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eBay Inc.

2145 Hamilton Avenue
San Jose, California 95125

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
TO BE HELD ON JUNE 26, 2003

To the Stockholders of eBay Inc.:

NOTICE IS HEREBY GIVEN that the Annual Meeting of Stockholders of eBAY INC., a Delaware corporation, will be held on
Thursday, June 26, 2003, at 8:00 a.m. Eastern time at The Peabody Hotel, Plaza H, 9801 International Drive, Orlando, Florida 32819 for the
following purposes:

1.     To elect two directors to hold office until our 2006 Annual Meeting of Stockholders.

2.     To approve an amendment to our 2001 Equity Incentive Plan to increase by 14,000,000 the number of shares of common stock that may
be issued under our 2001 Plan.

3.     To approve our 2003 Deferred Stock Unit Plan.

4.     To ratify the selection of PricewaterhouseCoopers LLP as our independent auditors for our fiscal year ending December 31, 2003.

5.     To transact such other business as may properly come before the meeting or any adjournment or postponement of the meeting thereof.
These business items are described more fully in the Proxy Statement accompanying this Notice.

The Board of Directors has fixed the close of business on April 30, 2003 as the record date for identifying those stockholders entitled to
notice of and to vote at this Annual Meeting and at any adjournment or postponement of this meeting.

By Order of the Board of Directors

Michael R. Jacobson
Secretary

San Jose, California
May 16, 2003

The proxy statement and the accompanying form of proxy are being mailed on or about May 16, 2003 in connection with the
solicitation of proxies on behalf of the Board of Directors of eBay. All stockholders are cordially invited to attend the meeting in person.
Whether or not you expect to attend the Annual Meeting, you are urged to vote your shares as soon as possible so that your shares can
be voted at the Annual Meeting in accordance with your instructions on the proxy card. For specific instructions on voting, please refer
to the instructions on the proxy card.
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eBay Inc.

2145 Hamilton Avenue
San Jose, California 95125

PROXY STATEMENT

QUESTIONS AND ANSWERS ABOUT THE PROXY MATERIALS AND
OUR 2003 ANNUAL MEETING

Q: Why am I receiving these materials?

A: eBay�s Board of Directors, or the Board, is providing these proxy materials to you in connection with eBay�s Annual Meeting of
Stockholders, which will take place on June 26, 2003. Stockholders are invited to attend the Annual Meeting and are requested to vote on
the proposals described in this proxy statement.

Q: What information is contained in these materials?

A: The information included in this proxy statement relates to the proposals to be voted on at the Annual Meeting, the voting process, the
compensation of directors and our most highly paid executive officers, and certain other required information. eBay�s 2002 Annual Report
and audited financial statements, a proxy card and a return envelope are also enclosed.

Q: What proposals will be voted on at the Annual Meeting?

A: There are four proposals scheduled to be voted on at the Annual Meeting:

� the election of two directors for a three-year term;

� the approval of an amendment to the 2001 Equity Incentive Plan to increase the authorized number of shares of common stock by
  14,000,000 shares;

� the approval of our 2003 Deferred Stock Unit Plan; and

� the ratification of the appointment of PricewaterhouseCoopers LLP as our independent auditors.

Q: What are eBay�s Board of Directors� voting recommendations?

A: eBay�s Board recommends that you vote your shares �FOR� each of the nominees to the Board, �FOR� the approval of the amendment to the
2001 Equity Incentive Plan, �FOR� the approval of the 2003 Deferred Stock Unit Plan and �FOR� the ratification of the appointment of
PricewaterhouseCoopers LLP as our independent auditors.

Q: What class of shares is entitled to be voted? How many shares can vote?

A: Each share of eBay�s common stock outstanding as of the close of business on April 30, 2003, the record date, is entitled to one vote at the
Annual Meeting. At the close of business on April 30, 2003, 317,497,841 shares of common stock were outstanding and entitled to vote.

Q: What shares owned by me can be voted?

A: All shares owned by you as of the close of business on the record date of April 30, 2003 may be voted by you. You may cast one vote per
share of common stock that you held on the record date. These shares include shares that are (1) held of record directly in your name,
including shares purchased through eBay�s stock option plans and (2) held for you as the beneficial owner through a stockbroker, bank or
other nominee.
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Q: What is the difference between holding shares as a stockholder of record and as a beneficial owner?

A: Most stockholders of eBay hold their shares through a stockbroker, bank or other nominee rather than directly in their own name. As
summarized below, there are some distinctions between shares held of record and those owned beneficially.
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� Stockholder of Record

If your shares are registered directly in your name with eBay�s transfer agent, Mellon Investor Services, you are considered, with respect to
those shares, the stockholder of record, and these proxy materials are being sent directly to you by eBay. As the stockholder of record, you
have the right to grant your voting proxy directly to eBay or to vote in person at the Annual Meeting. eBay has enclosed a proxy card for
you to use. You may also vote by Internet or by telephone as described below under �How can I vote my shares without attending the
Annual Meeting?�

� Beneficial Owner

If your shares are held in a stock brokerage account or by a bank or other nominee, you are considered the beneficial owner of shares held
in street name, and these proxy materials are being forwarded to you by your broker or nominee who is considered, with respect to those
shares, the stockholder of record. As the beneficial owner, you have the right to direct your broker on how to vote and you are also invited
to attend the Annual Meeting. However, since you are not the stockholder of record, you may not vote these shares in person at the Annual
Meeting. Your broker or nominee has enclosed a voting instruction card for you to use in directing the broker or nominee regarding how to
vote your shares. You may also vote by Internet or by telephone as described below under �How can I vote my shares without attending the
Annual Meeting?� in this section.

Q: Can I attend the Annual Meeting?

A: You will be admitted to the Annual Meeting only if you are listed as a stockholder of record as of April 30, 2003, and bring proof of
identification. If you hold your shares through a stock broker or other nominee, you will need to provide proof of ownership by bringing
either a copy of the voting instruction card provided by your broker or a copy of a brokerage statement showing your share ownership as of
April 30, 2003. If you do not attend the Annual Meeting, you can listen to a webcast of the proceedings at eBay�s investor relations site at
www.shareholder.com/ebay.

Q: How can I vote my shares in person at the Annual Meeting?

A: Shares held directly in your name as the stockholder of record may be voted in person at the Annual Meeting. If you choose to do so,
please bring the enclosed proxy card and proof of identification. Even if you plan to attend the Annual Meeting, eBay recommends that
you vote your shares in advance as described below so that your vote will be counted if you later decide not to attend the Annual Meeting.

Shares held in street name may be voted in person by you only if you obtain a signed proxy from the record holder giving you the right to
vote the shares.

Q: How can I vote my shares without attending the Annual Meeting?

A: Whether you hold shares directly as the stockholder of record or beneficially in street name, you may direct your vote without attending the
Annual Meeting by Internet, telephone or completing and mailing your proxy card or voting instruction card in the enclosed pre-paid
envelope. Please refer to the enclosed materials for details.

Q: Can I change my vote?

A: You may change your proxy instructions at any time before it is voted at the Annual Meeting. Proxies may be revoked by any of the
following actions: (1) filing a written notice of revocation with our Corporate Secretary at our principal executive office (2145 Hamilton
Avenue, San Jose, California 95125); (2) filing a properly executed proxy showing a later date with our Corporate Secretary at our
principal executive office; or (3) attending the Annual Meeting and voting in person (attendance at the meeting will not, by itself, revoke a
proxy).

Q: How are votes counted?

A: In the election of directors, you may vote �FOR� all of the nominees or your vote may be �WITHHELD� with respect to one or more of the
nominees. For the approval of the amendment to the 2001 Equity Incentive Plan, the approval of the 2003 Deferred Stock Unit Plan and
the ratification of the selection of PricewaterhouseCoopers LLP, you may vote �FOR�, �AGAINST� or �ABSTAIN�. If you �ABSTAIN�, it has the
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broker voting instruction card without giving specific voting instructions, your shares will be voted as recommended by our Board of
Directors, except that in the case of a broker voting instruction card, your broker may only vote on those matters over which the broker has
discretionary voting power.

Q: Who will count the votes?

A: A representative of ADP Investor Communication Services will tabulate the votes and act as the inspector of election.

Q: What is the quorum requirement for the Annual Meeting?

A: The quorum requirement for holding the Annual Meeting and transacting business is a majority of the outstanding shares entitled to be
voted. The shares may be present in person or represented by proxy at the Annual Meeting. Both abstentions and broker non-votes are
counted as present for the purpose of determining the presence of a quorum. Broker non-votes, however, are not counted as shares present
and entitled to be voted with respect to the matter on which the broker has expressly not voted. Thus, broker non-votes will not affect the
outcome of any of the matters being voted on at the Annual Meeting. Generally, broker non-votes occur when shares held by a broker for a
beneficial owner are not voted with respect to a particular proposal because (1) the broker has not received voting instructions from the
beneficial owner and (2) the broker lacks discretionary voting power to vote such shares.

Q: What is the voting requirement to approve each of the proposals?

A: In the election for directors, the two persons receiving the highest number of �FOR� votes will be elected. The proposal to amend the 2001
Equity Incentive Plan, the proposal to approve the 2003 Deferred Stock Unit Plan and the proposal to ratify the selection of the auditors
each require the affirmative �FOR� vote of a majority of those shares present and entitled to vote. If you are a beneficial owner and do not
provide the stockholder of record with voting instructions, your shares may constitute broker non-votes, as described above in �What is the
quorum requirement for the Annual Meeting?� in this section. In tabulating the voting result for any particular proposal, shares which
constitute broker non-votes are not counted.

Q: What does it mean if I receive more than one proxy or voting instruction card?

A: It means your shares are registered differently or are in more than one account. Please provide voting instructions for all proxy and voting
instruction cards you receive.

Q: Where can I find the voting results of the Annual Meeting?

A: eBay will announce preliminary voting results at the Annual Meeting and publish final results in eBay�s Quarterly Report on Form 10-Q for
the second quarter of fiscal 2003.

