Murali Vasudevan Rahul Shah Robin Goswami Sanjeev Kapoor Surendra S.

Fidelity Team

Achuth Gopinath Menon Bhavesh Thakur Jayantkumar Jugalkrishna Jana Kaladhar Gorantala Mukesh Nakra Rajiv Raghu Sreedhar Ekbote S.

Srinivasulu Mallampooty
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Firmenich Account Management Team

Jothiganesh Nagarajan Mahesh Vithal Rao Kanago Nagaraj Nanjundaram Nitesh Bansal Rajesh K. Murthy Raju Bannur Viraj Malik

External Customer Delight

DHL Automated Pricing Tool Team

Krishna Sagar B. V. Manish Chandra Rahul Gadikar S. Shashank Shukla Shekhar Aylawadi Yusuf Najmuddin

Innovation

Infosys � Nortel CallSim Team

Karthik A. V. Manesh Sadasivan

Narasimha Murthy Basappa Ravichandran S.

Subramanya Datta G. Sudharshan S.

Internal Customer Delight

Harmony Team

Anand Balakumar Ritesh Agarwal Sarala Pamidi Shailesh Kumar Agrawal Vikas Ravindra Revankar Vishwanath B. S.

People Development

Domain Enablement Team

Eric S. Paternoster Preeti Chandrashekhar Ravikant Sankaram Karra Shefali Sonpar Tapan Rayaguru Venkatesh Ramrao Patil

E&R E-learning Team

Alok Ratanlal Tiwari Dinesh Prafulla Anantwar Gomatam Srishail Chari Rahul Suresh Ghali

Program & Project Management

DHL CRM Team

Anil Mehta

Badrinath Srinivasan Kalyan Peri Poorna Chandra Tippur Rajesh Nellayikunnath Krishnan Ravi Sankar Kodamarti Shantanu Das Shweta Gupta Srinivasa Gopal
Sugavanam Vimlesh Ankur

Lexis Nexis GLP � Program Management Team

Adithya K. S.

Devasenapathy Murugappan Muthu Dhiraj Sinha Nirmallya Mukherjee Sanjeev Goel Senthil Nathan M.

Seshadri Kavanoor Madapoosi Sunil Shivappa

Project MAXIM Team at TELSTRA
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Gaurav Gopal

Krishna Reddy Jeereddy Krishnan Subramanian Raghu Boddupally Rahul Gupta Ravi Kumar Patnagere Ravi Kumar S.

Ravikumar Sreedharan Santosh N.

Simon Bryant

Telstra � Activation & Assurance Portfolio Transition Team

Akhil Pratap Anand S. Anandaraman V. Anil Kumar Gupta Gururaj B. Deshpande Kaushik Nag Purushotham Bhandarkar Sanjeev R. Tripathi Sreekanth Keshava
Sushil Kumar

Third prize

External Customer Delight

Account Team SYSCO

Balakrishnan Mayilarangam Sundararajan Madhav Kondle Madhu Sudhan R.

Patrick T. Ogawa Prasanna Srinivasan R. Shveta Arora Sundar Raman K. Venu Madhav Sanka

Fidelity Team

Anil Braham Bhatia Ashok Vemuri Mayank Manish Ritesh Khanna Sankar Venkata Konduru Surendra Swamy

Innovation

INSUIT Team

Mohan Devumal Motiani Ravi V.

Vittal V. Shenoy

Item Data Integrity (IDI) Solution Team

Abhijit Vishwanath Upadhye Amit Kalley Anantha Radhakrishnan George K. O.

Prasad Vuyyuru Praveen Kumar K.

Program & Project Management

Aetna Strategic Systems and Processes Team

Amit Singh Bhaskar J.

Jayant Chandrakant Kaduskar Mahalingeshwar S. Dhaded Mrutunjay Baburao Sabarad Neeraj Arvind Joshi Pankaj Kumar Sabyasachi Patnaik Shireesh Jayashetty
Tapas Mishra

Special Prize

Account & Sales Management

Opportunity Pursuit Team

Peter Riches Rangarajan V. R. Simon Phillip Powell Tony Cause Venkateshwaran A.

People Development
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IWIN Team

Geetha Kannan Jacintha D� Almeida

Padma Venkatesh Bhamidipati Sailaja Chintalagiri Srimathi Shivashankar Zaiba Begum

Social Consciousness

Infosys Team � Salt Lake City

Amit Saxena

Amit Subhash Menda Anand V.

Barun Gupta Chakravarthy A. J. K. Dhinakaran T. Manikandan J. Naga Srinivas Boddu Pryank Agrawal

Ramesh Bangaru Laxmi Thatavarthi Ravi Kannan Sarathchandran Chandran Sunil Kumar Varier T.

Vivek Kumar Saxena Zen Abraham

Team Akanksha

Archana Senapati Ardhendu Sekhar Das Bikash Kumar Banerjee Niladri Prasad Mishra Nirakar Sahoo Padmalaya Mandhata Pritam Mahapatra Satyadeep Mishra
Sudhanya Basu Suparna Moitra

Systems, Processes & Infrastructure

Progeon ISO Team

Abhilash Viswanathan Anantha Sankaran Bhashyam M. R. Girish Swamy Muralidaran Ananth Rajiv Kuchhal Srinivas S.

Value Champions

Grievance Redress Body

Hema Ravichandar Rama N. S. Ramachandran Kallankara Richard Lobo Shubha Rao Shubha V.

Supriti

Dr. Uttara Vidhyasagar Yegneshwar Sivaraman
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Board of directors

N. R. Narayana Murthy

Chairman and Chief Mentor

Nandan M. Nilekani

Chief Executive Officer, President and Managing Director

S. Gopalakrishnan

Chief Operating Officer, Deputy Managing Director and Head � Customer Service & Technology

Deepak M. Satwalekar

Lead Independent Director

Prof. Marti G. Subrahmanyam

Independent Director

Dr. Omkar Goswami

Independent Director

Rama Bijapurkar

Independent Director

Philip Yeo

Independent Director

Sen. Larry Pressler

Independent Director

Claude Smadja

Independent Director

Sridar A. Iyengar

Independent Director

K. Dinesh

Director and Head � Education & Research, Information Systems, Quality & Productivity and Communication Design Group

S. D. Shibulal
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Director and Group Head � World-wide Customer Delivery

T. V. Mohandas Pai

Director, Chief Financial Officer and Head � Finance & Administration

Srinath Batni

Director and Group Co Head � World-wide Customer Delivery

Committees of the board

Audit committee

Deepak M. Satwalekar, Chairperson Rama Bijapurkar Dr. Omkar Goswami Sen. Larry Pressler Prof. Marti G. Subrahmanyam Sridar A. Iyengar

Compensation committee

Prof. Marti G. Subrahmanyam, Chairperson Deepak M. Satwalekar Sen. Larry Pressler Sridar A. Iyengar

Nominations committee

Claude Smadja, Chairperson Sen. Larry Pressler Philip Yeo Dr. Omkar Goswami Deepak M. Satwalekar

Investor grievance committee

Rama Bijapurkar, Chairperson Dr. Omkar Goswami Claude Smadja Philip Yeo

Management council invitees

Aashish Bansal

Associate Vice President � Energy, Utilities & Resources (Sales)

Abhay M. Kulkarni

Associate Vice President � Transportation & Services (Delivery)

Abhimanyu Acharya

Senior Engagement Manager � Banking and Capital Markets (Sales) and Head � Berkeley Heights Proximity Development Center

Alexandre Elvis Rodrigues

Associate Vice President � Transportation & Services (Sales)

Amitabh Chaudhry

Chief Operating Officer, Progeon Limited

Anand Nataraj

Associate Vice President � Communication Service Providers (Sales)

Ananth Vaidyanathan

Associate Vice President � Strategic Global Sourcing (Delivery)
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Ankush Patel

Associate Vice President � Energy, Utilities & Resources (Sales)

Anup Uppadhayay

Associate Vice President � Europe, Middle East and Africa and Head � Bangalore Development Center (Unit 5)

Ardhendu Sekhar Das

Divisional Manager and Head � Bhubaneswar Development Center

Balakrishna D. R.

Delivery Manager � Energy, Utilities & Resources

Bikramjit Maitra

Vice President � Talent Management � HRD

Brian Kearns

Associate Vice President � Insurance, Health Care & Life Sciences (Sales)

Charles Henry Hawkes

Associate Vice President � Facilities and Head � Bangalore Development Center (Unit 2)

Col. Krishna C. V.

Vice President � Infrastructure & Security

Eshan Joshi

Associate Vice President � HR Compliance � HRD

Ganesh Gopalakrishnan

Vice President � Insurance, Health Care & Life Sciences (Delivery)

Gaurav Rastogi

Associate Vice President � Sales Overhead

Gopal Devanahalli

Associate Vice President � Retail, Distribution & Consumer Products Group (Sales)

Gopinath Sutar

Associate Vice President � High Tech & Discrete Manufacturing (Sales)

Haragopal M.

Vice President � Professional Services Group (Finacle) and Head � Bangalore Development Center (Unit 3)

Harsha H. M.

Vice President � Banking & Capital Markets (Delivery)
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Jagdish Krishna Vasishtha

Associate Vice President � Communication Service Providers (Delivery) and Head � Bangalore Development Center (Unit 7)

Jitin Goyal

Associate Vice President � Europe, Middle East & Africa (Sales)

Joydeep Mukherjee

Associate Vice President � Energy, Utilities & Resources (Delivery)

Koushik R. N.

Associate Vice President � Computers & Communications Division

Krishnamoorthy Ananthasivam

Vice President � Retail, Distribution & Consumer Products Group (Delivery) and Head � Thiruvananthapuram Development Center

Merwin Fernandes�

Vice President � Global Sales & Marketing (Finacle)

Nagarajan Venkateswaran

Associate Vice President � Banking and Capital Markets (Sales)

Narsimha Rao Manepalli

Associate Vice President � Enterprise Solutions (Delivery) and Head � Hyderabad Development Center

Neelesh Marik

Associate Vice President � Europe, Middle East & Africa (Sales)

Patrick T. Ogawa

Associate Vice President � Retail, Distribution & Consumer Products Group (Sales)

Prabhakar Devdas Mallya

Vice President � Security Audit & Architecture

Raj Joshi

Managing Director � Infosys Consulting, Inc.

Rajiv Bansal

Associate Vice President � Global Business Operations

Rama N. S.

Associate Vice President � Product Engineering and Head � Bangalore Development Center (Unit 1)

Ramaa Sivaram

Associate Vice President � High Tech & Discrete Manufacturing (Sales) and Head � Boston Proximity Development Center
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Ramachandran Kallankara

Associate Vice President � Enterprise Solutions (Delivery) and Head � Bangalore Development Center (Unit 6)

Ritesh Mohan Idnani

Associate Vice President � Banking & Capital Markets (Sales)

Sameer Goel

Delivery Manager � Europe, Middle East & Africa and Head � Mohali Development Center

Samson David

Associate Vice President � Asia Pacific (Delivery)

Sanjay Jalona

Associate Vice President � Europe, Middle East & Africa (Delivery)

Seshadri Parthasarathy

Delivery Manager � Banking and Capital Markets and Head � Toronto Proximity Development Center

Shiv Shankar N.

Associate Vice President � Retail, Distribution & Consumer Products Group (Delivery) and Head � Chennai Development Center

Shreeranganath Krishnarao Kulkarni

Divisional Manager and Head � Pune Development Center (Unit 2)

Shubha V.

Associate Vice President � Insurance, Health Care & Life Sciences (Delivery) and Head � Bangalore Development Center (Unit 4)

Skanthaswamy T. V.

Associate Vice President � Product Lifecycle & Engineering Solutions and Head � Mysore Development Center

Sohrab Peshoton Kakalia

Vice President � Systems Integration and Head � Fremont Proximity Development Center

Sreenivas Bhashyam Asuri

Associate Vice President � Automotive & Aerospace

Sridhar Marri

Associate Vice President � Communication Design Group

Srikantan Moorthy

Vice President � Communication Service Providers (Delivery)

Srinivas Uppaluri

Associate Vice President � Corporate Marketing
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Subrahmanya S. V.

Associate Vice President � Education & Research

Sudhir Albuquerque

Associate Vice President � High Tech & Discrete Manufacturing (Delivery) and Head � Mangalore Development Center

Sudhir Chaturvedi

Associate Vice President � Europe, Middle East & Africa (Sales)

Sudhir Singh

Senior Engagement Manager � Banking and Capital Markets (Sales) and Head � Phoenix Proximity Development Center

Surya Prakash K.

Associate Vice President � Automotive & Aerospace

Venkateswarlu Pallapothu

Chief Operating Officer, Infosys Technologies (Shanghai) Company Limited

Vishnu Bhat

Associate Vice President � Australia Operations (Delivery)

Voice of Youth

Dani Parthan

Senior Project Manager � Energy, Utilities & Resources (Delivery)

George Thomas

Manager � Compensation & Benefits

Jake Peters

Senior Analysis Leader

Jashbir Morzaria

Assistant Manager � Marketing

Komal Kumar Jain

Business Development Manager � High Tech & Discrete Manufacturing (Sales)

Omer Farooque

Technical Architect � Retail, Distribution & Consumer Products Group

Padmamanasa

Test Manager � Independent Validation Services

Rohit Aditya Srivastava
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Project Manager � Product Engineering

Shobha N. Rao

Senior Project Manager � Insurance, Health Care & Life Sciences

Infosys Foundation trustees

Sudha Murty, Chairperson Srinath

Batni Sudha Gopalakrishnan
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Chief Executive Officer (CEO) and Chief Financial Officer (CFO) Certification

We, Nandan M. Nilekani, Chief Executive Officer, President and Managing Director and T. V. Mohandas Pai, Director, Chief Financial Officer and Head � Finance
and Administration, of Infosys Technologies Limited, to the best of our knowledge and belief, certify that:

1. We have reviewed the balance sheet and profit and loss account (consolidated and unconsolidated), and all its schedules and notes on accounts, as well as the
cash flow statements and the directors� report;

2. Based on our knowledge and information, these statements do not contain any untrue statement of a material fact or omit to state a material fact necessary to
make the statements made, in light of the circumstances under which such statements were made, not misleading with respect to the statements made;

3. Based on our knowledge and information, the financial statements, and other financial information included in this report, fairly present in all material respects,
the financial condition, results of operations and cash flows of the company as of, and for, the periods presented in this report, and are in compliance with the
existing accounting standards and / or applicable laws and regulations;

4. To the best of our knowledge and belief, no transactions entered into by the company during the year are fraudulent, illegal or violative of the company�s code of
conduct.

5. The company�s other certifying officers and we, are responsible for establishing and maintaining disclosure controls and procedures for the company, and we
have:

a) designed such disclosure controls and procedures to ensure that material information relating to the company, including its consolidated subsidiaries, is made
known to us by others within those entities, particularly during the period in which this report is being prepared; and

b) evaluated the effectiveness of the company�s disclosure, controls and procedures.

6. The company�s other certifying officers and we, have disclosed based on our most recent evaluation, wherever applicable, to the company�s auditors and the audit
committee of the company�s board of directors (and persons performing the equivalent functions):

a) all significant deficiencies in the design or operation of internal controls, which could adversely affect the company�s ability to record, process, summarize and
report financial data, and have identified for the company�s auditors, any material weaknesses in internal controls;

b) any fraud, whether or not material, that involves management or other employees who have a significant role in the company�s internal controls;

c) the company�s other certifying officers and we, have indicated in this report whether or not there were significant changes in internal controls or in other factors
that could significantly affect internal controls subsequent to the date of our most recent evaluation, including any corrective actions with regard to significant
deficiencies and material weaknesses; and

d) all significant changes in accounting policies during the year, if any, and that the same have been disclosed in the notes to the financial statements.