Q: Who will bear the cost of soliciting votes for the Annual Meeting?

A: eBay will pay the entire cost of preparing, assembling, printing, mailing and distributing these proxy materials. We will provide copies of
these proxy materials to banks, brokerage houses, fiduciaries and custodians holding in their names shares of our common stock
beneficially owned by others so that they may forward these proxy materials to the beneficial owners. eBay has retained the services of
Georgeson Shareholder Communications Inc., a professional proxy solicitation firm, to aid in the solicitation of proxies. Georgeson may
solicit proxies by personal interview, mail, telephone and electronic communications. eBay estimates that it will pay Georgeson its
customary fee, estimated to be approximately $6,500, plus reasonable out-of-pocket expenses incurred in the process of soliciting proxies.
In addition, eBay may reimburse brokerage firms and other persons representing beneficial owners of shares for their expenses in
forwarding solicitation material to such beneficial owners. Solicitations may also be made by personal interview, telephone and electronic
communication by directors, officers and other employees of eBay, but we will not additionally compensate our directors, officers or other
employees for these services.

Q: May I propose actions for consideration at next year�s Annual Meeting or nominate individuals to serve as directors?

A: You may submit proposals for consideration at future annual stockholder meetings. In order for a stockholder proposal to be considered for
inclusion in the proxy materials for our 2004 Annual Meeting of

3
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Stockholders your proposal must be received by our Corporate Secretary no later than January 16, 2004. A stockholder proposal or a
nomination for director that is received after this date will not be included in our proxy statement and proxy but will otherwise be
considered at the 2004 Annual Meeting so long as it is submitted to our Corporate Secretary no earlier than March 28, 2004, and no later
than April 27, 2004. We advise you to review our Bylaws, which contain this and other requirements with respect to advance notice of
stockholder proposals and director nominations. Our Bylaws were filed with the Securities and Exchange Commission, or SEC, as an
exhibit to our Quarterly Report on Form 10-Q filed on November 13, 1998, which can be viewed by visiting our investor relations website
at www.shareholder.com/ebay/edgar.cfm and may also be obtained by writing to our Corporate Secretary at our principal executive office
(2145 Hamilton Avenue, San Jose, California 95125).

Q: How can I get electronic access to the Proxy Statement and Annual Report?

A: This proxy statement and our 2002 Annual Report may be viewed online on our investor relations website at
www.shareholder.com/ebay/annual.cfm. You can also elect to receive an email that will provide an electronic link to future annual reports
and proxy statements rather than receiving paper copies of these documents. Choosing to receive your proxy materials electronically will
save us the cost of printing and mailing documents to you.

You can choose to receive future proxy materials electronically by visiting www.icsdelivery.com/ebay. If you choose to receive future
proxy materials electronically, you will receive an email next year with instructions containing a link to those materials and a link to the
proxy voting site. Your choice to receive proxy materials electronically will remain in effect until you write or call eBay Investor Relations
and tell us otherwise.

Q: How do I obtain a separate set of proxy materials if I share an address with other stockholders?

A: To reduce expenses, in some cases, we are delivering one set of proxy materials to certain stockholders who share an address, unless
otherwise requested. A separate proxy card is included in the proxy materials for each of these stockholders. If you reside at such an
address and wish to receive a separate copy of the proxy materials, you may visit our investor relations website at
www.shareholder.com/ebay or contact eBay Investor Relations by mail to 2145 Hamilton Avenue, San Jose, California 95125 or by
telephone at 408-376-7493. You may also contact eBay Investor Relations if you would like to receive separate proxy materials in the
future, or if you are receiving multiple copies of our proxy materials and would like to receive only one copy in the future.

4
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CORPORATE GOVERNANCE

Our business is managed by our employees under the direction and oversight of the Board of Directors. Except for Ms. Whitman, none of
our Board members is an employee of eBay. The Board limits membership on the Audit Committee, the Compensation Committee, and the
Corporate Governance and Nominating Committee to independent non-employee directors. We keep Board members informed of our business
through discussions with management, materials we provide to them, visits to our offices and their participation in Board and Board committee
meetings.

The Board of Directors has adopted corporate governance guidelines which, along with the charters of the Board committees and the
company�s Code of Ethics for Senior Financial Advisors, provide the framework for the governance of the company. A complete copy of our
governance guidelines, the charters of Board committees and our code of ethics may be found on our investor relations website at
www.shareholder.com/ebay/corp-gov.cfm. The Audit Committee charter is also attached as Appendix A to this proxy statement.

OUR CORPORATE GOVERNANCE PRACTICES

We believe open, effective and accountable corporate governance practices are key to our relationship with our stockholders. In order to
help our stockholders understand our commitment to this relationship and its governance practices, several of our key governance initiatives are
summarized below.

Adopting Governance Guidelines. The Board has adopted a set of governance guidelines to set a framework within which the Board will
conduct its business. The governance guidelines can be found on our website at www.shareholder.com/ebay/corp-gov.cfm and are summarized
below.

Monitoring Board Effectiveness. It is important to eBay that the Board and its committees are performing effectively and in the best
interest of the company and its stockholders. The Board is responsible for assessing its effectiveness in fulfilling its obligations.

Enhancing Board Committee Responsibilities. Board committees help the Board run effectively and efficiently. They do not replace the
oversight of the Board as a whole. There are currently three committees, each of which is made up solely of independent directors: the Audit
Committee; the Compensation Committee; and the Corporate Governance and Nominating Committee.

Each committee meets regularly and has a written charter approved by the Board. In addition, at each regularly scheduled Board meeting,
a member of each committee reports on any significant matters addressed by the committee. In 2002, after reviewing the Sarbanes-Oxley Act of
2002 and the proposed rules of the SEC and the Nasdaq Stock Market, the Board revised all of its committee charters to voluntarily implement
the proposed standards and to expand the responsibilities of each committee as well as establishing independence and self-assessment
requirements.

Establishing Formal Closed Sessions. At the conclusion of each regularly scheduled Board meeting, the independent directors have the
opportunity to meet without our management or the other directors. At these meetings, the independent directors designate a director to lead the
discussions.

Expanding Board Compensation. Board compensation is determined by the Compensation Committee. In 2002, Board compensation was
100% equity based. After a review, in December 2002, Board compensation was substantially revised by the Board, with equity compensation
reduced and cash compensation added, as more thoroughly described under the heading �Compensation of Directors� below.

Hiring Outside Advisors. The Board and each of its committees may retain outside advisors and consultants of their choosing at the
company�s expense. The Board need not obtain management�s consent to retain outside advisors.

5
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Avoiding Conflicts of Interest. eBay expects its directors, executives and employees to conduct themselves with the highest degree of
integrity, ethics and honesty. eBay�s credibility and reputation depend upon the good judgment, ethical standards and personal integrity of each
director, executive and employee. In order to better protect eBay and its stockholders, eBay updated its code of business conduct and ethics to
provide clearer conflict of interest guidelines to its employees, as well as reporting and investigatory procedures.

Providing Transparency. eBay believes it is important that stockholders understand the governance practices of eBay. In order to help
ensure transparency of our practices we have posted information regarding our corporate governance procedures on our website at
www.shareholder.com/ebay/corp-gov.cfm.

Ensuring Auditor Independence. eBay has taken a number of steps to ensure continued independence of our outside auditor. Our
independent auditors report directly to the Audit Committee and we limit the use of our audit firm for non-audit services.

BOARD COMMITTEES AND MEETINGS

During 2002, our Board of Directors held nine meetings. The Board of Directors has an Audit Committee, a Compensation Committee and
a Corporate Governance and Nominating Committee. Our Board�s governance principles, as well as the charters of each of the Board�s
committees, are set forth on the corporate governance section of the eBay website at www.shareholder.com/ebay/corp-gov.cfm. Any changes in
these governance principles, or in other governance documents, will be reflected on the same location of the eBay website.

The Audit Committee consists of Messrs. Kagle and Cook and Ms. Lepore. The Audit Committee held seven meetings during fiscal year
2002. The primary responsibilities of the Audit Committee are to meet with our independent auditors to review the results of the annual audit
and to discuss the financial statements, including the independent auditors� judgment about the quality of accounting principles, the
reasonableness of significant judgments and the clarity of the disclosures in the financial statements. Additionally, the Audit Committee meets
with our independent auditors to review the interim financial statements prior to the filing of our Quarterly Reports on Form 10-Q, recommends
to the Board of Directors the independent auditors to be retained, oversees the independence of the independent auditors, evaluates the
independent auditors� performance, receives and considers the independent auditors� comments as to controls, adequacy of staff and management
performance and procedures in connection with audit and financial controls, including our system to monitor and manage business risks and
legal and ethical compliance programs, prepares the Audit Committee Report for inclusion in our proxy statement, approves audit and non-audit
services provided to us by our independent auditors and meets with our General Counsel to discuss legal matters that may have a material impact
on our financial statements or our compliance policies. All members of our Audit Committee are independent within the meaning of the current
and proposed listing standards of the Nasdaq National Market. Our Board of Directors has adopted an Audit Committee Charter, which is
attached as Appendix A to this proxy statement.

In 2002, the Compensation Committee consisted of Messrs. Kagle, Bourguignon and Schultz. Mr. Tierney was elected to the
Compensation Committee when he became a director in 2003. The committee met six times during 2002. The Compensation Committee reviews
and approves all compensation programs applicable to directors and executive officers, the overall strategy for employee compensation, and
goals and objectives relative to the compensation of the CEO. In addition, the Compensation Committee reviews the performance of the CEO on
an annual basis and prepares the Compensation Committee Report for inclusion in our proxy statement. All members of our Compensation
Committee are independent within the meaning of the current and proposed listing standards of the Nasdaq National Market. Our Board of
Directors has adopted a Compensation Committee Charter, which is set forth on the corporate governance section of our investor relations
website at www.shareholder.com/ebay/corp-gov.cfm.

In 2002, the Corporate Governance and Nominating Committee consisted of Messrs. Cook and Schultz and Ms. Lepore. Mr. Tierney was
elected to the Corporate Governance and Nominating Committee when he became a director in March 2003. The Nominating Committee was
established in December 2001 and met one time during 2002. In December of 2002, the Nominating Committee charter was modified to expand
its responsibilities and the name of the committee was officially changed to the Corporate Governance and Nominating Committee. The
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Corporate Governance and Nominating Committee makes recommendations to the Board as to the appropriate size of the Board or any Board
committee and reviews the qualifications of candidates for the Board of Directors (including those proposed by stockholders) and makes
recommendations to the Board of Directors on potential Board members (whether created by vacancies or as part of the annual election cycle).
In addition, the Corporate Governance and Nominating Committee establishes procedures for the oversight and evaluation of the Board and
management, considers conflicts of interest involving executive officers or Board members, and reviews on an annual basis a set of corporate
governance guidelines for the Board. Stockholders wishing to submit recommendations for our 2004 Annual Meeting should submit their
proposals to the Corporate Governance and Nominating Committee care of our Corporate Secretary in accordance with the time limitations,
procedures and requirements described under the heading �May I propose actions for consideration at next year�s Annual Meeting or nominate
individuals to serve as directors?� in the section entitled �Questions and Answers about the Proxy Materials and the Annual Meeting� above. All
members of our Corporate Governance and Nominating Committee are independent within the meaning of the current and proposed listing
standards of the Nasdaq National Market. Our Board of Directors has adopted a Corporate Governance and Nominating Committee Charter,
which is set forth on the corporate governance section of our investor relations website at www.shareholder.com/ebay/corp-gov.cfm.

During 2002, each Board member attended at least 75% of the aggregate of all of our Board meetings and committee meetings for
committees on which such director served.

COMPENSATION OF DIRECTORS

In 2002 and prior years, our directors received no cash compensation for their services as directors, although they were reimbursed for
their reasonable expenses for attending Board and Board committee meetings. Members of the Board who are not employees of eBay, or any
parent, subsidiary or affiliate of eBay, are eligible to participate in the 1998 Directors Stock Option Plan, also referred to as the Directors Plan.
Option grants under the Directors Plan are automatic and non-discretionary, and the exercise price of the options must be 100% of the fair
market value of the common stock on the date of grant. From the time of our initial public offering through December 2002, each eligible
director was initially granted an option to purchase 180,000 shares on the date elected to the Board of Directors, and was granted an option to
purchase an additional 30,000 shares at the time of each subsequent annual meeting if he or she had served continuously as a member of the
Board since the date elected. Accordingly, on June 5, 2002, the date of our 2002 Annual Meeting, each eligible director received a grant of
options to purchase 30,000 shares with an exercise price equal to the closing price of our common stock on that date. All options granted under
the Directors Plan vest as to 25% of the shares on the first anniversary of the date of grant and as to 1/48 of the shares each month thereafter,
provided the optionee continues as a director or consultant of eBay.

In December 2002, the Compensation Committee and the Board reviewed and revised the director compensation structure to reduce the
equity-based compensation for both new and existing directors and to add a cash compensation component. Beginning in 2003, non-employee
directors will be paid a retainer of $50,000 per year, the chairman of the Audit Committee will receive an additional $10,000 per year, and all
other committee chairs will receive an additional $5,000 per year. Each non-employee director will also receive meeting fees of $2,000 per
Board meeting and $1,000 per committee meeting. The Board also amended the Directors Plan to eliminate the initial 180,000 share option grant
thereunder and reduce the number of options granted to non-employee directors at each Annual Meeting from 30,000 to 15,000 shares. Subject
to the approval by the stockholders of the Deferred Stock Unit Plan (or DSU Plan) at our upcoming Annual Meeting, new non-employee
directors elected on or after December 31, 2002 will receive deferred stock units, or DSUs, with an initial value of $150,000. DSUs represent an
unfunded, unsecured right to receive shares of eBay common stock (or the equivalent value thereof in cash or property), and the value of DSUs
varies directly with the price of eBay�s common stock. Each DSU award granted to a non-employee director upon election to the Board will vest
as to 25% of the DSUs on the first anniversary of the date of grant and as to 1/48 of the DSUs each month thereafter, provided the director
continues as a director or consultant of eBay. The DSU Plan is described more fully under �Proposal 3 � Approval of 2003 Deferred Stock Unit
Plan� below.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth certain information known to us with respect to beneficial ownership of our common stock as of April 1,
2003 by (i) each stockholder known to us to be the beneficial owner of more than 5% of our common stock, (ii) each director and nominee for
director, (iii) each of the executive officers named in the Summary Compensation Table set forth under �Executive Compensation � Compensation
of Executive Officers� below and (iv) all executive officers and directors as a group.

Shares Beneficially
Owned(1)

Name of Beneficial Owner Number Percent

Pierre M. Omidyar(2) 62,857,942 20.0%
Jeffrey S. Skoll(3) 32,425,798 10.3
Janus Capital Management LLC(4) 15,750,221 5.0
Margaret C. Whitman(5) 7,233,426 2.3
Maynard G. Webb, Jr.(6) 563,268 *
Jeffrey D. Jordan(7) 426,851 *
Matthew J. Bannick(8) 239,166 *
William C. Cobb(9) 104,062 *
Philippe Bourguignon(10) 191,250 *
Scott D. Cook(11) 839,786 *
Robert C. Kagle(12) 2,043,543 *
Dawn G. Lepore(13) 161,250 *
Howard D. Schultz(14) 76,292 *
Thomas J. Tierney(15) 0 *
All directors and executive officers as a group (14 persons)(16) 75,568,819 23.7

* Less than one percent.

(1) This table is based upon information supplied by officers, directors and principal stockholders and Schedules 13D and 13G filed with
the Securities and Exchange Commission. Beneficial ownership is determined in accordance with the rules of the Securities and
Exchange Commission and generally includes voting or investment power with respect to securities. Unless otherwise indicated below,
the persons and entities named in the table have sole voting and sole investment power with respect to all shares beneficially owned,
subject to community property laws where applicable. Shares of our common stock subject to options that are currently exercisable or
exercisable within 60 days of April 1, 2003 are deemed to be outstanding for the purpose of computing the percentage ownership of the
person holding those options, but are not treated as outstanding for the purpose of computing the percentage ownership of any other
person. The percentage of beneficial ownership is based on 315,779,028 shares of our common stock outstanding as of April 1, 2003.

(2) Mr. Omidyar is our Founder and Chairman of the Board. Includes 383,800 shares held by his spouse as to which he disclaims beneficial
ownership. The address for Mr. Omidyar is 2145 Hamilton Avenue, San Jose, California 95125.

(3) The address for Mr. Skoll is c/o Capricorn Management, LLC, 2005 Hamilton Avenue, Suite 260, San Jose, California 95125.

(4) Janus Capital Management LLC, or Janus Capital, has an indirect 100% ownership stake in Bay Isle Financial LLC, or Bay Isle, and an
indirect 50.1% ownership stake in Enhanced Investment Technologies LLC, or INTECH. Due to the above ownership structure,
holdings for Janus Capital, Bay Isle and INTECH are aggregated for beneficial ownership disclosure purposes. Janus Capital, Bay Isle
and INTECH are registered investment advisers, each furnishing investment advice to various investment companies registered under
Section 8 of the Investment Company Act of 1940 and to individual and institutional clients (collectively, the �Managed Portfolios�).
Neither Janus Capital, Bay Isle nor INTECH has the right to receive any dividends from, or the proceeds from the sale of, the securities
held in the Managed Portfolios and disclaims any ownership associated with such rights. Janus Capital has sole voting and dispositive
power over 15,320,121 shares of common stock and shared voting and dispositive power over 430,100 shares of common stock. The
address for Janus Capital Management LLC is 100 Fillmore Street, Denver, Colorado 80206-4923.

(5)
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Ms. Whitman is our President and Chief Executive Officer. Includes 6,425,262 shares held by the Griffith R. Harsh, IV & Margaret C.
Whitman TTEES of Sweetwater Trust U/A/D 10/15/99. In addition, it includes (a) 1,198 shares held by Griffith Rutherford Harsh IV
Custodian Griffith Rutherford Harsh V UTMA California as to which Ms. Whitman�s spouse is custodian for the trust and as to which
Ms. Whitman disclaims beneficial ownership and (b) 1,198 shares held by Griffith
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Rutherford Harsh IV Custodian William Whitman Harsh UTMA California as to which Ms. Whitman�s spouse is custodian for the trust
and as to which Ms. Whitman disclaims beneficial ownership. Includes 328,125 shares Ms. Whitman has the right to acquire pursuant
to outstanding options exercisable within 60 days. The address for Ms. Whitman is 2145 Hamilton Avenue, San Jose, California 95125.

(6) Mr. Webb is our Chief Operating Officer. Represents the 563,268 shares Mr. Webb has the right to acquire pursuant to outstanding
options exercisable within 60 days. The address for Mr. Webb is 2145 Hamilton Avenue, San Jose, California 95125.

(7) Mr. Jordan is our Senior Vice President and General Manager, U.S. Business. Represents the 426,851 shares Mr. Jordan has the right to
acquire pursuant to outstanding options exercisable within 60 days. The address for Mr. Jordan is 2145 Hamilton Avenue, San Jose,
California 95125.

(8) Mr. Bannick is our Senior Vice President, Global Online Payments. Represents the 239,166 shares Mr. Bannick has the right to acquire
pursuant to outstanding options exercisable within 60 days. The address for Mr. Bannick is 2145 Hamilton Avenue, San Jose, California
95125.

(9) Mr. Cobb is our Senior Vice President and General Manager, International. Represents the 104,062 shares Mr. Cobb has the right to
acquire pursuant to outstanding options exercisable within 60 days. The address for Mr. Cobb is 2145 Hamilton Avenue, San Jose,
California 95125.