7. In the event of any materially significant misstatements or omissions, the signing officers will return to the company that part of any bonus or incentive or
equity-based compensation, which was inflated on account of such errors, as decided by the audit committee;

8. We affirm that we have not denied any personnel access to the audit committee of the company (in respect of matters involving alleged misconduct) and we
have provided protection to �whistle blowers� from unfair termination and other unfair or prejudicial employment practices; and

9. We further declare that all board members and senior managerial personnel have affirmed compliance with the code of conduct for the current year.

Nandan M. Nilekani T. V. Mohandas Pai

Bangalore Chief Executive Officer, Director, Chief Financial Officer and

April 14, 2005 President and Managing Director Head � Finance and Administration
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Directors� report

To the members,

We are delighted to present our report on the business and operations of the company for the year ended March 31, 2005.

Financial results in Rs. crore, except per share data*

Year ended March 31, 2005 2004

Income 6,859.66 4,760.89

Software development expenses 3,654.93 2,495.31

Gross profit 3,204.73 2,265.58

Selling and marketing expenses 392.12 335.08

General and administration expenses 487.50 346.85

Operating profit (PBIDTA) 2,325.11 1,583.65

Interest � �

Depreciation and amortization 268.22 230.90

Operating profit after interest, depreciation and amortization 2,056.89 1,352.75

Other income 127.50 127.39

Provision for investment (0.10) 9.67

Net profit before tax and exceptional item 2,184.49 1,470.47

Provision for tax on the above 325.30 227.00

Net profit after tax and before exceptional item 1,859.19 1,243.47

Exceptional item � income from sale of investment in

Yantra Corporation (net of tax) 45.19 �

Net profit after tax and exceptional item 1,904.38 1,243.47

Balance brought forward 70.51 �

Less: Residual dividend paid

for fiscal 2004 2.32 �

Additional dividend tax 2.27 �

Amount available for appropriation 1,970.30 1,243.47
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Dividends

Interim 133.93 96.09

Final (proposed) 175.87 99.96

One-time special dividend � 666.41

Aggregate dividend 309.80 862.46

Tax on dividends 42.17 110.50

Transferred to general reserve 190.44 200.00

Profit retained in profit and loss account 1,427.89 70.51

EPS before exceptional item

(equity shares, par value Rs. 5/- each)

Basic 69.26 46.84

Diluted 67.46 46.26

EPS after exceptional item

(equity shares, par value Rs. 5/- each)

Basic 70.95 46.84

Diluted 69.10 46.26

1 crore equals 10 million

Results of operations

Total revenue increased to Rs. 6,859.66 crore from Rs. 4,760.89 crore in the previous year � a growth rate of 44.08%. The operating profit increased by 46.82%,
from Rs. 1,583.65 crore (33.26% of total revenues) to Rs. 2,325.11 crore (33.90% of total revenues). The profit after tax and before exceptional item increased to
Rs. 1,859.19 (27.10% of total revenue) from Rs. 1,243.47 (26.12% of total revenue). The profit after tax and exceptional item increased to Rs. 1,904.38 crore
(27.76% of total revenue) from Rs. 1,243.47 crore (26.12% of total revenue).

During the year we sold our investment in Yantra Corporation, USA for a total consideration of Rs. 49.48 crore (US $11.31 million).

Appropriations

Dividend

In October 2004, we paid an interim dividend of Rs. 5 per share (100% on par value of Rs. 5/-). We recommend a final dividend of Rs. 6.50 per share (130% on
par value of Rs. 5/-), aggregating to Rs. 11.50 per share (230% on par value of Rs. 5/-). The total dividend is Rs. 309.80 crore, as against Rs. 864.78 crore for the
previous year (including Rs. 668.42 crore paid as one-time special dividend). Dividend (including dividend tax), as a percentage of profit after tax is 18.48% as
compared to 17.79% in the previous year.

The register of members and share transfer books will remain closed from June 3, 2005 to June 11, 2005, both days inclusive. The Annual General Meeting of the
company has been scheduled for June 11, 2005.

Transfer to reserves

We propose to transfer Rs. 190.44 crore to the general reserve. An amount of Rs. 1,427.89 crore is proposed to be retained in the profit and loss account.

Business
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Our software export revenues aggregated Rs. 6,725.91 crore, up 43.27% from Rs. 4,694.69 crore the previous year. 65.8% of the revenues came from North
America, 22.2% from Europe, and 10.0% from the rest of the world. The share of the fixed-price component of the business was 30.9%, as compared to 34.1%
during the previous year. Blended revenue productivity, in dollar terms, has declined by 1.6% due to increased share of the offshore business. Prices have been
stable and pricing pressure has eased.

The gross profit amounts to Rs. 3,204.73 crore (46.72% of revenue) as against Rs. 2,265.58 crore (47.59% of revenue) in the previous year. The onsite revenues
have decreased from 53.0% in the previous year to 50.2%. The onsite person-months comprised 29.4% of total billed efforts as compared to 31.6% during the
previous year. The operating profit amounted to Rs. 2,325.11 crore (33.90% of revenue) as against Rs. 1,583.65 crore (33.26% of revenue). Sales and marketing
costs decreased from 7.04% of our revenue in the previous year to 5.72%, while general and administration expenses decreased from 7.29% in the previous year to
7.11%. We continue to reap the benefits of economies of scale. The net profit after tax and exceptional item was Rs. 1,904.38 crore (27.76% of revenue) as against
Rs. 1,243.47 crore (26.12% of revenue) in the previous year.

We seek long-term partnerships with clients while addressing their various IT requirements. Our customer-centric approach has resulted in high levels of client
satisfaction. We derived 95.4% of our revenues from repeat business (i.e. a customer who also contributed to revenues during the prior fiscal year). We added 136
new clients, including a substantial number of large global corporations. The total client base at the end of the year stood at 438. Further, we have 166
million-dollar clients (131 in the previous year), 71 five-million-dollar clients (51) 42 ten-million-dollar clients (25) and five 50-million-dollar clients (3). During
the year, one client contributed 80-million-dollar+ of revenues. We continued scaling up our infrastructure by adding another 28.81 lakh sq. ft. of physical
infrastructure space. The total available space now stands at 69.27 lakh sq. ft. The number of marketing offices as of March 31, 2005 was 32.

Finacle®

Finacle®, our universal banking solution, empowers banks to transform their business leveraging agile, new-generation technologies. This modular solution
addresses the core banking, treasury, wealth
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management, consumer and corporate e-banking, mobile banking and web-based cash management requirements of universal, retail, corporate, community and
private banks worldwide.

Finacle® emerged as one of the world�s most scalable core banking solutions by achieving an unparalleled performance of 40 million transactions per hour (11,180
TPS), in a scalability test reviewed by Ernst & Young. Today, Finacle® powers some of the largest open systems-based core banking sites in the world: live sites
supporting over 12 million accounts, 17,000 users and a peak transaction load of 8 million.

Increase in share capital

During the year, upon your approval, a bonus issue of 3:1 was made by capitalizing a sum of Rs. 100.30 crore from the general reserve. To provide for the issue of
these additional shares, the authorized capital of the company was increased to Rs. 150 crore consisting of 30 crore equity shares of Rs. 5/- each.

Also, we issued 33,25,391 shares on the exercise of stock options under the 1998 and 1999 employee stock option plans. Due to this, the outstanding issued,
subscribed and paid-up equity share capital increased from 6,66,41,056 shares to 27,05,70,549 shares as of March 31, 2005.

Liquidity

We continue to be debt-free, and maintain sufficient cash to meet our strategic objectives. Liquidity in the balance sheet needs to balance between earnings
adequate returns and the need to cover financial and business risks. Liquidity also enables us to make a rapid shift in direction, should the market so demand.
During the current year, internal cash accruals have more than adequately covered working capital requirements, capital expenditure and dividend payments,
leaving a surplus of Rs. 81.67 crore. As on March 31, 2005, we had liquid assets including investments in liquid mutual funds, of Rs. 2,850.67 crore as against Rs.
2,769 crore at the previous year-end. These funds have been invested in deposits with banks, highly rated financial institutions and in liquid mutual funds.

Standard & Poor�s rating

Standard & Poor�s, the global credit ratings provider, assigned BBB local currency and BBB � foreign currency rating for us. We are the first company in India to
obtain a credit rating higher than India�s sovereign rating (BB+ / Stable / B) from S&P. According to Standard & Poor�s, the rating reflects our conservative
financial profile and policy, ample liquidity, strong operating cash flow, and a debt-free balance sheet.

Development centers

We incurred capital expenditure aggregating Rs. 623.31 crore on physical infrastructure, up from Rs. 341.01 crore. Further, we incurred Rs. 170.58 crore on
technological infrastructure, up from Rs. 88.86 crore. In all, Rs. 793.89 crore has been invested up from Rs. 429.87 crore. In Bangalore, two software development
blocks of 4,26,000 sq. ft. with 4,130 seats and the Multimedia Center of 26,000 sq. ft. with 110 seats were completed. In addition, a software development block of
1,96,000 sq. ft. with 2,500 seats, a food court of 61,000 sq. ft., an employee care center of 2,64,000 sq. ft. and a multi-level car park of 3,10,000 sq. ft. are under
construction. The existing capacity at our Bangalore campus comprises 20,84,836 sq. ft. with 14,465 seats. In Pune II campus, two software development blocks of
2,50,000 sq. ft., with 2,400 seats, were completed. A food court of 50,000 sq. ft. and two software development blocks of 3,74,000 sq. ft., with 3,000 seats, are
under construction. Together, the campuses in Pune have a built-up area of 8,48,647 sq. ft. with 5,931 seats.

In Bhubaneswar, a software development block of 95,000 sq. ft., with 800 seats, and an employee care center of 1,00,000 sq. ft., were completed. Currently, a
software development block of 1,39,000 sq.

ft., with 1,300 seats, is under construction. The campus has a built-up area of 3,84,000 sq. ft. with 2,000 seats.

In Chennai, an employee care center of 75,000 sq. ft. was completed. Currently, the campus has a built-up area of 4,96,317 sq. ft. with 2,976 seats. For the second
campus in Chennai, work is in progress for two software development blocks of 2,50,000 sq. ft., with 2,400 seats and a food court of 50,000 sq. ft.

In Hyderabad, a software development block of 1,54,000 sq. ft of 1,100 seats was completed. Civil works are in progress for the ES (Enterprise Solutions)
University, including employee care facilities, of 3,00,000 sq. ft. Currently, the campus has a built-up area of 6,16,000 sq. ft. with 3,965 seats.

In Mysore, the 4,41,000 sq. ft. Global Education Centre, capable of training 4,500 professionals at a time, an employee care center of 1,10,000 sq. ft., 2,350
residential rooms of 11,00,000 sq. ft. and a food court of 36,000 sq. ft., was completed. Two software development blocks of 4,20,000 sq. ft., with 4,200 seats, 258
residential rooms of 1,41,900 sq. ft., a food court of 39,000 sq. ft. and a multiplex building of 56,000 sq. ft. are under completion. Currently, the campus has a
built-up area of 22,06,650 sq. ft. with 1,734 seats and can train and house 4,500 employees.

In the new campus at Chandigarh, work is in progress for a software development block of 3,30,000 sq. ft. with 3,100 seats, a food court, a health club and
employee care center of 1,74,500 sq. ft.
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In Thiruvananthapuram, interiors were completed in the leased space of 22,000 sq. ft., with 220 seats.

In Mauritius, we have relocated to Ebene Cyber Tower to an office of 28,000 sq. ft., with 400 seats. These premises will also house the company�s Disaster
Recovery Center. The company has also leased 25 acres of land from the Government of Mauritius.

As of March 31, 2005, in India, we had 68,99,450 sq. ft. of space with 33,111 seats and an additional 31,76,400 sq. ft., under construction, which would have
16,615 seats.

Subsidiaries

We have four subsidiaries, viz. Progeon Limited, Infosys Technologies (Australia) Pty. Limited, Infosys Technologies (Shanghai) Company Limited and Infosys
Consulting, Inc. and one step-down subsidiary Progeon SRO (wholly-owned subsidiary of Progeon Limited).

Progeon Limited (Progeon)

Progeon Limited was incorporated in April 2002, in India, to address opportunities in the Business Process Management space. We hold 99.54% of the equity
share capital and voting power of Progeon and the balance held by employees of Progeon on vesting of stock options issued to them. During the year, Progeon
added 5 clients, and generated Rs. 191.22 crore in revenue, with a net profit of Rs. 30.06 crore. The employee strength as on March 31, 2005 was 3,966.

Infosys Technologies (Australia) Pty. Limited

In January 2004, we acquired, for cash, 100% of the equity in Expert Information Services Pty. Limited, Australia for US $24.3 million. The acquired company
was renamed �Infosys Technologies (Australia) Pty. Limited�. During the year, Infosys Technologies (Australia) Pty. Limited serviced 11 clients and generated a
revenue of Rs. 303.23 crore, with a net loss of Rs. 1.28 crore. The employee strength as on March 31, 2005 was 416.

Infosys Technologies (Shanghai) Company Limited

Infosys Technologies (Shanghai) Company Limited (Infosys China) is a wholly-owned subsidiary and was formed to expand the company�s business operations in
China. We have invested US $5 million in Infosys China as of March 31, 2005.

During the year, Infosys China serviced 12 clients, and generated revenue of Rs. 8.19 crore, with a net loss of Rs. 8.39 crore. The employee strength as on March
31, 2005 was 122.
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Infosys Consulting, Inc.

In April 2004, we established a wholly-owned subsidiary, Infosys Consulting, Inc., in the state of Texas to add high-end consulting capabilities to our Global
Delivery Model. We had approved an investment of up to US $20.0 million in the share capital of Infosys Consulting. We have invested US $10 million as of
March 31, 2005. During the year, Infosys Consulting serviced 25 clients, and generated revenue of Rs. 21.11 crore, with a net loss of Rs. 33.03 crore. The
employee strength as on March 31, 2005 was 68.

As per Section 212 of the Companies Act, 1956, we are required to attach the directors� report, balance sheet, and profit and loss account of these subsidiaries. We
had applied to the Government of India for an exemption from such attachment as we present the audited consolidated financial statements in the annual report.
We believe that the consolidated accounts present a full and fair picture of the state of affairs and the financial condition and is accepted globally. The Government
of India has granted exemption from complying with Section 212. Accordingly, the annual report does not contain the financial statements of these subsidiaries.
The annual accounts of these subsidiary companies, along with related information, are available for inspection during business hours at our registered office.

Human resource management

Employees are vital to the company. We have created a favorable work environment that encourages innovation and meritocracy. We have also put in place a
scalable recruitment and human resource management process, which enables us to attract and retain high caliber employees. We added 8,801 (net) and 11,597
(gross) employees, taking the total strength to 32,178 up from 23,377 at the end of the previous year. Our attrition rate stands at 9.70% compared to 10.15% for the
previous year. Over the last year, 13,48,832 people applied to us for employment and we continue to remain an employer of choice in our industry.

Our key focus has been to change the mindset from �human resource utilization� to �nurturing and leveraging talent�. We have instituted the �Engage and Enable
Infoscions� program as a key strategy to focus on our quest to achieve global leadership. Transitioning business to the concept of verticals and managing
post-acquisition issues brought in key people challenges, which helped our people processes mature and led us to explore new domains.

We continued with our PCMM journey to ensure that our people practices meet the requirements of proven international standards. In keeping with our high
performance work ethic, we enhanced our performance management process. This process incorporated objective setting as a key requirement. The concept of
variable pay has been institutionalized. We plan to further reinforce these concepts on a continuous basis.

We believe in investing in people competencies for the business requirements of tomorrow. Toward this, we have been enabling Infoscions to become
solution-focused, have a global mindset and stay connected. Launching the ES (Enterprise Solutions) University, reinforcing the leadership development model
and furthering the �Leaders Teach� concept, has enhanced existing initiatives like role-based training and reinforced e-learning.

Branding

The year saw us emerging as a true global brand. We were rated as the number three IT services company in the world by Business Week Tech100 and among the
100 most respected companies in the world in a rating published by Financial Times-PricewaterhouseCoopers.

Branding through the analyst community

Our clients, the IT buyer community, rely extensively on the opinions and recommendations of industry analysts for their selection and usage of IT vendors, and
their products and services. Industry analysts also influence market opinion about specific vendors, their business models and offerings through research, vendor
ratings, client advisory, and by speaking at major conferences.

We continue to have top-of-mind recall with leading offshore outsourcing and industry analysts. Forrester, in its report �Infosys forms High-end Consulting Unit�
said, �This move comes on the heels of several other Infosys investments made to boost Infosys from the ranks of the top-tier Indian vendors to the ranks of the
top-tier global vendors.� AMR, in its report �India shows the way to Next-Generation Consulting�, said, �Infosys is building the right expertise to dominate the next
generation of consulting and IT�. IDC, in its report �Achieving Competitive Differentiation through Innovation: How Systems Integrators Are Using Research and
Development Labs�, said, �Infosys� commitment to excel through innovation extends beyond IT and business. The company also applies it in its processes for
management and leadership and in how it builds its physical, technological or human infrastructure�.

Analysts are among the most important brand ambassadors to create positive awareness and reputation for us with executive decision-makers in our client
organizations.

Branding through media

Leading global publications are a powerful vehicle into the minds of key corporate decision makers. The year saw us featured on a sustained basis as a company
that is redefining the IT services business. Apart from its presence in industry features, we also received exclusive coverage in publications such as The New York
Times, Business Week and Fortune.

Edgar Filing: INFOSYS TECHNOLOGIES LTD - Form 6-K

42



Branding through events

During the year, we participated in, or held, over 50 events across the United States, Europe and Asia Pacific regions. Through these events, we reached out and
demonstrated our domain expertise, capabilities and thought leadership to a large cross-section of Global 2000 companies.

Flagship campaigns like WIBTA (Wharton Infosys Business Transformation Awards), the CEO event in Japan, and Milan (our annual customer forum held in the
United States and Europe) gained significantly in attendance and quality of coverage. We enhanced our presence at the World Economic Forum, attracting a
number of CEOs and helping set the agenda on Public Private Partnership. The Global Sourcing Summit matured into a watering hole of the �power users� of
outsourcing. We also had a strong presence in leading industry events, where our leaders were invited to be speakers. Webinars on various topics of relevance
were held throughout the year.

Quality

We firmly believe that the pursuit of excellence is one of the most critical components for success in the competitive global market. We have achieved high
maturity through rigorous adherence to highly-evolved processes, which have been systematically benchmarked against world-class operating models. These
standards include ISO 9001-TickIT, SEI-CMM / CMMI, BS7799, ISO14001; BS 15000; AS9100; PCMM and the Malcolm Baldrige / EFQM Frameworks. We
are rated at Level 5 of the Capability Maturity Models (CMM and CMMI), which are world-class benchmarks in software process management. Regular and
rigorous assessments are conducted by reputed external assessors vis-à-vis CMM, CMMI, PCMM and CII-EXIM (based on EFQM / Malcolm Baldrige models).

To address future challenges and to ensure performance improvement in an integrated manner, we have launched a number of initiatives:

PRidE: Process Repository @ Infosys for Driving Excellence, integrated with tools and knowledge base that optimizes execution across the globe

Improving quality and productivity through standardization of engineering processes for key technologies with tools, methodologies and reusable components and
framework
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Use of Six Sigma for enhanced customer focus and improved service delivery in maintenance, production support and engineering design

Enabling people with focused accreditation programs like CSQA, PMI, CSTE, CFPE, internal process training on quantitative project management, statistics for
decision making, integrated requirements analysis, etc.

STRIDE: An account-oriented CMMi implementation added with tools and new processes to add client value, improve estimation accuracy, and enhance quality
and productivity.

We have also helped many of our clients improve their processes and systems by providing high-end software process consulting services. This is a testimony to
our process leadership.

Infosys Leadership Institute

Our phenomenal growth in the past decade, coupled with globalization, has given us the impetus to focus on developing leaders for the coming decades. As we
create thousands of effective managers in the organization, we have also chosen to invest in developing top-tier leaders who can help us maintain our lead and
momentum in the marketplace. We have identified 530 employees to be supported in their leadership journey. A set of leadership competencies, distinct from
managerial skills has been identified and a number of vehicles are used to build these competencies. Significant initiatives include the �Leaders Teach Leaders�
series of Experience Sharing Sessions, Feedback Intensive Programs, nomination to Ivy League courses, and others. We have also created the best infrastructure in
India for leadership development by building a residential campus for the Infosys Leadership Institute in Mysore.

AcE � Building global academic relationships

We had strongly focused our branding efforts on some of the best names in academia, knowing that our message extends beyond campuses to many powerful
corner offices. AcE (Academic Entente), our academic branding program, drives our effort in proactively branding ourselves on international university campuses.
The program has helped position us as a global brand in the minds of students, customers, partners, shareholders and employees.

This year, we had hosted student groups and faculty from 32 colleges of international repute.

InStep � Global Internship Program

InStep is our global internship program to attract students from the best academic institutions around the world.

While students benefit from learning firsthand in a corporate environment, we gain brand equity, value addition to current projects, and enhanced awareness at the
universities. Further, interns have published case studies and white papers that help position us as a global technology leader.

InStep also promotes a multi-cultural environment at Infosys. Last year, the program enabled interns from 22 different nationalities to share their experiences and
perspectives. Further, we recruit interns from diverse academic backgrounds, spanning technology students from Stanford to business students from Wharton. This
year, we held �InStep: Information Sessions� in the United States of America, Canada, Mexico, United Kingdom, France, Germany, India, Australia, Singapore,
Thailand and Japan and received over 8,500 applications for 100 internship positions.

Research and education initiatives

We have trained 7,390 employees as part of our Foundation Program. Continuing education is imparted in advanced technologies and managerial skills to our
employees. The aggregate training imparted by us exceeded 5,85,325 person-days.

The Infosys Fellowship Program, instituted by us at 14 premier academic institutions in India to support research work leading to a

Ph.D., has been well received. At present, there are 39 Infosys Fellowship awardees undergoing Ph.D. programs at various institutions � 15 Infosys fellows have
submitted their doctoral research and many have already been awarded a Ph.D. by the respective institutions. Our Education & Research (E&R) department has
started a new technology enablement program for senior executives. The Assessment and Certification Center has certified 100 senior executives through their
internal certification exams in the area of .NET, J2EE, open source and legacy systems.

E&R is rolling out a technology enablement program for our middle management executives and is targeting 1,000 employees across different countries.

E&R published a book titled �Web Services � An Introduction� (Dr. B. V. Kumar and S. V. Subrahmanya � our employees), which is used as reference in several
universities in India. In all, 10 papers have been published in the area of technology at international conferences and in journals.
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Knowledge management

We continue to leverage the collective knowledge of the organization for competitive advantage. The Knowledge Management (KM) program, initiated in August
2000, has resulted in the active generation and widespread use of reusable knowledge. The central knowledge repository has, as of date, over 12,000 knowledge
assets. Additionally, more than 25,000 artifacts were created by employees as direct deliverables. On an average, 4,000 knowledge assets are downloaded every
workday by Infoscions from our Knowledge Portal for use in various engagements. We won the prestigious Global MAKE (Most Admired Knowledge
Enterprises) award for 2004 along with 19 other leading global companies from a wide cross-section of industries.

Campus Connect

Infosys Campus Connect, an industry-academia interaction program which started in May 2004, has scaled up significantly by December 2004, taking the total
number of partnering colleges to 96. We share our educational experience with the faculty of these partnering colleges. This has been done through a structured
�Faculty Enablement Program� (FEP). Three FEPs have been conducted so far, with 101 participating faculty from 50 partnering colleges. About 15 of these
colleges have already started the Capsule Program rollout.

So far under Campus Connect, 32 road shows, 10 industrial visits, 40 technical / soft skill seminars, eight sponsorships to college events, and two sabbatical
projects have been completed with colleges connected across various Infosys Development Centers.

The Campus Connect portal shares our educational and professional experience with the students / faculty of engineering colleges. It is an active site containing
courseware for 20 courses (eight generic and 12 stream-specific), a student project bank with 50 project specifics, a facility for students to interact with their
alumni who work with us, an active discussion forum to discuss technical and soft skills on related topics, and a students� newsletter. As on March 2005, 6,946
students, 490 faculty and 386 alumni Infoscions are registered as members of the portal. The download rate for courseware and project specs is also impressive,
with about 23,000 downloads in the courseware section and about 14,000 downloads in the student projects section. This shows the interest that students and
faculty have shown in information shared by us.

Corporate governance

We continue to be a pioneer in benchmarking our corporate governance policies with the best in the world. Our efforts are widely recognized by investors in India
and abroad. We have undergone the corporate governance audit by ICRA. ICRA has rated our corporate governance practices at CGR 1.

We have complied with the recommendations of the Kumarmangalam Birla Committee on Corporate Governance constituted by the Securities
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and Exchange Board of India (SEBI). For fiscal 2005, the compliance report is provided in the Corporate governance report section of this annual report. The
auditor�s certificate on compliance with the mandatory recommendations of the committee is annexed to this report.

We have documented our internal policies on corporate governance. In line with the committee�s recommendations, the management�s discussion and analysis of
the financial position of the company is provided in this annual report and is incorporated here by reference. We continue our practice of providing a report on our
compliance with the corporate governance requirements of six countries, in their national languages, for the benefit of our shareholders in those countries.

During the year, we continued to ensure full compliance with the US Sarbanes-Oxley Act of 2002. Several aspects of the Act such as the Disclosure Committee
Requirements, Whistleblower Policy, Code of Conduct for Senior Officers and Executives have already been instituted.

Directors

As per Article 122 of the Articles of Association, Mr. N. R. Narayana Murthy, Mr. Nandan M. Nilekani, Mr. K. Dinesh, Mr. Philip Yeo and Mr. Claude Smadja
retire by rotation in the forthcoming Annual General Meeting. All of them, except Mr. Philip Yeo, being eligible, offer themselves for reappointment. Mr. Yeo has
expressed his intention not to seek re-election. We place on record our deep appreciation of the services rendered by Mr. Yeo during his tenure on the board. Mr.
Yeo participated actively in the deliberations of the board and we benefited immensely from his insights.

Auditors

The auditors, M/s. BSR & Co. Chartered Accountants (formerly known as Bharat S Raut & Co.), retire at the ensuing Annual General Meeting and have
confirmed their eligibility and willingness to accept office, if reappointed.

Secondary American Depositary Shares (ADS) offering

We had recently announced the sponsorship of an American Depository Shares (ADS) issue program, against shares held by our existing shareholders in India, at
a price to be determined by the lead managers to the offering. We had also decided that the offering size would be a maximum of 1,60,00,000 equity shares. This
was approved by the members in the Extraordinary General Meeting held on December 18, 2004.

We are of the opinion that it would be in the best interests of our shareholders to increase liquidity for our shares on the NASDAQ stock market. We have
appointed GoldmanSachs (Asia) LLC, Citigroup Global Markets Inc., Deutsche Bank Securities Inc., and UBS AG as the book runners to the offering. ABN
Amro, Bank of America and Nomura Securities are co-managers to this issue.

Responsibility statement of the board of directors

The directors� responsibility statement, setting out the compliance with the accounting and financial reporting requirements specified under Section 217 (2AA) of
the Companies (Amendment) Act, 2000, in respect of the financial statements, is annexed to this report.

Employee Stock Option Plan (ESOP)

We had introduced various stock option plans for our employees. However, the grant of stock options to employees has been temporarily suspended both under the
1998 and 1999 stock option plans, pending clarity in the regulations relating to grant of stock options as well as the relevant accounting regulations.

1994 Stock Offer Plan (the 1994 plan)

The 1994 plan came to an end in fiscal 2000. No further options will be issued under this plan.

1998 Stock Option Plan (the 1998 plan)

Details of options granted under the 1998 plan are given below.

Description Details

Total number of shares 58,80,000 ADS representing 58,80,000 shares

The pricing formula Not less than 90% of the fair market value as on the date of grant

Variation in terms Nil
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Ratio of ADS to equity shares* One share represents one ADS; one option represents one share

Options granted during the year Nil

Weighted average price per option granted NA

Options vested (as of March 31, 2005) 19,20,642

Options exercised during the year* 5,85,800

Money raised on exercise of options Rs. 98.59 crore

Options forfeited during the year 2,30,920

Total number of options in force at the end of the year 30,54,290

Grant to senior management Nil

Employees receiving 5% or more of the total number of

options granted during the year Nil

* Ratio changed from 2 ADS = 1 equity share to 1 ADS = 1 equity share on July 03, 2004
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1999 Stock Option Plan (the 1999 plan)

The details of options granted under the 1999 plan are given below.

Description Details

Total number of shares 2,64,00,000 shares (each option represents one share)

The pricing formula At the fair market value as on the date of grant

Variation in terms Nil

Options granted during the year Nil

Weighted average price per option granted during the year NA

Options vested (as of March 31, 2005) 95,79,297

Options exercised during the year 34,20,525

Money raised on exercise of options Rs. 341.89 crore

Options forfeited during the year 8,86,658

Total number of options in force at the end of the year 1,40,54,937

Grant to senior management and independent directors Nil

Employees receiving 5% or more of the total number of

options granted during the year Nil

The Securities and Exchange Board of India (SEBI) has issued the (Employee Stock Option Scheme and Employee Stock Purchase Scheme) Guidelines, 1999.
This is effective for all stock option schemes established after June 19, 1999. In accordance with these guidelines, the excess of the market price of the underlying
equity shares as of the date of the grant over the exercise price of the option, including up-front payments, if any, is to be recognized and amortized on a straight
line basis over the vesting period.

Our 1994 stock option plan was established prior to SEBI guidelines on stock options. Shares under the 1994 stock option plan were granted to employees at Rs.
12.5/- per share (adjusted for stock split and bonus). We also have the 1998 stock option plan and 1999 stock option plan, where the options are issued to the
employees at an exercise price not less than the fair market value.