(10) Represents the 191,250 shares Mr. Bourguignon has the right to acquire pursuant to outstanding options exercisable within 60 days. The
address for Mr. Bourguignon is 33 rue Censier, 75019 Paris, France.

(11) Includes 717,500 shares Mr. Cook has the right to acquire pursuant to outstanding options exercisable within 60 days. The address for
Mr. Cook is c/o Intuit, Inc., 2535 Garcia Avenue, Mountain View, California 94043.

(12) The shares are held by Robert & Joanne Kagle Trust UAD 4/4/96, Robert Kagle and Joanne Kagle, TTEES. Includes 37,500 shares
Mr. Kagle has the right to acquire pursuant to outstanding options exercisable within 60 days. The address for Mr. Kagle is
c/o Benchmark Capital Management Co., L.L.C., 2480 Sand Hill Road, Suite 200, Menlo Park, California 94025.

(13) Represents the 161,250 shares Ms. Lepore has the right to acquire pursuant to outstanding options exercisable within 60 days. The
address for Ms. Lepore is c/o The Charles Schwab Corporation, 101 Montgomery Street, M.S., 120-30-305, San Francisco, California
94104.

(14) Includes 37,500 shares Mr. Schultz has the right to acquire pursuant to outstanding options exercisable within 60 days. The address for
Mr. Schultz is c/o Starbucks Corporation, 2401 Utah Ave. South, 8th Floor, Seattle, Washington 98134.

(15) The address for Mr. Tierney is c/o The Bridgespan Group, 131 Clarendon Street, 7th Floor, Boston, MA 02116.

(16) Includes 3,474,588 shares subject to options exercisable within 60 days.
PROPOSAL 1

ELECTION OF DIRECTORS

eBay�s Certificate of Incorporation and Bylaws, as amended to date, provide for the Board of Directors to be divided into three classes,
with each class having a three-year term. The first class currently consists of two directors, the second class currently consists of three directors
and the third class currently consists of three directors. The term of office for the first class expires at our 2005 Annual Meeting, the term of
office for the second class expires at our upcoming Annual Meeting and the term of office for the third class expires at our 2004 Annual
Meeting. A director elected to fill a vacancy (including a vacancy created by an increase in the size of the Board of Directors) will serve for the
remainder of the term of the class of directors in which the vacancy occurred and until his or her successor is elected and qualified.

Our Board of Directors is presently composed of eight members, six of whom are currently independent directors within the meaning of
the current and proposed listing standards of the Nasdaq National Market. There are three directors in the class whose term of office expires in
2003, all of whom are currently members of the Board of Directors. One of these directors, Howard D. Schultz, an independent director, has
announced that he will leave the Board when his term expires at the Annual Meeting. The two nominees for election at the Annual Meeting were
previously elected by the stockholders. If elected at the Annual Meeting, each of the nominees would serve until our
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2006 Annual Meeting and until his or her successor is elected and has qualified, or until his or her earlier death, resignation or removal. The
class would thereafter have two members.

Directors are elected by a plurality (excess of votes cast over opposing nominees) of the votes present in person or represented by proxy
and entitled to vote at the meeting. Shares represented by signed proxies will be voted, if authority to do so is not withheld, for the election of the
two nominees named below. If either nominee unexpectedly is unavailable for election, these shares will be voted for the election of a substitute
nominee proposed by our Corporate Governance and Nominating Committee. Each person nominated for election has agreed to serve if elected.
Management has no reason to believe that either nominee will be unable to serve.

Set forth below is biographical information for the nominees as well as for each director whose term of office will continue after the
Annual Meeting.

NOMINEES FOR ELECTION FOR A THREE-YEAR TERM EXPIRING AT OUR 2006 ANNUAL MEETING

Dawn G. Lepore

Dawn G. Lepore, age 49, has served as a director of eBay since December 1999. Ms. Lepore is Vice Chairman of Technology, Operations,
and Administration and a member of the Executive Management Committee of the Charles Schwab Corporation where she has served for over
19 years in various capacities. From October 1993 to December 2001, Ms. Lepore served as Chief Information Officer at Schwab. Prior to that
she served as Senior Vice President of Information Technology at Schwab from May 1993 to October 1993 where she was responsible for the
development of a wide range of systems to support Schwab�s growing product offerings and client base. She also led a strategic initiative for
redesigning Schwab�s entire technology platform. Ms. Lepore also serves on the board of directors of Wal-Mart Stores, Inc. and on the Board of
Trustees of Smith College. Ms. Lepore holds a B.A. degree from Smith College in Music.

Pierre M. Omidyar

Pierre M. Omidyar, age 35, founded eBay as a sole proprietorship in September 1995. He has been a director and Chairman of the Board
since eBay�s incorporation in May 1996 and also served as its Chief Executive Officer, Chief Financial Officer and President from inception to
February 1998, November 1997 and August 1996, respectively. Prior to founding eBay, Mr. Omidyar was a developer services engineer at
General Magic, a mobile communication platform company, from December 1994 to July 1996. Mr. Omidyar co-founded Ink Development
Corp. (later renamed eShop) in May 1991 and served as a software engineer there from May 1991 to September 1994. Prior to co-founding Ink,
Mr. Omidyar was a developer for Claris, a subsidiary of Apple Computer, and for other Macintosh-oriented software development companies.
Mr. Omidyar also serves on the Board of Trustees of Tufts University, The Santa Fe Institute and The Omidyar Foundation. Mr. Omidyar holds
a B.S. degree in Computer Science from Tufts University.

THE BOARD OF DIRECTORS RECOMMENDS

A VOTE IN FAVOR OF EACH NAMED NOMINEE.

DIRECTORS CONTINUING IN OFFICE UNTIL OUR 2004 ANNUAL MEETING

Philippe Bourguignon

Philippe Bourguignon, age 55, has served as a director of eBay since December 1999. From April 1997 to January 2003, Mr. Bourguignon
served as Chairman of the Board of Club Mediterranee S.A. Prior to his appointment at Club Mediterranee S.A., Mr. Bourguignon was Chief
Executive Officer of Euro Disney S.A., the parent company of Disneyland Paris, since 1993, and Executive Vice President of The Walt Disney
Company (Europe) S.A., since October 1996. Mr. Bourguignon was named President of Euro Disney in 1992, a post he held
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through April 1993. He joined The Walt Disney Company in 1988 as head of real estate development. Mr. Bourguignon holds a Masters Degree
in Economics at the University of Aix-en-Provence and holds a post-graduate diploma from the Institut d�Administration des Enterprises (IAE) in
Paris.

Thomas J. Tierney

Thomas J. Tierney, age 49, has served as a director of eBay since March 2003. Mr. Tierney is the founder of The Bridgespan Group, a
non-profit business consulting firm, and has been its Chairman of the Board since late 1999. Prior to founding Bridgespan, Mr. Tierney served as
Chief Executive Officer of Bain & Company, a consulting firm, from June 1992 to January 2000. Mr. Tierney holds a B.A. degree in Economics
from the University of California at Davis and an M.B.A. degree with distinction from the Harvard Business School. Mr. Tierney is the
co-author of a book about organization and strategy called Aligning the Stars.

Margaret C. Whitman

Margaret C. Whitman, age 46, serves eBay as President and Chief Executive Officer. She has served in that capacity since February 1998
and as a director since March 1998. From January 1997 to February 1998, she was General Manager of the Preschool Division of Hasbro Inc.
From February 1995 to December 1996, Ms. Whitman was employed by FTD, Inc., a floral products company, most recently as President, Chief
Executive Officer and a director. From October 1992 to February 1995, Ms. Whitman was employed by The Stride Rite Corporation in various
capacities, including President, Stride Rite Children�s Group and Executive Vice President, Product Development, Marketing & Merchandising,
Keds Division. From May 1989 to October 1992, Ms. Whitman was employed by The Walt Disney Company, most recently as Senior Vice
President, Marketing, Disney Consumer Products. Before joining Disney, Ms. Whitman was at Bain & Co., a consulting firm, most recently as a
Vice President. Ms. Whitman also serves on the board of directors of The Procter & Gamble Company and is a Member of the Board of Trustees
of Princeton University. Ms. Whitman holds an A.B. degree in Economics from Princeton University and an M.B.A. degree from the Harvard
Business School.

DIRECTORS CONTINUING IN OFFICE UNTIL OUR 2005 ANNUAL MEETING

Scott D. Cook

Scott D. Cook, age 50, has served as a director of eBay since June 1998. Mr. Cook is the founder of Intuit Inc., a financial software
developer. Mr. Cook has been a director of Intuit since March 1984 and is currently Chairman of the Executive Committee of the Board of
Intuit. From March 1993 to July 1998, Mr. Cook served as Chairman of the Board of Intuit. From March 1984 to April 1994, Mr. Cook served
as President and Chief Executive Officer of Intuit. Mr. Cook also serves on the board of directors of The Procter & Gamble Company. Mr. Cook
holds a B.A. degree in Economics and Mathematics from the University of Southern California and an M.B.A. degree from the Harvard
Business School.

Robert C. Kagle

Robert C. Kagle, age 47, has served as a director of eBay since June 1997. Mr. Kagle has been a Member of Benchmark Capital
Management Co., L.L.C.,, a venture capital firm, and the General Partner of Benchmark Capital Partners, L.P. and Benchmark Founders� Fund,
L.P., since its founding in May 1995. Mr. Kagle also has been a General Partner of Technology Venture Investors since January 1984. Mr. Kagle
also serves on the board of directors of Ariba, Inc. and E-LOAN, Inc. Mr. Kagle holds a B.S. degree in Electrical and Mechanical Engineering
from the General Motors Institute (renamed Kettering University in January 1998) and an M.B.A. degree from the Stanford Graduate School of
Business.
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PROPOSAL 2

APPROVAL OF AMENDMENT TO 2001 EQUITY INCENTIVE PLAN

We are asking you to approve an amendment to our 2001 Equity Incentive Plan, which we refer to as the 2001 Plan. The purpose of the
amendment is to increase the number of shares of the common stock we may issue under the 2001 Plan by 14,000,000 shares from 25,000,000 to
39,000,000 shares.