Applying the fair value method on the 1994 plan the impact on the reported net profit and basic earnings per share would be as follows:

in Rs. crore except per share data

Year ended March 31, 2005 2004

Net profit before exceptional item

As reported 1,859.19 1,243.47

Adjusted pro forma 1,859.19 1,230.57

Basic earnings per share
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before exceptional item

As reported 69.26 46.84

Adjusted pro forma 69.26 46.36

Employees Welfare Trust

In 1994, we had issued 7,50,000 warrants to the Infosys Technologies Limited Employees Welfare Trust (the Trust), for the benefit of the employees, by creating a
stock option plan namely, the 1994 Employees Stock Offer Plan. The Trust has successfully completed the administration of the 1994 Stock Offer Plan, which
expired in September 2004. As of date, the Trust has in its ownership, 14,13,600 shares which are unutilized. These shares have been irrevocably granted to the
Trust and are to be used for the benefit and welfare of the employees.

Additional information to shareholders

We continue to provide additional information in the form of intangible assets scoresheet, human resources accounting, value-added statement, brand valuation,
economic value-added statement, current-cost-adjusted financial statements, and financial statements in substantial compliance with the GAAP of six countries,
during this year also.

Particulars of employees

As required under the provisions of section 217(2A) of the Companies Act, 1956, read with the Companies (Particulars of employees) Rules, 1975, as amended,
the names and other particulars of employees are set out in the annexure included in this report. The Department of Company Affairs has amended the Companies
(Particulars of employees) Rules, 1975 to the effect that particulars of employees of companies engaged in Information Technology sector posted and working
outside India, not being directors or their relatives, drawing more than Rupees twenty-four lakh per financial year or Rupees two lakh per month, as the case may
be, need not be included in the statement. Accordingly, the statement included in this report does not contain the particulars of employees who are posted and
working outside India.

Delisting of securities

Our shares are listed on The Stock Exchange, Mumbai (BSE) and the National Stock Exchange of India Limited (NSE). These exchanges have nation-wide trading
terminals and therefore provide full liquidity to investors. Our shares were also hitherto listed on the Bangalore Stock Exchange Limited (BgsE). However, the
shares were not traded on BgsE. In view of this, with the approval of members at the annual general meeting held on June 12, 2004, our shares were delisted from
the BgsE with effect from June 22, 2004.

Fixed deposits

We have not accepted any fixed deposits and, as such, no amount of principal or interest was outstanding as of the balance sheet date.

Conservation of energy, research and development, technology absorption, foreign exchange earnings and outgo

The particulars as prescribed under Subsection (1)(e) of Section 217 of the Companies Act, 1956, read with the Companies (Disclosure of particulars in the report
of the Board of Directors) Rules, 1988, are set out in the annexure included in this report.

Sexual harassment litigation

Ms. Jennifer Griffith, a former employee, filed a lawsuit against us and our former director, Mr. Phaneesh Murthy during the previous year. The lawsuit was
served on us during December 2003. This matter has been recently settled. Pursuant to the settlement agreement, all of Ms. Griffith�s claims against us have been
released and the lawsuit was dismissed in December 2004.

Infosys Foundation

We are committed to contributing to society. In 1996, we established the Infosys Foundation as a not-for-profit trust to support initiatives that benefit the society at
large. The Foundation supports programs and organizations devoted to the cause of the destitute, the rural poor, the mentally challenged, and the economically
backward sections of society. It also helps preserve certain cultural forms and dying arts of India. Grants to the Foundation aggregated Rs. 15.00 crore, as
compared to Rs. 12.00 crore in the previous year.

A summary of the work done by the Foundation is given in the Infosys Foundation section of this report. On your behalf, we express our gratitude to the honorary
trustees of the Foundation for sparing their valuable time and energy for its activities.
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Community service

Through our Computers@Classrooms initiative launched in January 1999, we donated 1,016 computers to various institutions across India. Additionally, we have
applied to the relevant authorities for permission to donate computers to educational institutions on an ongoing basis in the future. Microsoft Corporation continues
to participate in this initiative by donating relevant software. We would like to place on record our appreciation for their continued support.

The Asian tsunami caused one of the greatest disasters in recent times. Infoscions from across the globe demonstrated strong leadership and drive to immediately
respond and extend support to the relief measures through personal time, effort, cash and kind.

Various events like fundraisers and collection drives were organized by us at various locations across the globe. Employee volunteer groups traveled extensively to
the ravaged areas and helped the affected overcome their loss and grief.

As a corporate citizen, we contributed Rs. 5 crore to the Prime Minister�s National Relief Fund in India. Our employees collectively contributed an amount of Rs.
2.43 crore.

Infosys Foundation carried out extensive relief work in several affected villages of Tamil Nadu and the Andaman and Nicobar islands.

Awards

We are happy to report some of the awards that we received during the financial year.

FT-PwC survey rated us as India�s most respected company

Our Global Business Foundation School, comprising training programs offered by E&R and L&D (ILI), was selected for this year�s American Society for Training
& Development (ASTD) Excellence in Practice Award under the workplace learning and development category.

Our training and development team won the American Society for Training and Development (ASTD) �BEST Award� for the contribution of learning to
organizational performance.

Technology Business Research (TBR), one of the leading hi-tech market research and consulting firms, ranked us No.1 in its quarterly benchmark of the
professional services industry.

BusinessWeek listed us among the top 100 tech companies in the world. We, along with Accenture and IBM, are among the top three IT services companies.

We were featured on the winners list of Computerworld�s Best Places to Work in IT in the US, 2004.

Wired magazine ranked us at number 11 on the list of 40 top technology companies. Wired selected 40 companies that are masters of innovation, technology and
strategic vision and are driving the global economy today. We moved up 23 places from last year�s ranking of 34.

Businessworld�s Most Respected Company Awards 2004 saw us winning awards in four categories � Most Respected Company in India, Most Respected Company
in the IT sector, Most Ethical Company and Most Globally Competitive Company.

Business Today�s �Best Companies to Work for in India 2004� survey ranked us at No. 2.

The Financial Times-PwC survey of the World�s Most Respected Companies rated us at No. 62. We were one among the top 10 IT companies. We continue to be
the most respected company in India. The same survey also placed us 37th on the list of companies that created the most value for its shareholders.

We topped Asiamoney�s 2004 Corporate Governance Poll.

We won the Golden Peacock National Quality Award 2004.

We won �India�s Best Managed Company Award� based on a study conducted by Business Today-A.T. Kearney. Infosys was placed ahead of 13 finalists, including
ICICI Bank, Larsen & Toubro, Ranbaxy, Tata Power and Wipro.

We won the Institute of Chartered Accountants of India award for excellence in financial reporting for the year 2003-04 for the 9th successive year.
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Annexure to the directors� report

a) Particulars pursuant to Companies (Disclosure of particulars in the report of the Board of Directors) Rules, 1988

1. Conservation of energy

Our operations are not energy-intensive. However, significant measures are taken to reduce energy consumption by using energy-efficient computers and
purchasing energy-efficient equipment. We constantly evaluate new technologies and invest to make our infrastructure more energy-efficient. Currently, we use
CFL fittings and electronic ballasts to reduce the power consumption of fluorescent tubes. A building automation system to control the working of air conditioners
and to make them more energy-efficient has been implemented. Air conditioners with energy-efficient screw compressors for central air conditioning and air
conditioners with split air conditioning for localized areas are used. High efficiency, hydro-pneumatic pumps are being used in water pumping systems. As energy
costs comprise a very small part of our total expenses, the financial impact of these measures is not material.

In addition, we use amorphous core transformers in place of conventional transformers at all our locations, which operate at an efficiency of over 98%. We are
also using power factor correctors at the supply level of the state grid power to achieve high energy efficiency.

2. Research and Development (R&D)

Research and development of new services, designs, frameworks, processes and methodologies continue to be of importance to us. This allows us to enhance
quality, productivity and customer satisfaction through continuous innovation.

a. R&D initiative at institutes of national importance

This initiative has been described in the Research and education initiatives section in the Directors� report.

b. Specific areas for R&D at the company

We spent Rs. 74.39 crore on R&D in the financial year 2005, on enhancing and developing new functionalities in the banking product suite Finacle® and on
methodologies and new technologies, which allow us to improve our service capabilities. We further enhanced the requirements modeling tool �InFlux�� to include
performance modeling. Increased deployment is helping us to capture software requirements better and is reducing requirements-related defects in development
projects. This allows us to differentiate our development methodology.

Our Domain Competency Group (DCG) is developing new models for several vertical industry segments. These industry solutions address some of the current
problems faced by these industries. Examples are Straight Through Processing (STP) for the financial services industry, Perishables Management for the grocery
industry, and HIPAA for the healthcare industry.

Our employees have published several papers in international and domestic journals and magazines on various topics. A book has been brought out based on the
research done by our Software Engineering and Technology Labs (SETLabs) called �The Art and Technology of Software Engineering�. Our employees have also
participated as speakers in several international and domestic conferences.

c. Benefits derived as a result of R&D activity

Our performance testing center and the e-commerce research labs have been instrumental in building expertise in the areas of software performance solutions,
testing, architecture and prototype development.

d. Future plan of action

There will be continued focus on and increased investment in the above R&D activities. Future benefits are expected to flow in from initiatives undertaken this
year.

e. Expenditure on R&D for the year ended March 31,

in Rs. crore

2005 2004

Revenue expenditure 74.39 43.06
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Capital expenditure � 1.48

Total 74.39 44.54

R&D expenditure / total revenue (%) 1.08% 0.94%

3. Technology absorption, adaptation and innovation

We have identified three thought leadership areas � Knowledge Management, Collaborative Technologies and Convergence Technologies. We have created
technology roadmaps in these areas that anticipate changes based on the evolution of technology in two to five years. Based on these technology roadmaps, we
have created various scenarios in vertical industry segments and have developed proof-of-concept applications, along with clients and technology partners. For
instance, we have created proof-of-concept applications in collaborative technologies such as .NET along with Microsoft. This has been demonstrated to our
clients, and has resulted in our getting several new projects in the .NET technology area.

4. Foreign exchange earnings and outgo a. Activities relating to exports, initiatives taken to increase exports, development of new export markets for products and
services, and export plans

In fiscal 2005, 98.05% of revenues were derived from exports. Over the years, we have established a substantial direct-marketing network around the world,
including North America, Europe and the Asia Pacific regions. These offices are staffed with sales and marketing specialists, who sell the company�s services to
large, international clients.

During the year, we have opened a marketing office in the Czech Republic. We also launched a global initiative to increase the awareness of the Infosys brand, and
of our products and services. Several press and public relations exercises were launched in the US to enhance our visibility. Further, we plan to continue
participating in specific international exhibitions to promote its products and services.

b. Foreign exchange earned and used for the year ended March 31,

in Rs. crore

2005 2004

Earnings 6,105.02 4,532.56

Outflow (including capital goods

and imported software packages) 2,903.01 2,007.54

Net foreign exchange earnings 3,202.01 2,525.02

For and on behalf of the board of directors

Nandan M. Nilekani N. R. Narayana Murthy

Bangalore Chief Executive Officer, Chairman and Chief Mentor April 14, 2005 President and Managing Director
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Annexure to the directors� report

b) Information as per Section 217(2A) of the Companies Act, 1956, read with the Companies (Particulars of employees) Rules, 1975, and forming part of the
directors� report for the year ended March 31, 2005

Sl No. Name Designation Qualification Age (Years) Date of Joining Experience Gross

(Years) Remuneration (Rs.) Previous Employment � Designation

1 Abhay M. Kulkarni Associate Vice President � Transportation & Services

(Delivery) BE 38 26-Feb-1990 17 32,33,799 Graduate Trainee, TISCO

2 Anandaraman V. Delivery Manager BE 34 27-Jul-1992 13 24,65,159 �

3 Anup Uppadhayay Associate Vice President and Head �

Bangalore Development Center (Unit 5) BE, PGD 34 1-Jul-1993 13 25,32,376 Hardware Engineer, National Computers

4 Anuradha Biswas Delivery Manager BSc 32 24-Sep-2001 12 24,69,290 Senior Manager � QA, Aztec Software

5 Ardhendu Sekhar Das Divisional Manager and Head �

Bhubaneswar Development Center BE 39 23-Jan-1998 17 27,73,822 Database Administrator, Fujitsu Network Communications Inc.

6 Arun Ramu Vice President � Independent Validation Services B.Tech 44 28-Aug-2000 22 34,95,935 General Manager, Trigent Software

7 Babuji S. Associate Vice President � Product Engineering (Delivery) BE 55 17-Dec-1997 32 27,21,979 Chief Manager, Mahindra British Telecom Ltd.

8 Balakrishnan V. Company Secretary and Senior Vice President � Finance BSc, ACS, CA 40 2-Sep-1991 18 53,34,776 Senior Accounts Executive, Amco
Batteries Ltd.

9 Bhaskar Chicknanjundappa Divisional Manager BE, MS 37 2-Sep-1998 12 24,49,586 Project Leader, Indus International

10 Bhuvaneswari Sundaram Associate Vice President � Banking &

Capital Markets (Delivery) BSc, MCA 40 28-Aug-2000 17 26,87,872 Asst. Vice President, Citibank

11 Bikramjit Maitra Vice President � Talent Management (HRD) BSc, B.Tech 50 22-Feb-1999 25 38,07,603 Vice President, R. S. Software

12 Binod H. R. Senior Vice President � Commercial & Facilities BE 42 2-Aug-1993 19 42,07,008 Senior Engineer � Technical Sales, Mico

13 Chandra Shekar Kakal Vice President � Enterprise Solutions BE, MBA, PGD 44 1-Mar-1999 21 36,62,663 Product Manager, Ramco Systems

14 Chandraketu Jha Associate Vice President � Finance BCom, CA 41 26-Jun-2000 17 25,00,971 Head of Accounts & Finance, Global Business Dimensions

15 Col. Krishna C. V. Vice President � Infrastructure & Security BE, MBA 58 1-Apr-1998 29 24,64,914 General Engineering, Indian Army

16 Deepak N. Hoshing Associate Vice President � Engineering (Bankaway) B.Tech 42 10-Oct-1996 20 30,26,080 Technical Project Leader, Unisys Distr.

17 Deepak Natraj Ramamurthi Associate Vice President � Finance BCom(H), CA 39 10-Jul-2000 15 33,50,707 Head � Assurance Services, Ernst & Young

18 Deepak Sinha Vice President � Computer & Communications Division BSc(H) 57 6-Apr-1998 36 41,08,574 Section Head, Indian Air Force

19 Deependra Moitra Associate Vice President � Software Engineering &
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Technology Labs B.Tech 35 12-Dec-2002 12 31,88,684 General Manager, Bell Labs

20 Dheeshjith V. G. Vice President � Transportation & Services BSc, ME 41 14-Sep-1987 18 36,83,074 �

21 Dinesh Krishnaswamy Director and Head � Education & Research,

Information Systems, Quality & Productivity and

Communication Design Group BSc, MSc 50 1-Sep-1981 33 29,13,840 Senior Software Engineer, Patni Computers Systems Pvt. Ltd.

22 Dinesh R. Associate Vice President � Retail, Distribution &

Consumer Products Group (Delivery) BE 36 1-Oct-1990 15 31,01,382 �

23 Eshan Joshi Associate Vice President � HR Compliance � HRD B.Tech, PGD 32 2-Sep-1998 8 31,20,432 Dy. Manager � HRD, Quality & Education, K. L. G.
Systel Ltd.

24 Ganesh Gopalakrishnan Vice President � Insurance, Health Care & Life Sciences

(Delivery) BE(H), PGD 42 2-May-1994 18 40,21,582 Systems Executive, Asian Paints India Ltd.

25 Ganesh Rajamani Delivery Manager BE 36 28-Apr-1997 14 24,05,764 Developer, Parag Computers

26 Geetha Kannan Associate Vice President � HR Business Partner (HRD) BCom, MBA 40 1-Apr-1993 16 25,02,101 Business Manager, NIIT Coimbatore

27 Girish G. Vaidya Senior Vice President � Finacle BE, PGD 54 22-Jan-1999 30 50,17,436 Head & Director Operations, ANZ Grindlays

28 Gopalakrishnan S. Chief Operating Officer, Deputy Managing Director and

Head � Customer Service & Technology BSc, M.Tech, MSc 49 1-Feb-1981 26 29,30,100 VP Technical Group, Software Sourcing Company

29 Gopikrishnan Konnanath Delivery Manager BE 34 7-Nov-1994 11 25,19,616 Trainee, BPL Systems & Project

30 Haragopal Mangipudi Vice President � Professional Services Group (Finacle)

and Head � Bangalore Development Center (Unit-3) LLB, BSc, PGD 43 8-Dec-1993 18 31,18,439 Officer, Canara Bank

31 Hema Ravichandar Senior Vice President � Human Resources Development BA, PGD 43 30-Dec-1998 22 47,55,104 Propreitor, Empower Associates

32 Ishwar C. Halalli Divisional Manager BE, M.Tech 42 19-Jan-1996 19 25,11,676 Manager, AT&T SSTL

33 Jagdish Krishna Vasishtha Associate Vice President and Head �

Bangalore Development Center (Unit 7) BE 34 17-Apr-1997 13 24,80,660 Senior Engineer, AT&T

34 Jamuna Ravi Associate Vice President � Banking & Capital Markets

(Delivery) BE 42 19-Nov-2001 20 29,60,040 Vice President and Head Operations, Trigent Software Limited

35 Jayaraman Nair Associate Vice President � Communication Service

Providers (Delivery) MSc Integrated 34 22-Jun-1992 13 24,97,029 �

36 Joydeep Mukherjee Associate Vice President � Energy, Utilities & Resources

(Delivery) B.Tech 36 22-Jun-1992 13 31,66,131 �

37 Karthikeya N. Sarma Associate Vice President � Employee Relations � GEOs,
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Inclusivity & Benefits (HRD) BE, PGD 35 1-Sep-1999 10 30,16,189 Staff Training Manager & Personnel Manager, ICI India Ltd.

38 Komaralingam Gopalan

Ramachandran Senior Vice President � Infosys Leadership Institute BLaws, BCom, CAIIB 59 1-Mar-2004 37 29,84,491 Chairman & Managing Director, BHEL
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Sl No. Name Designation Qualification Age (Years) Date of Joining Experience Gross

(Years) Remuneration (Rs.) Previous Employment

39 Krishnamoorthy Ananthasivam Vice President � Retail, Distribution & Consumer

Products Group (Delivery) and

Head � Thiruvananthapuram Development Center B.Tech, MSc Engg. 43 13-Jan-1986 22 37,06,341 Research Assistant, Urban Transport Development Corp.

40 Krishnan S. Associate Vice President � Finance BCom, ACA, ICWA 37 15-Sep-1997 13 33,39,089 Senior Business Correspondent, Bennett, Coleman &
Company Limited

41 Lakshmanan G. Delivery Manager BE, ME 38 2-Jan-1995 16 29,81,687 Executive, Larsen & Toubro Ltd.

42 Manohara N. Associate Vice President � Asia Pacific (Delivery) BE 36 22-Jul-1991 14 34,16,552 Trainee, Larsen & Toubro Ltd.

43 Md. Iqbal Delivery Manager B.Tech 33 2-May-1994 11 24,83,772 Associate Engineer, Kirloskar Computer

44 Merwin Fernandes Vice President and Global Head Finacle

Sales & Marketing BCom 45 6-Aug-1997 24 40,63,444 Business Development, DSQ Software Ltd.

45 Mohandas Pai T. V. Director, Chief Financial Officer and Head �

Finance & Administration LLB, BCom, FCA 46 17-Oct-1994 23 54,84,533 Executive Director, Prakash Leasing Limited

46 Muthuvel Gajapathi Divisional Manager BSc, MCA 36 27-Aug-1992 14 25,45,759 System Executive, PSI Bull

47 Nagaraj N. S. Associate Vice President � Software Engineering &

Technology Labs BE 35 22-Jun-1992 13 32,55,425 �

48 Nagaraj S. Associate Vice President � Systems Integration (Delivery) BE, ME 39 23-Mar-1992 13 24,34,705 Design Engineer, Stup Consultants

49 Nandan M. Nilekani Chief Executive Officer, President, Managing Director

and Chairman � Management Council B.Tech 49 1-Jul-1981 27 29,38,230 Assistant Project Manager, Patni Computers Systems Pvt. Ltd.

50 Narayana Murthy N. R. Chairman and Chief Mentor BE, M.Tech 58 18-Mar-1982 34 29,51,780 Head � Software Group, Patni Computers Systems Pvt. Ltd.

51 Narendran Koduvattat Vice President � Energy, Utilities & Resources BSc 38 8-Mar-1993 18 39,54,691 Senior Software Engineer, PSI Data Systems Ltd.

52 Narsimha Rao Mannepalli Associate Vice President and Head �

Hyderabad Development Center BE, PGD 37 29-Jan-2001 15 26,39,921 Project Director � E�Commerce Solutions, Ramco Systems

53 Neeraja Shetty Delivery Manager BE, M.Tech 38 2-Jan-1995 15 31,91,260 Scientist, NCST

54 Nithyanandan R. Associate Vice President � Legal and Corporate Counsel BA, LLB (Honours) 29 7-Dec-1998 7 32,37,605 Lawyer, RIL

55 Parameswar Y. Vice President � Product Engineering BE, M.Tech 49 14-Oct-1996 26 40,70,588 Divisional Manager, C-Dot

56 Parthasarathy M. A. Associate Vice President � Microsoft Technology Centre BE, PGD 55 30-Aug-1999 33 33,82,867 Group Manager, IMR Global Ltd.
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57 Paul Bendix Sebastian Kollannur Associate Vice President � Infrastructure Management

Services BE 38 8-Oct-2001 16 24,75,273 Client Service Manager, Bangalore Labs Pvt. Ltd.

58 Prabhakar Devdas Mallya Vice President � Security Audit & Architecture B.Tech, M.Tech 50 15-Dec-1986 35 24,17,182 AVP, IDS

59 Praveen Kumar K. Associate Vice President � Retail, Distribution &

Consumer Products Group (Delivery) BE 35 21-Mar-1992 13 25,02,272 Systems Software, Aruna Software Tech.

60 Pravin Rao U. B. Senior Vice President � Retail, Distribution &

Consumer Products Group BE 43 4-Aug-1986 20 44,60,007 Trainee, Indian Institute of Science

61 Priti Jay Rao Vice President � Infrastructure Management

Services and Head � Pune Development Center (Unit 1) BSc, MSc 45 2-Jul-1997 24 41,05,067 Head � Software Development Centre, L&T Ltd.

62 Priya Kurien Principal Architect BE, MS 32 6-Feb-1997 11 27,49,781 EDS � Developer

63 Rajani Kanth Katragadda Associate Vice President � Infosys Leadership Institute BE 47 28-May-2001 25 30,27,497 CTO, Consulting

64 Rajesh Rao A. Associate Vice President � Enterprise Solutions (Delivery) B.Tech, MS 36 21-Mar-1992 13 31,27,768 �

65 Rajesh Varrier Delivery Manager BSc, BSc Engg 35 17-Jul-2000 12 24,78,270 Senior Consultant, Dataedge Inc.

66 Rajeswar Rao K. Delivery Manager BSc Engg, MBA 39 3-Apr-2000 16 24,54,890 Associate Consultant, IIS Infotech

67 Rajiv Bansal Associate Vice President � Global Business Operations BCom(H), CA, ICWAI 32 11-Oct-1999 11 33,48,808 Manager Finance, Tata Technologies
(I) Limited

68 Rajiv Raghu Associate Vice President � Banking and Capital Markets

(Delivery) BE(H) 35 17-Jun-1991 15 25,62,705 Trainee, Continental Device

69 Rama N. S. Associate Vice President and Head � Bangalore

Development Center (Unit�1) BE 55 31-Mar-1999 34 30,99,881 Consultant, Satyam Computer Services

70 Ramachandran Kallankara Associate Vice President � Enterprise Solutions (Delivery)

and Head � Bangalore Development Center (Unit�6) B.Tech, PGD 42 10-May-1993 18 31,78,138 Project Executive, Canbank Financial Services

71 Ramadas Kamath U. Senior Vice President � Accounts & Administration BBM, CA 44 1-Jul-1994 20 50,19,310 Accountant, Manipal Printers and Publishers
Ltd.

72 Ramakrishna Kalluri Associate Vice President � High Tech & Discrete

Manufacturing (Delivery) B.Tech 36 22-Jul-1990 15 25,52,144 �

73 Ramakrishnan M. Manager � SEPG (Quality) BSc, CAIIB 48 4-Sep-1996 27 25,37,198 Officer, Canara Bank

74 Ramesh Arun Rajasekar Dorairaj Delivery Manager BE 38 4-Apr-2001 15 24,55,004 Senior Project Manager, IBM Global Services

75 Ramesh S. Associate Vice President � HR Consulting (HRD) B.Tech, PGD 37 18-Sep-1996 14 24,49,643 Personnel Executive, VST Industries Ltd.

76 Rangan Varadan Associate Vice President � Domain Competency Group BCom, MS, PhD 39 13-May-1999 16 34,95,838 Assistant Professor, Lehigh University
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77 Ranganath Dwarakanath Mavinakere Associate Vice President � Domain Competency Group BE, PGD, M.Tech 42 4-Dec-2000 17 32,54,567 Director, Surya
Software Systems Pvt. Ltd.

78 Rangarajan Padmanabhan Associate Vice President � Finacle PGD, MSc 36 21-Aug-1996 14 26,34,119 Manager, Wipro Infotech

79 Ravi Kiran Associate Vice President � Systems Integration (Delivery) BE 41 15-Feb-1996 18 28,23,255 Senior Engineer � Marketing, A.B.B Ltd.

80 Ravi Kumar S. Associate Vice President � Enterprise Solutions (Delivery) BE, PGD 33 8-Nov-2002 12 30,08,781 Director, Sapient Corp.

81 Ravindra Muthya Pranesha Rao Vice President � Education & Research BSc, MSc, PhD 57 13-Aug-2001 31 40,40,247 Head � SDC & Vice President, HCL
Technologies

82 Ravishankar M. R. Associate Vice President � Product Lifecycle &

Engineering Solutions BE, ME 39 16-Jan-1998 17 25,65,530 Associate Consultant, TCS

83 Samson David Associate Vice President � Asia Pacific (Delivery) BE 36 15-Mar-1992 15 32,43,879 Service Engineer, Voltas Ltd.

84 Sanat Rao Associate Vice President � Product Strategy &

Management (Finacle) BCom, PGD 40 20-Dec-1999 14 25,16,898 Consultant � Data Warehousing Unit, Citicorp Information Technology Ltd.

85 Sangeeta Das Senior Principal Consultant � Enterprise Solutions BSc, PGD 34 4-Dec-2000 9 25,58,508 Consultant, PricewaterhouseCoopers Ltd.
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86 Sanjay Dutt Associate Vice President � Product Lifecycle &

Engineering Solutions B.Tech(H), PGD 36 20-Dec-1999 14 35,97,126 Manager � Strategy & Re�Engg., A. T. Kearney Limited

87 Sanjay Jalona Associate Vice President � Europe, Middle East &

Africa (Delivery) MSc (Tech) 36 15-Dec-2000 15 36,79,662 Director, Gemplus India Pvt. Ltd.

88 Sanjay Purohit Associate Vice President � Corporate Planning and

Member Secretary � Management Council BE 38 27-Dec-2000 15 35,78,514 Senior Consultant, Tata Quality Management Services

89 Satish H. C. Associate Vice President � Banking and

Capital Markets (Delivery) BE 33 2-May-1994 11 25,99,933 �

90 Satyendra Kumar Senior Vice President � Quality & Productivity BSc(H), MSc 51 27-Sep-2000 29 42,07,971 Vice�President, IMR Global Ltd.

91 Senthil Kumar Nallasamy Delivery Manager BE 33 25-Jun-2001 13 24,10,422 Director, Cosmonet Solutions Pvt. Ltd.

92 Shaji Mathew Divisional Manager B.Tech 34 22-Jun-1992 13 30,89,641 Mukand Ltd. Bombay

93 Shekhar S. Potnis Associate Vice President � Asia Pacific (Delivery) BE, MBA 37 1-Nov-1996 13 27,81,907 Executive, Thermax Systems & Software

94 Shibulal S. D. Director and Head � World-wide Customer Delivery BSc, MSc, MS 50 1-Sep-1981 29 1,13,73,443 Sun Microsystems, Senior I. R. Manager

95 Shiv Shankar N. Associate Vice President and Head �

Chennai Development Center B.Tech 43 4-Aug-1999 23 29,94,144 Senior Manager, PRT

96 Shreeranganath Krishnarao Kulkarni Divisional Manager and Head �

Pune Development Center (Unit�2) BE, PGD 40 3-Jul-2000 18 32,52,688 Project Manager, Mastek Ltd.

97 Sivashankar J. Vice President � Information Systems B.Tech, MMS 45 22-Jan-1999 21 41,84,830 Director, Anuvin Business Solutions

98 Skanthaswamy T. V. Associate Vice President and Head �

Mysore Development Center BSc Engg, M.Tech 47 18-Mar-1998 22 24,54,353 Project Leader, Tata Consultancy Services

99 Sreedhara Rama Warrier Principal Consultant � Domain Competency Group B.Tech 39 10-Jul-2000 16 26,38,147 Admin Officer, The New India Assurance Co.
Ltd.

100 Sridhar M. Associate Vice President �

Communication Design Group BCom, PGD 38 26-Aug-1996 18 25,31,364 Project Leader, PCL � Mindware

101 Srikantan Moorthy Vice President �

Communication Service Providers (Delivery) BE 42 7-Dec-2000 20 36,38,581 General Manager, Inventa Corporation
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102 Srinath Batni Director and Group Co Head �

World-wide Customer Delivery BE, ME 50 15-Jun-1992 27 50,02,871 Senior Manager Marketing Technical Support, PSI Bull (I) Ltd.

103 Srinivas Uppaluri Associate Vice President � Corporate Marketing BSc, CA 42 21-Aug-2002 20 31,08,567 Director, Business Consulting, Andersen Business
Consulting

104 Srinivasan Raghavan Associate Vice President � Asia Pacific (Delivery) BE 46 23-Jun-2000 24 26,86,604 Group Manager, Tata Infotech Ltd.

105 Subhash B. Dhar Vice President � Communication Service Providers BE, PGD 38 24-Feb-1997 16 35,21,222 VP Marketing, Ravi Database Consul.

106 Subrahmanya S. V. Associate Vice President � Education & Research BE, M.Tech 43 8-Oct-1996 17 29,71,304 Assistant Project Manager, Ashok Leyland
Information Technology Ltd.