THE BOARD OF DIRECTORS RECOMMENDS

A VOTE IN FAVOR OF PROPOSAL 2.

A summary of the 2001 Plan is set forth below. The discussion below is qualified in its entirety by reference to the 2001 Plan, a copy of
which, as amended, is attached as Appendix B to this proxy statement.

GENERAL

The 2001 Plan provides for the grant of incentive stock options and nonstatutory stock options. Incentive stock options granted under the
2001 Plan are intended to qualify as �incentive stock options� within the meaning of Section 422 of the Internal Revenue Code of 1986, as
amended, or the Code. Nonstatutory stock options granted under the 2001 Plan are not intended to qualify as incentive stock options under the
Code.

PURPOSE

The purpose of the 2001 Plan is to provide a means by which eligible employees, directors and consultants of eBay and its affiliates may
be given an opportunity to purchase our common stock. We believe that the 2001 Plan assists us in retaining the services of such persons, in
securing and retaining the services of persons capable of filling such positions and in providing incentives for such persons to exert maximum
efforts for our success.

ADMINISTRATION

The Board administers the 2001 Plan. Subject to the provisions of the 2001 Plan, it may construe and interpret the 2001 Plan and the
options granted under it, and to establish, amend and revoke rules and regulations for its administration. The Board determines the persons to
whom and the dates on which options will be granted. Subject to the provisions of the 2001 Plan, it also may determine the number of shares of
our common stock to be subject to each option, the exercise and vesting schedule, the exercise price, the type of consideration and other terms of
the option. Pursuant to its authority to delegate administration of the 2001 Plan to a committee of one or more members of the Board of
Directors, the Board of Directors has delegated such administration to its Compensation Committee. Therefore, as used herein, the �Board� refers
to the Compensation Committee as well as to the Board of Directors itself.

The regulations under Section 162(m) of the Code require that the directors who serve as members of the Compensation Committee must
be �outside directors.� The 2001 Plan provides that, in the Board�s discretion, directors serving on the Compensation Committee may be �outside
directors� within the meaning of Section 162(m). This limitation would exclude from such committee directors who are: (i) current employees of
ours or of an affiliate of ours; (ii) former employees of ours or an affiliate of ours receiving compensation for past services (other than benefits
under a tax-qualified pension plan); (iii) current and former officers of ours or an affiliate of ours; (iv) directors currently receiving direct or
indirect remuneration from us or an affiliate of ours in any capacity (other than as a director); and (v) any other person who is otherwise
considered an �outside director� for purposes of Section 162(m). The definition of an �outside director� under Section 162(m) is generally narrower
than the definition of a �non-employee director� under Rule 16b-3 of the Securities Exchange Act of 1934, as amended.

12

Edgar Filing: EBAY INC - Form DEF 14A

Table of Contents 21



Table of Contents

ELIGIBILITY

We intended the 2001 Plan to benefit all of our employees and consultants and the employees, directors and consultants of our affiliates.
As such, all are eligible to participate in the 2001 Plan. However, nonemployee directors are eligible only for grants where the essential terms
have been set forth in the 2001 Plan and been approved by our stockholders, and the 2001 Plan currently does not provide for such
nondiscretionary grants. In addition, the Board may grant incentive stock options under the 2001 Plan only to our employees and employees of
our affiliates. As of April 30, 2003, eBay Inc. and its consolidated subsidiaries employed approximately 4,400 persons, all of whom are eligible
to receive grants under the 2001 Plan.

The Board may not grant an incentive stock option under the 2001 Plan to any person who, at the time of the grant, owns (or is deemed to
own) stock possessing more than 10% of the total combined voting power of us or any of our affiliates, unless the exercise price is at least 110%
of the fair market value of the common stock subject to the option on the date of grant and the term of the option does not exceed five years from
the date of grant. In addition, the aggregate fair market value, determined at the time of grant, of the shares of our common stock with respect to
which incentive stock options are exercisable for the first time by the optionholder during any calendar year (under the 2001 Plan and any other
plan of ours or our affiliates) may not exceed $100,000.

No employee may be granted options under the 2001 Plan covering more than 1,000,000 shares of our common stock during any calendar
year. This limitation is referred to in this proxy statement as the Section 162(m) Limitation.

STOCK SUBJECT TO THE 2001 PLAN

We have reserved an aggregate of 39,000,000 shares of our common stock for issuance under the 2001 Plan. As of April 1, 2003, there
were 19,390,370 shares to be issued upon the exercise of outstanding options under the 2001 Plan and only 4,126,411 shares were available for
future grant under the 2001 Plan from the 25,000,000 shares previously approved by our stockholders. If options granted under the 2001 Plan
expire or otherwise terminate without being exercised, the shares of our common stock not acquired pursuant to such options again become
available for issuance under the 2001 Plan.

TERMS OF OPTIONS

Exercise Price; Payment. The exercise price of incentive stock options may not be less than 100% of the fair market value of the common
stock subject to the option on the date of the grant and, in some cases (see �Eligibility� above), may not be less than 110% of such fair market
value. The exercise price of nonstatutory options generally may not be less than 100% of the fair market value of the common stock on the date
of grant. However, the Board may establish an exercise price for a nonstatutory stock option with up to a 15% discount if the discount is
expressly granted in lieu of a reasonable amount of salary or a cash bonus. If options were granted with exercise prices below fair market value,
deductions for compensation attributable to the exercise of such options could be limited by Section 162(m) of the Code. See �Federal Income
Tax Information� below. As of April 30, 2003, the closing price of our common stock as reported on the Nasdaq National Market System was
$92.91 per share. Optionholders (other than those subject to the SEC reporting requirements of Section 16 of the Securities Act of 1934, as
amended) may pay the exercise price either in cash or, if allowed by the Board, by delivery of other shares of our common stock or in any other
form of legal consideration acceptable to the Board.

Option Exercise. Options granted under the 2001 Plan may become exercisable in cumulative increments, or vest, as determined by the
Board, and the Board may accelerate the time during which an option may vest or be exercised. In addition, options may permit exercise prior to
vesting, but in such event the optionholder will be required to enter into an early exercise stock purchase agreement that allows us to repurchase
unvested shares, generally at the optionholder�s exercise price, should the optionholder�s service terminate before vesting. To the extent provided
by the terms of an option, an optionholder may satisfy any tax withholding obligation relating to the exercise of the option by a cash payment
upon exercise, by authorizing us to withhold a portion of the common stock otherwise issuable to the optionholder, by delivering already-owned
shares of our common stock (or providing assurances of ownership and receiving shares on a net basis) or by a combination of these means.
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Term. The term of options will be 10 years or less, and options generally will terminate three months after termination of the optionholder�s
service. If such termination is due to the optionholder�s disability as determined under the 2001 Plan, the option generally may be exercised (to
the extent the option was exercisable at the time of the termination of service) at any time within 12 months of such termination. If the
optionholder dies during the option term, or within three months after termination of service other than for cause or because of disability, the
option generally may be exercised (to the extent the option was exercisable at the time of the optionholder�s death) within 18 months of the
optionholder�s death. An optionholder may designate a beneficiary who may exercise the option following the optionholder�s death.

RESTRICTIONS ON TRANSFER

The optionholder may not transfer an incentive stock option otherwise than by will or by the laws of descent and distribution. The Board
may grant nonstatutory stock options that are transferable to the extent provided in the stock option agreement.

ADJUSTMENT PROVISIONS

Transactions not involving our receipt of consideration, such as a merger, consolidation, reorganization, stock dividend, or stock split, may
change the class and number of shares of our common stock subject to the 2001 Plan and to outstanding options. In that event, the Board will
appropriately adjust the 2001 Plan as to the class and the maximum number of shares of our common stock subject to the 2001 Plan and to the
Section 162(m) Limitation, and will adjust outstanding options as to the class, number of shares and price per share of our common stock.

EFFECT OF CERTAIN CORPORATE EVENTS

In the event of our dissolution or liquidation, outstanding options will terminate immediately prior to the date of such event. However,
outstanding options do not automatically terminate in the event of a change in control. A �change in control� means a sale, lease or other
disposition of all or substantially all of our assets, a merger or consolidation in which we are not the surviving corporation, or a reverse merger
in which we are the surviving corporation but the shares of our stock outstanding immediately preceding the merger are converted by virtue of
the merger into other property. In the event of a change in control, any surviving corporation or acquiring corporation may assume or continue
outstanding options or may substitute similar options. If it refuses to do so, then with respect to options held by optionholders whose service has
not terminated, the vesting of such options (and, if applicable, the time during which such options may be exercised) will be accelerated in full.
The unexercised portion of all outstanding options will terminate upon the change in control. The acceleration of an option in the event of a
change in control may be viewed as an anti-takeover provision, which may have the effect of discouraging a proposal to acquire or otherwise
obtain control of us.

DURATION, AMENDMENT, REPRICING AND TERMINATION

The Board may amend, suspend or terminate the 2001 Plan at any time or from time to time. Stockholders initially approved the 2001 Plan
at our 2001 Annual Meeting. Stockholder approval of any amendment to the 2001 Plan must be sought if necessary under applicable laws or
regulations. Stockholder approval also must be sought for any material amendment to the 2001 Plan. However, the Board may submit any
amendment under the 2001 Plan for stockholder approval at its discretion.

In 2002, the Board amended the plan to provide that, except for adjustments that result from events that affect our capitalization, prior
stockholder approval is required before the Board may cancel, replace with a new option, or reduce the exercise price of, any option it has
already granted under the 2001 Plan. The 2001 Plan terminates on March 21, 2011, unless sooner terminated.
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FEDERAL INCOME TAX INFORMATION

Options granted under the 2001 Plan to persons subject to United States taxation generally have the following federal income tax
consequences:

Incentive Stock Options. Incentive stock options under the 2001 Plan are intended to be eligible for the favorable federal income tax
treatment accorded �incentive stock options� under the Code. To date, no incentive stock options have been granted under the 2001 Plan.