107 Subramanyam G. V. Vice President � Microsoft Technology Centre and

Software Engineering & Technology Labs BE 38 15-Jun-1988 17 37,29,143 �

108 Sudhir Albuquerque Associate Vice President � High Tech &

Discrete Manufacturing (Delivery) BE 36 1-Oct-1990 15 33,76,243 �

109 Suman Sasmal Associate Vice President � Insurance, Health Care &

Life Sciences (Delivery) BE, PGD 41 12-Dec-2001 18 28,12,675 Vice President, R. S. Software India Ltd.

110 Sunil Senan Delivery Manager BE 32 8-Jan-2001 10 25,87,495 IT Analyst, Tata Consultancy Services

111 Suresh J. K. Associate Vice President � Education & Research B.Tech, MS, PhD 45 27-Jul-1998 22 28,29,237 Dy. Project Director, ADA

112 Thothathri Visvanathan Associate Vice President � Europe, Middle East &

Africa (Delivery) BE 42 6-Jul-2000 19 31,09,906 Senior Consultant, CSAI

113 Venkataramanan T. S. Associate Vice President � Engineering (Finacle) BE 40 29-Nov-1993 19 24,48,671 Senior Systems Officer, Telco Ltd.

114 Venkateswarlu Pallapothu COO, Infosys Technologies (Shanghai) Company Limited BE, M.Tech 44 29-Mar-1999 21 33,95,764 Senior Consultant, Tata
Consultancy Services

115 Vijay Ratnaparkhe Associate Vice President � Enterprise Solutions (Delivery) BE, M.Tech 40 11-May-1998 17 33,82,873 Consultant, COSL

116 Vikas Gupta Group Manager � Finacle Sales BE, PGD 32 21-Oct-2002 10 25,23,635 Regional Manager, HCL Comnet

117 Vinayak Pai V. Associate Vice President � Finance BCom, CA 34 3-Apr-1995 13 34,94,998 Chief Accountant, Sajawat Industries Ltd.

118 Yegneshwar Sivaraman Vice President � Infosys Leadership Institute BE(H), PhD 44 17-Jul-2001 17 25,64,810 Head Engineer � SVP, Savantech
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Employed for part of the year with average salary above Rs. 2 Lakh

Sl No. Name Designation Qualification Age (Years) Date of Joining Experience Gross Date of leaving

(Years) Remuneration (Rs.) Previous Employment

1 Amitabh Shrivastava Delivery Manager BE 40 15-Oct-02 18 7,69,331 Executive Director, Motech 2-Jun-04

2 Anurag Gupta Delivery Manager BSc, MCA 40 15-Jan-02 18 7,40,101 Director, American Express Bank Ltd. 10-Jun-04

3 Ashwin A. Hegde Project Manager BE, PGD 31 2-Mar-98 8 2,73,551 Management Trainee, Cadbury India Ltd. 26-Apr-04

4 Avi Pratap Singh Associate Consultant � Enterprise Solutions BE, PGD 26 14-Apr-03 2 2,07,281 23-Apr-04

5 Badrinarayanan Jagannathan Delivery Manager BE(H), PGD 38 2-Aug-99 16 8,44,934 Senior Technical Analyst, Oxford Health Plans Inc. 31-May-04

6 Balasubramanian P. Senior Vice President � Infosys Leadership Institute B.Tech, M.Tech, PhD 55 1-Oct-95 27 22,27,492 CEO/Technical Director, Hitek
Software Engineers Ltd. 10-Aug-04

7 Bharathi Sandur Senior Technical Communicator B.Com 33 12-Feb-96 12 2,28,977 Executive, Peutronics Pvt. Ltd. 30-Apr-04

8 Bibhu R. Pattanayak Associate Vice President � Banking & Capital Markets BSc, B.Tech, M.Tech 47 11-Aug-97 22 7,41,489 Project Manager, AT&T 30-Jun-04

9 Chaitanya Sagar Challa Senior Financial Analyst CA, ACS 27 17-Jul-00 6 2,27,103 Executive Assistant, Raasi Enterprise Solutions Ltd. 14-Apr-04

10 Devayani Tilak Sengupta Senior Consultant � Infosys Leadership Institute B.Com, PGD 32 6-Oct-97 9 2,97,943 HR Professional, Arthur Andersen 6-May-04

11 Dinesh Kumar P. Technical Architect B.Tech, MCA 38 8-May-95 12 3,29,344 Software Engineer, Accord S/W and System 17-May-04

12 Gayatri Sundar Senior Manager � Quality BE 40 2-Nov-95 17 3,65,055 Consultant, Macmet India Limited 16-Apr-04

13 Govindarajan K. Project Manager B.Tech 31 24-Jun-96 9 3,11,540 15-Apr-04

14 Mohan Ram B. R. Technical Architect BE 30 26-Jun-95 10 5,12,060 Graduate Engineer Trainee, Larsen & Tourbo Ltd. 26-May-04

15 Monica Koshy Business Development Manager � Finacle B.Com (H), PGD 31 16-Feb-00 9 14,26,807 Account Manager, Kale Consultants Limited 15-Sep-04

16 Nagaraja V. Project Manager BE 32 8-Sep-95 10 3,20,923 Lecturer, SDM College 15-Apr-04

17 Narayanan Venkataraman Group Project Manager BE, MS 36 4-Dec-02 13 13,65,247 Manager � Technical, Ramco Systems Ltd. 21-Oct-04

18 Niladri Roy Senior Consultant � Infosys Leadership Institute B.Com, ACA 33 20-Aug-01 9 6,82,682 L&E Manager, Pricewaterhouse Coopers 30-Jun-04

19 Prabhath P. R. Project Manager � Technical Lead B.Tech 32 14-Feb-97 9 3,11,663 Designer, Kirloskar Oil Engine 7-May-04

20 Prabhu M. S. S. Senior Vice President � Engineering & IT Solutions

for Aero & Auto BE, PhD 57 1-Aug-97 33 32,18,424 Vice President, Tata Consultancy Services 19-Nov-04

21 Prakash Jayaram Principal BE, MS 35 17-Jan-05 12 5,36,320 Co-Founder/ Vice President, Krohm Solutions

22 Pranav Saxena Consultant � Enterprise Solutions BE, M.Tech 31 2-Dec-02 7 3,95,077 Consultant, i2 Technologies India Pvt. Ltd. 6-May-04

23 Prashant Kumar Shrivastav Implementation PM BE 32 24-Jun-96 11 7,10,360 Customer Relations, Computer Land 2-Jul-04
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24 Praveen Mishra Technical Consultant �

Infrastructure Management Services BE 31 16-Dec-02 9 2,22,788 Senior System Engineer, Wipro Technologies 30-Apr-04

25 Preetam Reddy G. Project Manager B.Tech 30 24-Jun-96 9 2,18,909 26-Apr-04

26 Priyamvada Singh Product Consultant BA (H), PGD 32 26-Aug-02 11 2,42,861 Trade Sales Manager, Deutsche Bank 23-Apr-04

27 Raja Narasimhan Delivery Manager B.Com 40 15-Jan-02 21 6,61,337 Development Leader, American Express Bank Ltd. 13-May-04

28 Rakesh Singh Business Development Manager � Finacle BA 38 15-May-96 16 4,89,649 Marketing Executive, Integra Micro System 20-May-04

29 Ramaiah Thirumalaiappan Database Consultant BE 29 5-Aug-02 7 2,02,120 DBA, Visa 16-Apr-04

30 Ramesh Kumar Ramamurthy Delivery Manager B.Tech, MBA, MS 34 23-Sep-04 10 2,11,463 Principal Consultant, Satyam Computer Services Ltd. 21-Oct-04

31 Ramesh Venkatraman Group Leader � Process Deployment BE, PGD 37 5-May-03 14 3,26,616 Project Leader, Satyam Computer Services Ltd. 14-May-04

32 Rangarajan N. Delivery Manager BE 35 11-Jul-94 15 4,98,577 Assistant Manager � Bajaj Auto Limited 16-Apr-04

33 Sameerahmad Sikandarsab Nadaf Technical Architect BE 30 7-Jan-02 8 2,03,910 Technical Director, People Trends Inc. 30-Apr-04

34 Sanjeev Chandrakant Dhokte Project Manager BE 39 13-Nov-00 17 3,09,713 Consultant, IMR Global Ltd. 30-Apr-04

35 Sankalp Gupta Project Manager B.Tech 32 13-Oct-97 11 2,46,012 Developer, Indian Institute of Technology 4-May-04

36 Shankar Arun S. Project Manager BE 31 13-Oct-97 10 2,61,590 Marketing, Crompton Greaves 27-Apr-04

37 Sheeja Nair Programmer Analyst BCS, PGD 31 13-Oct-97 8 2,61,036 Trainee Faculty, National Computer Systems 28-Apr-04

38 Sheshadri B. C. Project Manager LLB, BSc, MBA 41 5-Jul-96 19 8,78,611 Manager, The Oriental Insurance Co. Ltd. 22-Jun-04

39 Shivaprasad Gopalrao Kuskur Associate Vice President � Software Engineering &

Technology Labs BSc (H), MSc 49 10-Jun-96 28 10,57,837 Consultant, Oman Computer Services 27-Aug-04

40 Srinivas C. S. Associate Vice President � Strategic Global Sourcing BE 48 15-Oct-98 23 5,86,776 Manager � India Engineering, Tektronics 11-Jun-04

41 Srinivasan V. Associate Vice President � Finacle B.Tech 42 3-Mar-97 19 4,92,091 Assistant Manager, Deutsche Software 31-May-04

42 Sujatha K. V. Program Manager � Quality BE 36 19-Aug-96 14 2,75,298 Senior Assistant Engineer, The Tata Consulting 15-Apr-04

43 Suresh Prahlad Bharadwaj Principal BE, MSc Engg. 43 6-Dec-04 19 8,82,455 Director, Symmetrix Consulting Pvt. Ltd.

44 Swaminathan Narayanan Technical Architect BSc, MCA 33 27-Jun-94 11 2,33,081 23-Apr-04

45 Usha J. Janardhana Group Project Manager BE 43 14-Oct-96 20 6,01,815 Senior Engineer, Bharat Electronics 15-Jun-04

46 Vandana Chuphal Project Manager BE 33 26-Feb-96 12 2,05,568 Faculty, BMS College of Engineering 16-Apr-04

47 Vikas Dalmia Project Manager BSc, MCA 32 14-Apr-03 8 7,08,211 Senior Executive � IS, Fascel Ltd. 14-Jul-04

Notes: Remuneration comprises basic salary, allowances and taxable value of perquisites.

None of the employees is related to any director of the company.

None of the employees owns more than 1% of the outstanding shares of the company as on March 31, 2005.

For and on behalf of the board of directors
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Nandan M. Nilekani N. R. Narayana Murthy

Chief Executive Officer, President and Chairman and Chief Mentor Managing Director

Bangalore April 14, 2005
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Annexure to the directors� report (contd.)

c) The directors� responsibility statement as required under Section 217 (2AA) of the Companies (Amendment) Act, 2000

The financial statements are prepared in conformity with the accounting standards issued by the Institute of Chartered Accountants of India and the requirements
of the Companies Act, 1956, to the extent applicable to us; on the historical cost convention; as a going concern and on the accrual basis. There are no material
departures from prescribed accounting standards in the adoption of the accounting standards. The accounting policies used in the preparation of the financial
statements have been consistently applied except where otherwise stated in the notes on accounts.

The board of directors and accept responsibility for the integrity and objectivity of these financial statements. The estimates and judgments relating to the financial
statements have been made on a prudent and reasonable basis, in order that the financial statements reflect in a true and fair manner, the form and substance of
transactions, and reasonably present our state of affairs and profits for the year. To ensure this, we have taken proper and sufficient care in installing a system of
internal control and accounting records; for safeguarding assets; and for preventing and detecting frauds as well as other irregularities; which is reviewed,
evaluated and updated on an ongoing basis. Our internal auditors have conducted periodic audits to provide reasonable assurance that the established policies and
procedures have been followed. However, there are inherent limitations that should be recognized in weighing the assurances provided by any system of internal
controls and accounts.

The financial statements have been audited by M/s. BSR & Co., Chartered Accountants (formerly known as Bharat S Raut & Co.), the statutory auditors.

The audit committee meets periodically with the internal auditors and the statutory auditors to review the manner in which the auditors are discharging their
responsibilities, and to discuss auditing, internal control and financial reporting issues. To ensure complete independence, the statutory auditors and the internal
auditors have full and free access to the members of the audit committee to discuss any matter of substance.

For and on behalf of the board of directors

Nandan M. Nilekani N. R. Narayana Murthy

Bangalore Chief Executive Officer, Chairman and Chief Mentor April 14, 2005 President and Managing Director

Auditors� certificate on Corporate Governance to the Members of Infosys Technologies Limited

We have examined the compliance of conditions of Corporate Governance by Infosys Technologies Limited (�the Company�), for the year ended on 31 March 2005,
as stipulated in clause 49 of the Listing Agreement of the Company with stock exchanges.

The compliance of conditions of Corporate Governance is the responsibility of the management. Our examination was limited to procedures and implementation
thereof, adopted by the Company for ensuring the compliance of the conditions of the Corporate Governance. It is neither an audit nor an expression of opinion on
the financial statements of the Company.

In our opinion and to the best of our information and according to the explanations given to us, we certify that the Company has complied with the conditions of
Corporate Governance as stipulated in the above mentioned Listing Agreement.

We state that no investor grievance is pending for a period exceeding one month against the Company as per the records maintained by the Investor Grievance
Committee. The exceptions have been for cases constrained by disputes or legal impediments.

We further state that such compliance is neither an assurance as to the future viability of the Company nor the efficiency or effectiveness with which the
management has conducted the affairs of the Company.

for BSR & Co.

(formerly Bharat S Raut & Co.)

Chartered Accountants

Subramanian Suresh Bangalore Partner

April 14, 2005 Membership No. 83673
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Management�s discussion and analysis of financial condition and results of operations

Overview

The financial statements have been prepared in compliance with the requirements of the Companies Act, 1956, and Generally Accepted Accounting Principles
(GAAP) in India. Our management accepts responsibility for the integrity and objectivity of these financial statements, as well as for various estimates and
judgments used therein. The estimates and judgments relating to the financial statements have been made on a prudent and reasonable basis, in order that the
financial statements reflect in a true and fair manner the form and substance of transactions, and reasonably present our state of affairs and profits for the year.

A. Financial condition

1. Share capital

At present, we have only one class of shares � equity shares of par value Rs. 5 each. Our authorized share capital is Rs. 150 crore, divided into 30 crore equity
shares of Rs. 5 each. During the year, we issued bonus shares in the ratio of 3:1 resulting in an addition of 20,06,04,102 equity shares. To give effect to this, the
authorized capital was increased from Rs. 50 crore to Rs. 150 crore.