There generally are no federal income tax consequences to the optionholder or to us by reason of the grant or exercise of an incentive
stock option. However, the exercise of an incentive stock option may increase the optionholder�s alternative minimum tax liability, if any.

If an optionholder holds stock acquired through exercise of an incentive stock option for at least two years from the date on which the
option is granted and at least one year from the date on which the shares are transferred to the optionholder upon exercise of the option, any gain
or loss on a disposition of such stock will be a long-term capital gain or loss if the optionholder held the stock for more than one year.

Generally, if the optionholder disposes of the stock before the expiration of either of these holding periods (a �disqualifying disposition�),
then at the time of disposition the optionholder will realize taxable ordinary income equal to the lesser of (i) the excess of the stock�s fair market
value on the date of exercise over the exercise price, or (ii) the optionholder�s actual gain, if any, on the purchase and sale. The optionholder�s
additional gain or any loss upon the disqualifying disposition will be a capital gain or loss, which will be long-term or short-term depending on
whether the stock was held for more than one year.

To the extent the optionholder recognizes ordinary income by reason of a disqualifying disposition, we will generally be entitled (subject
to the requirement of reasonableness, the provisions of Section 162(m) of the Code and the satisfaction of a tax reporting obligation) to a
corresponding business expense deduction in the tax year in which the disqualifying disposition occurs.

Nonstatutory Stock Options. There are no tax consequences to the optionholder or to us by reason of the grant of a nonstatutory stock
option. Upon acquisition of the stock, the optionholder normally will recognize taxable ordinary income equal to the excess, if any, of the stock�s
fair market value on the acquisition date over the purchase price. However, to the extent the stock is subject to certain types of vesting
restrictions, the taxable event will be delayed until the vesting restrictions lapse unless the optionholder elects to be taxed on receipt of the stock.
With respect to employees, we are generally required to withhold from regular wages or supplemental wage payments an amount based on the
ordinary income recognized. Subject to the requirement of reasonableness, the provisions of Section 162(m) of the Code and the satisfaction of a
tax reporting obligation, we generally will be entitled to a business expense deduction equal to the taxable ordinary income realized by the
optionholder.

Upon disposition of our stock, the optionholder will recognize a capital gain or loss equal to the difference between the selling price and
the sum of the amount paid for such stock plus any amount recognized as ordinary income upon acquisition (or vesting) of the stock. Such gain
or loss will be long-term or short-term depending on whether the optionholder held our stock for more than one year. Slightly different rules may
apply to optionholders who acquire stock subject to certain repurchase options or who are subject to Section 16(b) of the Exchange Act.

Capital Gains. Long-term capital gains currently are generally subject to lower tax rates than ordinary income or short-term capital gains.
The maximum long-term capital gains rate for federal income tax purposes is currently generally 20% while the maximum ordinary income rate
and short-term capital gains rate is effectively 38.6%. Slightly different rules may apply to participants who acquire stock subject to our
repurchase right.

Potential Limitation on Company Deductions. Section 162(m) of the Code denies a deduction to any publicly held corporation for
compensation paid to certain �covered employees� in a taxable year to the extent that compensation to such covered employee exceeds $1 million.
It is possible that compensation attributable to options,
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when combined with all other types of compensation received by a covered employee from us, may cause this limitation to be exceeded in any
particular year.

Certain kinds of compensation, including qualified �performance-based compensation,� are disregarded for purposes of the deduction
limitation. In accordance with Treasury regulations issued under Section 162(m), compensation attributable to stock options will qualify as
performance-based compensation if the option is granted by a compensation committee composed solely of �outside directors� and either (i) the
plan contains a per-employee limitation on the number of shares for which such options may be granted during a specified period, the
per-employee limitation is approved by the stockholders, and the exercise price of the option is no less than the fair market value of the stock on
the date of grant, or (ii) the option is granted (or exercisable) only upon the achievement (as certified in writing by the compensation committee)
of an objective performance goal established in writing by the compensation committee while the outcome is substantially uncertain, and the
option is approved by stockholders.

PARTICIPATION IN THE 2001 PLAN

The grant of stock options under the 2001 Plan to executive officers, including the executive officers named in the Summary
Compensation Table set forth under �Executive Compensation � Compensation of Executive Officers,� is subject to the discretion of the Board.
During 2002, all current executive officers as a group, including such named executive officers, and all other employees as a group were granted
options to purchase 1,100,000 shares at a weighted average exercise price of $58.05 and 10,816,779 shares at a weighted average exercise price
of $58.55, respectively.

During this period, options to purchase an aggregate of 1,437,285 shares were cancelled. Since the 2001 Plan�s inception, none of our
current directors, with the exception of Ms. Whitman, has been granted options to purchase shares under the 2001 Plan. As of December 31,
2002, the weighted average exercise price of outstanding options under the 2001 Plan was $59.28. As of the date hereof, there has been no
determination as to future awards under the 2001 Plan. Accordingly, future benefits or amounts received are not determinable.
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PROPOSAL 3

APPROVAL OF 2003 DEFERRED STOCK UNIT PLAN

We are asking you to approve the 2003 Deferred Stock Unit Plan, or DSU Plan. In March 2003, the Board of Directors adopted the DSU
Plan, subject to stockholder approval. The DSU Plan was adopted as a result of the Board�s comprehensive review of the company�s director
compensation structure that began in December 2002, as described under �Compensation of Directors� above. As a result of that review, the Board
determined to eliminate the initial 180,000 share option grant to new directors and replace it with the deferred stock unit award described below.
The DSU Plan is intended to retain and motivate directors (and such other officers or employees as are selected to participate) by allowing eBay
to grant them a proprietary interest in the company�s success, in the form of deferred stock units, or DSUs. Each DSU represents an unfunded,
unsecured right to receive one share of eBay common stock (or the equivalent value thereof in cash or property), and the value of a DSU varies
directly with the price of eBay�s common stock.

Subject to stockholder approval of the DSU Plan, new directors (including Mr. Tierney) will receive a DSU award with an initial value of
$150,000 when they are elected to the Board (or, in the case of Mr. Tierney, on the date of stockholder approval of the DSU Plan).

THE BOARD OF DIRECTORS RECOMMENDS

A VOTE IN FAVOR OF PROPOSAL 3.

A summary of the DSU Plan is set forth below. The discussion below is qualified in its entirety by reference to the complete text of the
DSU Plan, which is attached as Appendix C to this proxy statement.

PURPOSE

The purpose of the DSU Plan is to retain and motivate our directors and such other officers or employees (including prospective
employees) as are selected to participate, to compensate them for their contributions to our long-term growth and profits, and to encourage them
to acquire a proprietary interest in eBay�s success. Awards will be made to all new directors of the Board and any officer or employee (including
prospective employees) of eBay selected by the Board or the committee that administers the DSU Plan.

ADMINISTRATION

The Compensation Committee is charged with administering the DSU Plan. The Compensation Committee may construe and interpret the
DSU Plan, determine the directors and employees to whom awards may be granted, and make all other determinations under the DSU Plan. At
any time, the Board may grant Awards under the DSU Plan or administer the DSU Plan.

ELIGIBILITY

An award with an initial value of $150,000 will be made to each new director elected to the Board after December 31, 2002 on the date of
his or her election to the Board (or, if later, the date of stockholder adoption of the DSU Plan). Awards may also be made to officers and
employees (including prospective employees), at the Compensation Committee�s discretion. As of the date of this proxy, Mr. Tierney, a new
director elected in March 2003, will receive an award upon approval of the DSU Plan by the stockholders. If the DSU Plan is not approved by
the stockholders, no awards will be granted, and the Board of Directors will consider what additional compensation to offer to new directors in
lieu of DSU awards. The number of participants and the amount of their DSU awards during the 2003 fiscal year will be determined by the
number of new directors and, with regards to other officers and employees, at the discretion of the Compensation Committee. As of April 30,
2003, eBay Inc. and its consolidated
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subsidiaries employed approximately 4,400 persons, all of whom are eligible to receive awards under the DSU Plan. The Compensation
Committee has no current plans to make DSU awards other than to directors as described above, but retains the right to make DSU awards to
any eligible director, officer or employee in the future.

STOCK SUBJECT TO THE PLAN

The total number of shares of our common stock that may be reserved for issuance under the DSU Plan is 1,000,000 shares. Those shares
of common stock may, in the discretion of the Compensation Committee, be either authorized but unissued shares or shares previously issued
and reacquired by eBay. If any DSU award expires, terminates or otherwise lapses, in whole or in part, any shares of common stock subject to
that award will be returned to the pool of shares available for issuance under the DSU Plan.

The Compensation Committee has the authority (but is not required) to adjust the number of shares of common stock issuable under the
DSU Plan and to adjust equitably the terms of any outstanding DSU award (including by payment of cash or adjustment of the number of shares
of common stock covered by the award, the type of property to which the award is subject and the exercise or strike price of the award) in such
manner as it deems appropriate to preserve the benefits intended to be made available to DSU award recipients, for any increase or decrease in
the number of issued shares of common stock resulting from certain events that affect the capitalization of eBay.

TYPES OF AWARDS

The DSU Plan provides for awards in the form of DSUs and dividend equivalent rights. Each award will be evidenced by an Award
Agreement that will govern the award�s terms and conditions.

A DSU is an unfunded, unsecured right to receive a share of common stock (or cash, securities, or other property of equivalent value) at a
future date specified by the Compensation Committee in the recipient�s Award Agreement. Each DSU award granted to a director upon election
to the Board will vest as to 25% of the DSUs on the first anniversary of the date of grant and as to 1/48 of the DSUs each month thereafter,
provided the director continues as a director or consultant of eBay. The Compensation Committee may set the terms of vesting of other awards
in its discretion.

A dividend equivalent right represents an unfunded and unsecured promise to pay to the recipient (in cash, common stock, or in another
form) an amount equal to all or any portion of the dividends that would be paid on the shares of common stock covered by an award if such
shares had been delivered pursuant to the award. The conditions and restrictions for payments in connection with dividend equivalent rights will
be determined by the Compensation Committee, as specified in the recipient�s Award Agreement. A dividend equivalent right may be granted
alone or in connection with another award. Because eBay has never paid a cash dividend on its stock and currently anticipates that it will
continue to retain all future earnings, there are currently no plans to issue dividend equivalent rights; however, the Compensation Committee
may elect to do so in the future at its discretion.

No recipient of any award under the DSU Plan will have any rights of a stockholder of eBay with respect to shares of common stock
subject to the award until the right to receive common stock under the award has been exercised and the common stock has been delivered.

EFFECT OF CERTAIN CORPORATE EVENTS

Except to the extent the Compensation Committee otherwise determines or provides in an Award Agreement, in the event of a merger,
consolidation, mandatory share exchange or other similar business combination of eBay with or into any other entity or any transaction in which
another person or entity acquires all of the issued and outstanding common stock of eBay, or all or substantially all of the assets of eBay,
outstanding awards may be assumed or a substantially equivalent award may be substituted by such successor entity or a parent or subsidiary of
such successor entity.
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RESTRICTIONS ON TRANSFER

Except to the extent otherwise expressly provided in an applicable Award Agreement, no award (or any rights and obligations thereunder)
granted to any person under the DSU Plan may be sold, transferred, pledged or otherwise disposed of or hedged in any manner other than by will
or by the laws of descent and distribution.

DURATION, AMENDMENT AND TERMINATION

The DSU Plan will terminate, and no more awards will be granted, on March 17, 2013. The Board has the right to terminate the DSU Plan
at any time.

The Compensation Committee may, at any time, suspend, discontinue, revise or amend the DSU Plan in any respect whatsoever if its
action does not materially adversely affect the rights and obligations of the recipient of a previously granted award. Shareholder approval of any
suspension, discontinuance, revision or amendment will be obtained only to the extent necessary to comply with any applicable law, rule or
regulation.

The expiration date of each award will be determined by the Compensation Committee and will be specified in the recipient�s Award
Agreement. Awards under the DSU Plan may, in the discretion of the Compensation Committee, be made in substitution for cash or other
compensation otherwise payable to the recipient of the grant.

FEDERAL INCOME TAX INFORMATION

DSUs granted under the DSU Plan to persons subject to taxation generally have the following United States federal income tax
consequences:

Grant. There are no tax consequences to the DSU holder or eBay by reason of the grant of the DSUs.

Delivery. There generally are no federal income tax consequences to the DSU holder until the right to receive common stock under the
award has been exercised and the common stock (or cash or property) has been delivered. Upon delivery, the holder will realize taxable ordinary
income equal to the value of the stock (or cash or property) awarded at the date of delivery. In the taxable year in which the DSU holder
recognizes ordinary income on the shares underlying the DSU, eBay is entitled to a tax deduction equal to the amount of income recognized by
the DSU holder.
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PROPOSAL 4

RATIFICATION OF SELECTION OF INDEPENDENT AUDITORS

We have selected PricewaterhouseCoopers LLP, or PwC, as our independent auditors for the fiscal year ending December 31, 2003. We
are submitting our selection of independent auditors for ratification by the stockholders at the Annual Meeting. PwC has audited our historical
financial statements for all annual periods since our incorporation in 1996. We expect that representatives of PwC will be present at the Annual
Meeting, will have an opportunity to make a statement if they wish and will be available to respond to appropriate questions.

Our Bylaws do not require that the stockholders ratify the selection of PwC as our independent auditors. However, we are submitting the
selection of PwC to the stockholders for ratification as a matter of good corporate practice. If the stockholders do not ratify the selection, the
Board of Directors and the Audit Committee will reconsider whether or not to retain PwC. Even if the selection is ratified, the Board of
Directors and the Audit Committee, in their discretion, may change the appointment at any time during the year if we determine that such a
change would be in the best interests of eBay and our stockholders.

AUDIT AND OTHER PROFESSIONAL FEES

During the fiscal years ended December 31, 2001 and December 31, 2002, fees for services provided by PwC, as follows (rounded to the
nearest $1,000):

Year Ended
December 31,

2001 2002

Audit Fees $ 670,000 $1,195,000
Audit-Related Fees 969,000 747,000
Tax Fees 15,000 19,000
All Other Fees 31,000 91,000

Total $1,685,000 $2,052,000

�Audit fees� consisted of fees billed for services rendered for the audit of eBay�s annual financial statements, review of financial statements
included in eBay�s quarterly reports on Form 10-Q, and other services normally provided in connection with statutory and regulatory filings.
�Audit-related fees� consisted primarily of fees billed for due diligence review in connection with acquisitions and divestitures and consultation
regarding financial accounting and reporting matters. �Tax fees� consisted of fees billed for consulting regarding tax compliance, tax advice and
tax planning. �All other fees� consisted of fees billed for services in connection with legal matters and technical accounting research. The Audit
Committee has determined that the rendering of non-audit services by PwC was compatible with maintaining their independence.

AUDIT COMMITTEE PRE-APPROVAL POLICY

Our Audit Committee has adopted a policy requiring the pre-approval of any non-audit engagement of PwC. In the event that we wish to
engage PwC to perform accounting, technical, diligence or other permitted services not related to the services performed by PwC as our
independent auditor, our internal finance personnel will prepare a summary of the proposed engagement, detailing the nature of the engagement,
the reasons why PwC is the preferred provider of such services and the estimated duration and cost of the engagement. The report will be
provided to our Audit Committee or a designated committee member, who will evaluate whether the proposed engagement will interfere with
the independence of PwC in the performance of its auditing services. In the future, we intend to disclose all approved non-audit engagements in
the appropriate quarterly report on Form 10-Q or annual report on Form 10-K.
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Our Audit Committee adopted the policy on pre-approval of non-audit engagements in October 2002 and approved the following
non-audit engagements through April 30, 2003:

� the engagement by PayPal of PwC to perform an analysis under Statement on Accounting Standards (SAS) No. 70 (Service
Organizations) of PayPal�s information technology processes and controls;

� the possible engagement of PwC to provide general financial advisory services to us in connection with our potential involvement in
an arbitration proceeding related to the interpretation of a contractual provision in a dispute that has since been resolved;

� the engagement by PayPal of PwC to review PayPal�s internal compliance audit under the provisions of the USA PATRIOT Act;

� the engagement by PayPal Asset Management, Inc. of PwC to audit the financial statements and prepare the federal tax return of
PayPal Money Market Reserve Fund;

� the engagement by PayPal of PwC to prepare the personal income tax return of an expatriate employee of PayPal working in the
United Kingdom;

� the engagement by PayPal of PwC to provide general advisory services in connection with a research and development tax credit
project;

� the engagement of PwC to provide general advisory services to us in connection with an evaluation of our internal systems,
processes and controls under Section 404 of the Sarbanes-Oxley Act; and

� the engagement of PwC to provide consultations on financial accounting and reporting matters.
REPORT OF THE AUDIT COMMITTEE OF THE BOARD OF DIRECTORS(1)

We constitute the Audit Committee of the Board of Directors of eBay. The Audit Committee oversees eBay�s financial reporting process
on behalf of the Board of Directors, and held seven meetings in 2002. Management has the primary responsibility for financial statements and
the reporting process, including systems of internal controls. In fulfilling our oversight responsibilities, we reviewed and discussed the audited
financial statements in the company�s Annual Report on Form 10-K for the year ended December 31, 2002 with management, including a
discussion of the quality of the accounting principles, the reasonableness of significant judgments and the clarity of disclosures in the financial
statements.

Each member of the Audit Committee meets both the current and proposed independence requirements of the Nasdaq Stock Market. In
December 2002, the Board of Directors revised the Audit Committee Charter to reflect new rules and standards set forth in proposed SEC
regulations, as well as proposed changes to Nasdaq listing standards. A copy of the revised Audit Committee Charter is attached as Appendix A
to this proxy statement. Any changes in the charter or key practices will be reflected on the corporate governance section of the company�s
website at www.shareholder.com/ebay/corp-gov.cfm.

PricewaterhouseCoopers LLP, or PwC, eBay�s independent auditors, are responsible for expressing an opinion on the conformity of the
company�s audited financial statements with generally accepted accounting principles. We have reviewed the audited financial statements with
PwC and have discussed with them their judgments as to the quality of the company�s accounting principles and the other matters required to be
discussed

(1) The material in this report is not �soliciting material,� is not deemed �filed� with the SEC and is not to be incorporated by reference in any of our
filings under the 1933 Act or the 1934 Act whether made before or after the date hereof and irrespective of any general incorporation language
in any such filing.
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with the Audit Committee under generally accepted auditing standards, including the matters required by the Statement on Auditing Standards
No. 61 (Communications with Audit Committees). In addition, we have discussed with PwC their independence from management and the
company, and have received and reviewed the written disclosure and the letter regarding the auditors� independence as required by Independence
Standards Board Standard No. 1 (Independence Discussions with Audit Committee). We have also concluded that PwC�s provision to eBay and
its affiliates of the non-audit services described under �Audit and Other Professional Fees� above is compatible with PwC�s independence.

We discussed with PwC the overall scope of and plans for their audit, and met with them, both with and without management present, to
discuss the results of their examinations, their evaluations of the company�s internal controls, and the overall quality of the company�s financial
reporting.

Based our reviews and discussions described above, we recommended to the Board of Directors, and the Board approved, the inclusion of
the audited financial statements in the company�s Annual Report on Form 10-K for the year ended December 31, 2002. We have also
recommended, and the Board has approved, subject to stockholder approval, the selection of PwC as our independent auditors for 2003.

AUDIT COMMITTEE

Scott D. Cook
Robert C. Kagle
Dawn G. Lepore

THE BOARD OF DIRECTORS RECOMMENDS
A VOTE IN FAVOR OF PROPOSAL 4.
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OUR EXECUTIVE OFFICERS

Executive officers are elected annually by the Board and serve at the discretion of the Board. Set forth below is information regarding our
executive officers as of April 1, 2003.