During the year, 562 employees exercised 5,69,579 equity shares issued under the 1998 Stock Option Plan, and 10,581 employees exercised 27,55,812 equity
shares issued under the 1999 Stock Option Plan. Consequently, the issued, subscribed and outstanding shares increased by 33,25,391 equity shares. Details of
options granted, outstanding and vested are given elsewhere in this report. A statement of movement in the share capital is given below:

2005 2004

Equity shares (No.) Rs. crore Equity shares (No.) Rs. crore Balance at the beginning of the year 6,66,41,056 33.32 6,62,43,078 33.12 Bonus shares issued by
capitalization of general reserves 20,06,04,102 100.30 � �Shares issued upon conversion of options issued under: 1998 plan 5,69,579 0.29 1,29,435 0.06 1999 plan
27,55,812 1.38 2,68,543 0.14

Balance at the end of the fiscal year 27,05,70,549 135.29 6,66,41,056 33.32

2. Reserves and surplus

The addition to the share premium account of Rs. 438.81 crore during the year is due to the premium received on issue of 33,25,391 equity shares, on exercise of
options under the 1998 and 1999 Stock Option Plans. During the previous year, an amount of Rs. 122.07 crore was added to the share premium account, received
on issue of equity shares, upon exercise of options.

Rs. 100.3 crore of the general reserves has been capitalized for issue of bonus shares in the ratio of 3:1 during the year.

Out of the profits for the year Rs. 190.44 crore has been transferred to general reserve and the balance of Rs. 1,427.89 crore (after providing for dividend) has been
retained in the profit and loss account.

3. Fixed assets

As of March 31,

in Rs. crore

2005 2004 Growth %

Gross book value

Land � free-hold 29.64 20.05 47.8

lease-hold 89.69 70.20 27.8

Buildings 731.48 459.61 59.2
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Plant and machinery 388.71 281.39 38.1

Computer equipment 574.28 444.86 29.1

Furniture and fixtures 326.09 251.55 29.6

Vehicles 0.69 0.43 60.5

Intangible assets 42.14 42.14 �

Total 2,182.72 1,570.23 39.0

Less: accumulated

depreciation & amortization 1,005.82 803.41 25.2

Net block 1,176.90 766.82 53.5

Add: capital

work-in-progress 317.52 203.48 56.0

Net fixed assets 1,494.42 970.30 54.0

Depreciation as        % of revenues 3.9% 4.9%

Dep�n as        % of average gross block 14.3% 16.2%

Accumulated dep�n as        % of

gross block * 48.7% 54.3%

* excluding land

During the year, we added Rs. 686.87 crore to our gross block of assets, including investment in computer equipment of Rs. 170.58 crore. The entire investment in
fixed assets was funded out of internal accruals. We invested Rs. 2.57 crore on acquisition of 1.5 acres of free-hold in Bangalore. A further Rs. 7.03 crore was
added to freehold land on conversion of 228.06 acres of lease-hold at Mysore to free-hold. We also invested Rs. 26.51 crore to acquire 168.44 acres in Bangalore,
Mysore, Pune, Chennai, Hyderabad and Bhubaneswar.

Due to several new development centers being operationalized, details of which are provided elsewhere in this annual report, computer equipment, plant and
machinery, and furniture and fixtures increased by Rs. 170.58 crore, Rs. 120.11 crore and Rs. 87.52 crore, respectively. As of March 31, 2005, we had a built-up
area of 69,27,450 sq. ft., with 33,511 seats and 31,76,400 sq. ft. under construction, with 16,615 seats.

In Mauritius, we relocated to new premises of 28,000 sq. ft., with 400 seats. These premises will also house the Disaster Recovery Center. We leased 25 acres of
land from the Government of Mauritius during the year.
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During the previous year, we added Rs. 302.95 crore to our gross block, including investment in computer equipment of Rs. 88.86 crore. As of March 31, 2004,
we had 40,46,250 sq. ft. of space, with 22,730 seats. The capital work-in-progress as of March 31, 2005 and 2004 represents advances paid towards acquisition of
fixed assets, and the cost of assets not put to use.

During the year, we retired / transferred various assets with a gross block of Rs. 74.38 crore and a net book value of Rs. 8.57 crore. Included in the above is the
donation of 1,016 computer systems costing Rs. 4.84 crore (book value Rs. 0/-). During the previous year, we retired / transferred various assets with a gross block
of Rs. 6.03 crore and a net book value of Rs. 1.4 crore, including a donation of 729 computer systems costing Rs. 3.34 crore (book value Rs. 0/-).

We have a capital expenditure commitment of Rs. 273.42 crore, as compared to Rs. 192.49 crore as of March 31, 2004. We expect to spend between Rs. 800 to
Rs. 950 crore in capital expenditure during the financial year ending March 31, 2006. We believe that we will be able to fund our expansion plans through internal
accruals and liquid assets.

4. Investments

We make several strategic investments in various companies which are aimed at procuring substantial business benefits for us. Total outstanding investment by us
in such companies net of provisioning as at March 31, 2005 is Rs. 161.11 crore. The corresponding number as at March 31, 2004 was Rs. 97.78 crore.

Our treasury policy also allows us to invest in short-term funds of certain size with a limit on individual funds. Accordingly, we had invested Rs. 1,167.59 crore in
liquid mutual funds as against Rs. 929.6 crore in the previous year.

Majority owned subsidiary

Progeon Limited

We established Progeon Limited (Progeon) as a majority owned and controlled subsidiary on April 3, 2002, to provide business process management services.
Progeon seeks to leverage the benefits of service delivery globalization, process redesign and technology to drive efficiency and cost effectiveness in customer
business processes.

During the year ended March 31, 2003, we invested an amount of Rs. 12.25 crore in 1,22,49,993 equity shares of Rs. 10/- each, fully paid, par value of Rs. 10/-
each. During the previous year, we invested an additional amount of Rs. 12.25 crore in 1,22,50,000 equity shares of Rs. 10/- each. There has not been any
additional investment since then and the total investment by us as of March 31, 2005 is Rs. 24.50 crore. As of March 31, 2005, we hold 99.54% of the equity share
capital and voting power of Progeon. During the year ended March 31, 2003, Progeon obtained its financial closure by securing funding of Rs. 49.00 crore from
Citicorp International Finance Corporation, USA (CIFC), in exchange for 43,75,000 cumulative, convertible, redeemable preferred shares of face value Rs. 100/-
at a premium of Rs. 12/- per share. During the previous year, CIFC invested an additional amount of Rs. 44.80 crore in exchange for 43,75,000 cumulative,
convertible, redeemable preferred shares of face value Rs. 100/- at premium of Rs. 2.40 per share. The preference shares are convertible to an equal number of
equity shares based on certain events as agreed between the company and CIFC.

During the year, Progeon generated revenues of Rs. 191.22 crore with a net profit of Rs. 30.06 crore.

S. D. Shibulal and T. V. Mohandas Pai, members of the Board of Infosys, are also directors in Progeon. T. V. Mohandas Pai is the Chairperson of Progeon.

Wholly-owned subsidiaries

Infosys Technologies (Australia) Pty. Limited

On January 2, 2004, we acquired 100% of equity in Expert Information Services Pty. Limited, Australia. The transaction value approximates A $32.0 million (US
$24.32 million or Rs. 106.08 crore). The consideration comprises a payment in cash on conclusion, an earn-out on achieving financial conditions over a three-year
period ending March 31, 2007, and the release of the balance retained in escrow for representations and warranties made by the selling shareholders. The acquired
company was renamed Infosys Technologies (Australia) Pty. Limited. This investment would enable us to increase our market share in the Australian market and
also increase our access to a large pool of local talent.

During the year, Infosys Australia generated revenues of Rs. 303.23 crore with a net loss of Rs. 1.28 crore.

K. Dinesh and Srinath Batni, members of the Board of Infosys, are also directors in Infosys Technologies (Australia) Pty. Limited. K. Dinesh is the Chairperson of
Infosys Technologies (Australia) Pty. Limited.

Infosys Technologies (Shanghai) Co. Limited
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On October 10, 2003, we set up a wholly-owned subsidiary in the People�s Republic of China named Infosys Technologies (Shanghai) Co. Limited. During the
year, we invested Rs. 18.46 crore taking the total investment to Rs. 23.01 crore as of March 31, 2005. This investment would enable us to tap the large Chinese
domestic market and also to deliver services to the other markets in the Asia Pacific. During the year, Infosys China generated revenue of Rs. 8.19 crore with a net
loss of Rs. 8.39 crore.

N. R. Narayana Murthy, Srinath Batni and T. V. Mohandas Pai, members of the board of Infosys, are also directors in Infosys Technologies (Shanghai) Co.
Limited. N. R. Narayana Murthy is the Chairperson of Infosys Technologies (Shanghai) Co. Limited.

Infosys Consulting, Inc.

On April 8, 2004, we set up a wholly-owned subsidiary, Infosys Consulting, Inc., incorporated in Texas, USA (Infosys Consulting) to add high-end consulting
capabilities to our global delivery model. We approved an investment of up to US $20 million in Infosys Consulting. As of March 31, 2005, we had invested US
$10 million (Rs. 44.87 crore).

During the year, Infosys Consulting generated revenues of Rs. 21.11 crore with a net loss of Rs. 33.03 crore.

N. R. Narayana Murthy, S. Gopalakrishnan and S. D. Shibulal, members of the Board of Infosys, are also directors in Infosys Consulting, Inc. S. Gopalakrishnan
is the Chairperson of Infosys Consulting, Inc.

Investment in liquid mutual funds

As of March 31, 2005, we had invested of Rs. 1,167.59 crore in liquid mutual funds as against Rs. 929.6 crore. We derived an average yield of 3.78% (tax free) as
against 4.08% (tax free) in the previous year from these investments. Our treasury policy allows us to invest in short-term funds of certain size with a limit on
individual funds.
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Other investments

in Rs. crore

Company Opening balance Additions during the year Amount written off Provisions Closing balance

Yantra Corporation, USA, 7.06 � � 7.06 �

Asia Net Media (BVI) Ltd., the British Virgin Islands 6.85 � 6.85 � �

OnMobile Systems Inc., (formerly Onscan Inc.) USA 8.95 � � 8.95 �

M-Commerce Ventures Pte. Ltd., Singapore 2.04 � � � 2.04

CiDRA Corporation, USA 5.11 � � 5.11 �

Cyvera Corporation, USA � � � � �

Total 30.01 � 6.85 21.12 2.04

During the year, we sold our investment in Yantra Corporation, USA for a total consideration of Rs. 49.48 crore. The net income arising thereof, amounting to Rs.
45.19 crore (net of tax) is disclosed separately as an exceptional item in the profit and loss account.

5. Deferred tax assets

We recorded deferred tax assets of Rs. 34.03 crore as of March 31, 2005 (Rs. 35.63 crore as of March 31, 2004). Deferred tax assets represent timing differences
in the financial and tax books arising from depreciation on assets and provision for sundry debtors.

6. Sundry debtors

Sundry debtors amount to Rs. 1,252.82 crore (net of provision for doubtful debts amounting to Rs. 18.9 crore) as of March 31, 2005 as compared with Rs. 632.51
crore (net of provision for doubtful debts amounting to Rs. 13.36 crore) as of March 31, 2004. These debtors are considered good and realizable.

The need for provisions is assessed based on various factors including collectibility of specific dues, risk perceptions of the industry in which the customer
operates and general economic factors which could affect the customer�s ability to settle. Provisions are generally made for all debtors outstanding for more than
180 days as also for others, depending on the management�s perception of the risk.

Debtors are at 18.26% of revenues for the year ended March 31, 2005, as compared to 13.29% for the previous year, representing an outstanding of 67 days and 48
days of revenues for the respective years.

Sundry debtors, as of March 31, 2005, include Rs. 236 crore due from a large customer, representing 12 days of revenue, the payment for which was received in
the first week of April 2005.

The age profile of debtors is given below.

As of March 31,

Period in days 2005 2004

0 � 30 54.1% 68.6%

31 � 60 33.0% 25.6%

61 � 90 4.6% 4.6%

More than 90 8.3% 1.2%
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100.0% 100.0%

The unbilled revenues as of March 31, 2005 and 2004 amounted to Rs. 139.01 crore and Rs. 92.86 crore respectively. Including the unbilled revenues, debtors
represented an outstanding of 74 days and 56 days of revenues for the respective years.

The movement in provisions for doubtful debts during the year is:

in Rs. crore

2005 2004

Opening balance 13.36 14.31

Add: Amount provided during the year 23.62 15.99

Less: Amount written-off during the year 18.08 16.94

Closing balance 18.90 13.36

Provision for bad and doubtful debts as a percentage of revenue has remained constant at 0.34% in fiscal 2005 and 2004.

7. Cash and cash equivalents

The bank balances in India include both Rupee accounts and foreign currency accounts. The bank balances in overseas current accounts are maintained to meet the
expenditure of the overseas branches and project-related expenditure overseas.

in Rs. crore

As of March 31, 2005 2004

Cash balances � �

Bank balances in India

current accounts 37.88 131.08

deposit accounts 1,213.39 1,299.28

EEFC accounts in foreign currency 36.40 46.19

Unclaimed dividend account 3.33 1.98

Bank balances � overseas

current accounts 190.54 159.44

deposit accounts � 0.04

Total cash and bank balances 1,481.54 1,638.01

Deposits with financial

institutions / body corporate 201.54 201.39

Investment in liquid mutual funds 1,167.59 929.60

Total cash and cash equivalents 2,850.67 2,769.00

Cash and cash equivalents /
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total assets (%) 54.4% 85.1%

Cash and cash equivalents /

revenues (%) 41.6% 58.2%

The deposit account represent deposits for short tenures, details are given below:

in Rs. crore

As of March 31, 2005 2004

ICICI Bank Limited 201.93 201.37

State Bank of India 201.51 110.97

Standard Chartered Bank 201.48 201.19

Punjab National Bank 201.41 201.19

The Bank of Nova Scotia 201.30 201.01

Canara Bank 200.71 �

UTI Bank Limited 5.05 5.04

Citibank N.A. � 200.72

American Express Bank � 177.79

1,213.39 1,299.28

The deposit includes the interest accrued and outstanding as of the balance sheet date. Our treasury policy calls for investing surpluses with highly rated
companies, banks and financial institutions for short-term maturities as also with liquid mutual funds with a limit on investments in individual entities.
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8. Loans and advances

in Rs. crore

As of March 31, 2005 2004

Advances

Pre-paid expenses 33.40 37.32

For supply of goods and

rendering of services 2.31 5.83

Others 10.43 4.51

46.14 47.66

Unbilled revenues 139.01 92.86

Advance income tax 403.17 209.98

Loans and advances to employees 98.51 116.88

Electricity and other deposits 16.09 9.08

Rental deposits 14.11 14.93

Deposits with financial institutions

and body corporate* 267.93 201.39

Other assets 11.30 0.44

996.26 693.22

*Deposits with financial institutions and body corporate as at March 31, 2005 include an amount of Rs. 66.39 crore (Rs. nil as at March 31, 2004) deposited with
the Life Insurance Corporation of India to settle employee benefit / leave obligations as and when they arise during the normal course of business. This amount is
considered as restricted cash and is hence not considered �cash and cash equivalents�.

Advances are primarily towards amounts paid in advance for value and services to be received in future. Unbilled revenues comprise the revenue recognized in
relation to efforts incurred on fixed-price and time-and-material contracts not billed as of the year end. Advance income tax represents payments made towards tax
liability and also refunds due for the previous years. Our liability towards income tax is fully provided for.

The details of advance income tax are given below:

in Rs. crore

As of March 31, 2005 2004

Domestic tax 18.22 35.41

Overseas tax 384.95 174.57

403.17 209.98
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Loans to employees are to enable the purchase of assets and to meet any emergency requirements. These have decreased significantly during the year, despite an
increase in the number of employees as we stopped offering loans to certain categories of employees and substituted the same with an allowance in lieu of loan.
The details of these loans are given below:

in Rs. crore

As of March 31, 2005 2004

Housing loan 32.94 55.14

Soft loan 14.51 11.21

Vehicle loan 6.87 13.73

Marriage loan 3.04 2.55

Other loans 0.48 0.63

Salary advances 40.67 33.62

98.51 116.88

The salary advances represent advances to employees both in India and abroad, which are recoverable within a year.

The doubtful loans and advances amounted to Rs. 0.23 crore and Rs. 0.09 crore as of March 31, 2005 and 2004, and the same had been provided in full.

Electricity and other deposits represent electricity deposits, telephone deposits, insurance deposits and advances of a similar nature. The rent deposits are towards
buildings taken on lease by us for our software development centers and marketing offices in various cities all over the world. These also include the deposits paid
by us to house our staff, which amounted to Rs. 5.8 crore for the current year as compared to Rs. 4.77 crore.

Deposits with financial institutions and corporate bodies represent surplus money deployed in the form of short-term deposits. The details of such deposits are
given below.

in Rs. crore

As of March 31, 2005 2004

Housing Development Finance

Corporation Limited 201.54 201.39

Life Insurance Corporation of India 66.39 �

267.93 201.39

The above amounts include interest accrued, but not due, amounting to Rs. 1.54 crore as of March 31, 2005 as compared to Rs. 1.39 crore as of the previous year.
Mr. Deepak M. Satwalekar, Director, is also a director of HDFC.

9. Current liabilities

in Rs. crore

As of March 31, 2005 2004

Sundry creditors

for goods and services 0.96 11.36

for accrued salaries and benefits 254.61 295.83
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for other liabilities

provision for expenses 117.88 59.41

retention monies 15.27 6.88

withholding and other taxes

payable 51.42 34.70

for purchase of intellectual

property rights 19.31 19.21

others 4.58 3.02

464.03 430.41

Advances received from clients 28.64 65.19

Unearned revenue 82.56 62.86

Unclaimed dividend 3.33 1.98

578.56 560.44

Sundry creditors for accrued salaries and benefits include the provision for bonus and incentive payable to the staff and also our liability for leave encashment
valued on an actuarial basis. The details are as follows:

in Rs. crore

As of March 31, 2005 2004

Accrued salaries payable 11.49 14.58

Accrued bonus and incentive

payable to employees 182.34 239.80

Leave provision �

as per actuarial valuation 60.78 41.45

254.61 295.83

The accrued bonus and incentive payable to employees includes an amount of Rs. 30.29 crore and Rs. 23.99 crore payable to overseas sales and consulting
personnel for the current and previous year respectively. As of March 31, 2004, accrued bonus and incentive payable to employees also include an amount of Rs.
100.56 crore towards a onetime billion dollar revenue bonus payable to all employees.

Sundry creditors for other liabilities represent amounts accrued for various other operational expenses. This includes a provision of Rs. 20.31 crore and Rs. 4.29
crore made towards payments to subcontractors as of March 31, 2005 and 2004 respectively. Retention monies represent monies withheld on contractor payments
pending final acceptance of their work. Withholding and other taxes payable represent tax withheld on benefits arising out of exercise of stock options issued
under the 1998 Employee Stock Option Plan by various employees, and also other local taxes payable in various countries on the services rendered by us. All
these taxes will be paid in due course. Sundry creditors for purchase of intellectual property rights represent amounts payable to a vendor towards acquiring
intellectual property rights for the Engineering and IT solutions for the Automotive and Aerospace practice.
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Advances received from clients denote monies received for the delivery of future services. Unearned revenue consists primarily of advance client billing on
fixed-price, fixed-time frame contracts for which related costs were not yet incurred. Fixed-priced projects executed by us have decreased from 34.1% of our
revenues during the previous year to 30.9% during the current year.

Unclaimed dividends represent dividends paid, but not encashed by shareholders, and are represented by a bank balance of the equivalent amount.

10. Provisions

in Rs. crore

As of March 31, 2005 2004

Proposed dividend 175.87 766.37

Provision for tax on dividend 24.67 98.19

Income taxes 546.43 313.49

Post-sales client support & warranties 20.51 5.13

767.48 1,183.18

Proposed dividend represents the final dividend recommended to the shareholders by us. This will be paid after the Annual General Meeting, upon approval by the
shareholders. Proposed dividend of the previous year included a one-time special dividend.

Provision for tax on dividend denotes taxes payable on dividends declared for the year ended March 31, 2005. An amount of Rs. 42.17 crore is provided towards
tax on interim and final dividend declared and payable by us.

Provisions for taxation represent estimated income tax liabilities, both in India and abroad. The details are as follows.

in Rs. crore

As of March 31, 2005 2004

Domestic tax 16.97 12.26

Overseas tax 529.46 301.23

546.43 313.49

The provision for post-sales client support is towards likely expenses for providing post-sales client support on fixed-price contracts.

B. Results of operations

1. Income

Income from software services and products:

Year ended March 31, in Rs. crore

2005 % 2004 % Growth%

Overseas 6,725.91 98.05 4,694.69 98.61 43.3

Domestic 133.75 1.95 66.20 1.39 102.0

Edgar Filing: INFOSYS TECHNOLOGIES LTD - Form 6-K

77



6,859.66 100.00 4,760.89 100.00 44.1

Our revenues are generated primarily on fixed-time frame or time-and-material basis. Revenue from software services on fixed-price, fixed-time frame contracts is
recognized as per the proportionate-completion method. On time-and-materials contracts, revenue is recognized as the related services are rendered. Annual
technical services revenue and revenue from fixed-price maintenance contracts are recognized proportionately over the period in which services are rendered.
Revenue from the sale of user licenses for software applications is recognized on transfer of the title in the user license, except in multiple arrangement contracts,
where revenue is recognized as per the proportionate-completion method.

The segmentation of software services is as follows:

Year ended March 31,

Revenues by project type 2005 2004

Fixed price 30.9% 34.1%

Time-and-material 69.1% 65.9%

100.0% 100.0%

Our revenues are also segmented into onsite and offshore revenues. Onsite revenues are those services which are performed at client sites as part of software
projects, while offshore services are those services which are performed at the company�s software development centers located in India.

Year ended March 31,

Revenues by location 2005 2004

Onsite 50.2% 53.0%

Offshore 49.8% 47.0%

100.0% 100.0%

The services performed onsite typically generate higher revenues per-capita, but at lower gross margins (in        %) as compared to the services performed at the
company�s own facilities. Therefore, any increase in the onsite effort impacts the margins of the company. The details of effort mix are as follows:

Year ended March 31,

Person-months 2005 2004

Onsite 29.4% 31.6%

Offshore 70.6% 68.4%

100.0% 100.0%

The growth in software services and product revenues is due to an all-round growth in various segments of the business mix and is mainly due to growth in
business volumes. The details of the same are given below.

Year ended March 31, 2005 2004

Income from software

services and products (Rs. crore)

Software services 6,646.78 4,625.62

Software products 212.88 135.27

6,859.66 4,760.89
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Person-months

Software services

Onsite 70,860 50,953

Offshore 1,57,815 1,02,852

Billed-total 2,28,675 1,53,805

Software products 12,394 7,615

Non-billable 60,420 35,180

Training 29,260 22,999

Total 3,30,749 2,19,599

Support 18,100 15,354

Total person months 3,48,849 2,34,953

Support / total 5.2% 6.5%

Increase in billed person-months

Onsite 19,907 14,184

% change 39.1% 38.6%

Offshore 54,963 36,543

% change 53.4% 55.1%

Total 74,870 50,727

% change 48.7% 49.2%

Software services

During the year, the volumes grew by 48.7% as compared to 49.2% in the previous year. The onsite and offshore volume growth were 39.1% and 53.4% during
the year, compared to 38.6% and 55.1% in the previous year. This growth was offset by a blended pricing decline of 1.4% in US $            terms in spite of 1.3%
increase in offshore rates and 0.1% increase in onsite rates on account of a change in onsite effort mix from 33.1% in the previous year to 31.0% in the current
fiscal. During the previous year, the blended price declined by 5.1% in US $            terms consisting of 2.6% decline in offshore rates and 2.9% decline in onsite
rates.

During the year the Rupee appreciated by 2.0%. The average Rupee-Dollar rate for the year was Rs. 44.87 as against Rs. 45.78 in the previous year.

Details of geographical and business segmentation of revenues are provided in the Risk management report in this Annual Report.
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Software products

The revenues from software products grew 57.37% as compared to 19.34% in the previous year. Of the software products revenue, 40.3% came from exports as
compared to 52.4% in the previous year.

2. Expenditure

Year ended March 31, in Rs. crore

2005 % 2004 % Growth %

Income: Software services 6,646.78 96.90 4,625.62 97.16 43.69

Products 212.88 3.10 135.27 2.84 57.37

Total income 6,859.66 100.00 4,760.89 100.00 44.08

Software development expenses 3,654.93 53.28 2,495.31 52.41 46.47

Gross profit 3,204.73 46.72 2,265.58 47.59 41.45

Selling and marketing expenses 392.12 5.72 335.08 7.04 17.02

General and administration expenses 487.50 7.11 346.85 7.29 40.55

Total operating expenses 4,534.55 66.10 3,177.24 66.74 42.72

Operating profit (PBIDTA) 2,325.11 33.90 1,583.65 33.26 46.82

Interest � � � � �

Depreciation and amortization 268.22 3.91 230.90 4.85 16.16

Operating profit after interest, depreciation and amortization 2,056.89 29.99 1,352.75 28.41 52.05

Other income 127.50 1.86 127.39 2.68 0.09

Provision for investments (0.10) 0.00 9.67 0.20 (101.03)

Profit before tax 2,184.49 31.85 1,470.47 30.89 48.56

Provision for tax 325.30 4.74 227.00 4.77 43.30

Net profit after tax and before exceptional item 1,859.19 27.11 1,243.47 26.12 49.52

2.1 Software development expenses

Year ended March 31, in Rs. crore

2005 % 2004 % Growth %

Salaries and bonus including overseas staff expenses

and contribution to provident and other funds 2,833.93 41.31 2,065.37 43.38 37.21
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Overseas travel expenses 224.41 3.27 168.19 3.53 33.43

Technical Consultancy charges 351.89 5.13 109.89 2.31 220.22

Cost of software packages 126.12 1.84 80.88 1.70 55.93

Communication expenses 41.56 0.61 32.18 0.68 29.15

Post sales customer support and warranties 22.04 0.32 0.30 � 7,246.67

Other expenses 54.98 0.80 38.50 0.81 42.80

Total software development expenses 3,654.93 53.28 2,495.31 52.41 46.47

Revenues 6,859.66 100.00 4,760.89 100.00 44.08

Employee costs consist of salaries paid to employees in India and include overseas staff expenses. The total software professionals person-months increased to
3,30,749 for the year ending March 31, 2005 from 2,19,599 person-months during the previous year. Of this, the onsite and offshore billed person-months are
70,860 and 1,70,209 for the year ending March 31, 2005 as compared to 50,953 and 1,10,468 for the previous year. The non-billable and trainees person-months
were 89,680 and 58,179 during the current and previous year. The company added 8,801 employees (net) and 11,597 employees (gross) during the year as
compared to 8,021 (net) and 10,077 (gross) during the previous year.

The utilization rates of billable employees for the year ended March 31, are as below:

2005 2004 Including trainees 72.9% 73.5% Excluding trainees 80.0% 82.1%

The overseas travel expenses, representing cost of travel abroad for software development, constituted approximately 3.3% and 3.5% of total revenue for the years
ended March 31, 2005 and 2004, respectively.

Technical Consultancy charges represent the cost of sub-contractors used for software development activities. This includes Rs. 252.20 crore towards purchase of
services from related parties, primarily susidiaries in fiscal 2005 as against Rs. 50.40 crore in the previous fiscal. The details of such related party transactions are
available in notes to accounts. The balance amount is towards using external consultants to meet mismatch in certain skillsets that are required in various projects.
The company continues to use these external consultants on a need basis.

Cost of software packages represents the cost of software packages and tools procured for internal use by the company for enhancing the quality of its services and
also for meeting the needs of software development and includes software procured from third parties for resale with our banking product. The cost of software
packages was 1.8% and 1.7% of the revenues for the year ending March 31, 2005 and 2004, respectively. Our policy is to charge such purchases to the profit and
loss accounts in the year of purchase.

A major part of the our revenues come from offshore software development. This involves the large-scale use of satellite and fibre connectivity in order to be
online with clients. The communication expenses represent approximately 0.6% and 0.7% of revenues for the years ended March 31, 2005 and 2004, respectively.
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The provision for post-sale customer support has increased from Rs. 0.30 crore to Rs. 22.04 crore on account of an increase in provision for delivery-related
issues.

Other expenses represents computer maintenance, staff welfare, consumables etc., and has been constant at 0.80%.

2.2 Selling and marketing expenses

We incurred selling and marketing expenses at 5.72% of our revenue, as compared to 7.04% during the previous year.

Employee costs consist of salaries paid to sales and marketing employees and include bonus payments. The previous year included a one-time incentive on
achieving the revenue milestone of US $1 billion. The number of sales and marketing personnel increased from 275 as of March 31, 2004 to 308 as of March 31,
2005. The number of marketing offices increased from 28 to 32 as of March 31, 2005.

Brand building expenses include expenses incurred for participation in various seminars and exhibitions, both in India and abroad, various sales and marketing
events organized by us, and other advertisement and sales promotional expenses. We added 136 new customers as compared to 119 during the previous year.
Professional charges primarily relate to payments made to PR agencies, legal charges, translation charges, etc. Commission charges primarily consist of expenses
incurred by Finacle® with regard to agents� fees paid for sourcing business from Asian and African countries. It also includes commission paid for software service
revenues derived from some of the European countries and the US and earn out payable on achievement of targets of certain subsidiaries. The export revenue from
the banking product, Finacle®, is Rs. 85.82 crore as compared to Rs. 70.91 crore during the previous year. Other expenses increased due to increased activities.

Year ended March 31, in Rs. crore

2005 % 2004 % Growth %

Salaries and bonus including overseas staff expenses

and contribution to provident and other funds 228.89 3.34 208.98 4.39 9.53

Overseas travel expenses 50.14 0.73 40.45 0.85 23.96

Brand building 33.65 0.49 34.23 0.72 (1.69)

Professional charges 16.60 0.24 5.75 0.12 188.70

Commission charges 24.67 0.36 7.27 0.15 239.34

Others 38.17 0.56 38.40 0.81 (0.60)

Total selling and marketing expenses 392.12 5.72 335.08 7.04 17.02

Revenues 6,859.66 100.00 4,760.89 100.00 44.08

Revenues 6,859.66

2.3 General and administration expenses

Year ended March 31,

2005 % 2004 % Growth        %

Salaries and bonus including overseas staff expenses

and contribution to provident and other funds 98.49 1.44 77.75 1.63 26.68
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Professional charges 55.68 0.81 33.92 0.71 64.15

Rent 16.09 0.23 19.19 0.40 (16.15)

Power and fuel 40.20 0.59 28.68 0.60 40.17

Telephone charges 45.77 0.67 29.21 0.62 56.69

Repairs to building and plant & machinery 21.23 0.31 15.13 0.32 40.32

Office maintenance 42.68 0.62 28.83 0.61 48.04

Travel and conveyance 38.40 0.56
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