Name Age Position

Margaret C. Whitman 46 President & Chief Executive Officer
Matthew J. Bannick 38 Senior Vice President and General Manager, Global Online Payments
William C. Cobb 46 Senior Vice President and General Manager, eBay International
Rajiv Dutta 41 Senior Vice President and Chief Financial Officer
Michael R. Jacobson 48 Senior Vice President, Legal Affairs, General Counsel & Secretary
Jeffrey D. Jordan 44 Senior Vice President and General Manager, U.S. Business
Maynard G. Webb, Jr. 47 Chief Operating Officer

Margaret C. Whitman�s biography is set forth under the heading �Proposal 1 � Election of Directors � Directors Continuing in Office Until
Our 2004 Annual Meeting.�

Matthew J. Bannick serves eBay as Senior Vice President and General Manager, Global Online Payments and Chief Executive Officer of
PayPal. He has served in those capacities since October 2002. From December 2000 to October 2002, Mr. Bannick served as eBay�s Senior Vice
President and General Manager, eBay International. From February 1999 to December 2000, Mr. Bannick served, at various times, as eBay�s
Vice President, International; Vice President, Product and Community; and Vice President, Customer Support. From April 1995 to January
1999, Mr. Bannick was an executive for Navigation Technologies (NavTech), a provider of digital map databases. Mr. Bannick was President of
NavTech North America for three years and also served as Senior Vice President of Marketing and Vice President of Operations. From June
1992 to August 1992, Mr. Bannick served as a consultant for McKinsey & Company, in Europe and from June 1993 to April 1995 in the U.S.
Mr. Bannick also served as a U.S. diplomat in Germany during the period of German unification. Mr. Bannick holds a B.A. in Economics and
International Studies from University of Washington and an M.B.A degree from the Harvard Business School.

William C. Cobb serves eBay as Senior Vice President and General Manager, eBay International. He has served in that capacity since
September 2002. From November 2000 to September 2002, Mr. Cobb served as eBay�s Senior Vice President, Global Marketing. From February
2000 to June 2000, Mr. Cobb served as the General Manager of Consumer Sales for Netpliance, Inc., an Internet-based content company. From
July 1997 to February 2000, Mr. Cobb served as the Senior Vice President of International Marketing for Tricon Global Restaurants, Inc. From
August 1995 to July 1997, Mr. Cobb served as the Senior Vice President and Chief Marketing Officer for Pizza Hut, Inc., a division of Tricon
Global Restaurants, Inc. From May 1994 to August 1995, Mr. Cobb served as Vice President of Colas for the Pepsi-Cola Company, a division of
PepsiCo., Inc. Mr. Cobb holds a B.S. degree in Economics from the University of Pennsylvania and an M.B.A. degree from Northwestern
University.

Rajiv Dutta serves eBay as Senior Vice President and Chief Financial Officer. He has served in that capacity since January 2001. From
August 1999 to January 2001, Mr. Dutta served as eBay�s Vice President of Finance and Investor Relations. From July 1998 to August 1999,
Mr. Dutta served as eBay�s Finance director. From February 1998 to July 1998, Mr. Dutta served as the World Wide Sales Controller of
KLA-Tencor, a maker of tools used in microchip production. Prior to KLA-Tencor, Mr. Dutta spent ten years, from January 1988 to February
1998, at Bio-Rad Laboratories, Inc., a manufacturer and distributor of life science and diagnostic products. Mr. Dutta held a variety of positions
with the company, including the group controller of the Life Science Group. Mr. Dutta holds a B.A. degree in Economics from St. Stephen�s
College, Delhi University in India and an M.B.A. degree from Drucker School of Management.

Michael R. Jacobson serves eBay as Senior Vice President, Legal Affairs, General Counsel and Secretary. He has served in that capacity
or as Vice President, Legal Affairs, General Counsel since August 1998. From 1986 to
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August 1998, Mr. Jacobson was a partner with the law firm of Cooley Godward LLP, specializing in securities law, mergers and acquisitions
and other transactions. Mr. Jacobson holds an A.B. degree in Economics from Harvard College and a J.D. degree from Stanford Law School.

Jeffrey D. Jordan serves eBay as Senior Vice President and General Manager, U.S. Business. He has served in that capacity since April
2000. From September 1999 to April 2000, Mr. Jordan served as eBay�s Vice President, Regionals and Services. From September 1998 to
September 1999, Mr. Jordan served as Chief Financial Officer for Hollywood Entertainment and President of their subsidiary, Reel.com. From
September 1990 to September 1998, Mr. Jordan served in various capacities including most recently Senior Vice President and Chief Financial
Officer of The Disney Store Worldwide, a subsidiary of The Walt Disney Company. Mr. Jordan holds a B.A. degree in Political Science and
Psychology from Amherst College and an M.B.A. degree from the Stanford Graduate School of Business.

Maynard G. Webb, Jr. serves eBay as Chief Operating Officer. He has served in that capacity since June 2002. From August 1999 to June
2002, Mr. Webb served as President, eBay Technologies. From July 1998 to August 1999, Mr. Webb was Senior Vice President and Chief
Information Officer at Gateway, Inc. From February 1995 to July 1998, Mr. Webb was Vice President and Chief Information Officer at Bay
Networks, Inc. From June 1991 to January 1995, Mr. Webb was Director, IT at Quantum Corporation. Mr. Webb also serves on the board of
directors of Gartner, Inc., a high technology research and consulting firm. Mr. Webb holds a B.A.A. degree from Florida Atlantic University.

EXECUTIVE COMPENSATION

COMPENSATION OF EXECUTIVE OFFICERS

The following table shows certain compensation earned during the fiscal years ending December 31, 2000, 2001 and 2002, by our Chief
Executive Officer and four most highly-compensated executive officers (based on their total annual salary and bonus compensation), also
referred to as the Named Executive Officers, at December 31, 2002.

Summary Compensation Table

Long-Term and
Annual Compensation Other Compensation

Number of
Securities

Other Annual Underlying All Other
Name and 2002 Principal

Positions Fiscal Year Salary(1) Bonus(2) Compensation(3) Options Compensation(6)

Margaret C. Whitman 2002 $250,008 $419,698(8) $133,062 300,000 $ 1,980
President and Chief 2001 241,256 139,332 � 750,000 1,884

Executive Officer 2000 210,000 87,914 � 500,000(4) 1,882

Maynard G. Webb, Jr. 2002 531,250 837,154(9) � 150,000 1,104
Chief Operating Officer 2001 500,000 646,137(9) � 500,000 384

2000 450,000 503,151 � 100,000(4) 384

Jeffrey D. Jordan 2002 345,102 739,762(10) � 135,000 672
Senior Vice President and
General 2001 322,404 467,041(10) � 400,000 4,759

Manager, U.S. Business 2000 290,000 136,254 � 300,000(5) 30,750

Matthew J. Bannick 2002 334,086 472,540(11) 15,987 140,000 2,173
Senior Vice President, 2001 279,506 133,396 � 300,000 1,884

Global Online Payments 2000 207,250 86,139 � 140,000(4) 1,872
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Long-Term and
Annual Compensation Other Compensation

Number of
Securities

Other
Annual Underlying All Other

Name and 2002 Principal Positions Fiscal Year Salary(1) Bonus(2) Compensation(3) Options Compensation(6)

William C. Cobb 2002 312,185 240,390(12) � 125,000 2,173
Senior Vice President, 2001 283,666 202,026(12) � � 92,127

International 2000 27,576(7) � � 280,000 14,064

(1) Effective April 1, 2002, all eligible employees of eBay, including certain of the Named Executive Officers, received an annual salary
increase representing: (i) in the case of Mr. Webb, a salary of $525,000 per annum; (ii) in the case of Mr. Jordan, a salary of $350,136
per annum; (iii) in the case of Mr. Bannick, a salary of $350,112 per annum; and (iv) in the case of Mr. Cobb, a salary of $300,000 per
annum. Mr. Cobb�s salary increased to $350,112 in September 2002 in connection with his increased responsibilities as Senior Vice
President and General Manager, eBay International. Mr. Webb�s salary increased to $575,000 in October 2002 in connection with his
increased responsibilities as Chief Operating Officer. Ms. Whitman�s salary in 2002 was $250,008 per annum.

(2) All 2002 bonuses represent amounts paid in 2002 and 2003 for services rendered in 2002, all 2001 bonuses represent amounts paid in
2001 and 2002 for services rendered in 2001, and all 2000 bonuses represent amounts paid in 2000 and 2001 for services rendered in
2000.

(3) Represents: (i) in the case of Ms. Whitman, her personal use of eBay�s corporate aircraft ($58,101), which is valued at rates prescribed
under applicable IRS regulations, and of a corporate aircraft from an unaffiliated third-party vendor, which is valued at actual invoiced
amounts ($74,961); and (ii) in the case of Mr. Bannick, costs associated with family transportation while Mr. Bannick worked out of
our European offices during the summer of 2002.

(4) Reflects option grants that were subsequently rescinded and cancelled by agreement between eBay and the applicable Named Executive
Officer in July 2000 after it was determined that the grants might call into question the desired accounting treatment of our acquisition
of Half.com.

(5) All but 100,000 of the shares of our common stock underlying options granted to Mr. Jordan in 2000 were subsequently rescinded and
cancelled by agreement between eBay and Mr. Jordan after it was determined that the grants might call into question the described
accounting treatment of our acquisition of Half.com.

(6) Represents: (i) in the case of Mr. Jordan, a reimbursement for relocation expenses paid to him in 2000 ($28,866) and 2001 ($2,875);
(ii) in the case of Mr. Cobb, a reimbursement for relocation expenses paid to him in 2000 ($13,799) and 2001 ($90,243); and (iii) in the
case of each of the Named Executive Officers, insurance premiums we paid with respect to group life insurance for their benefit and
matching contributions under our 401(k) Plan (subject to the maximum of $1,500 per annum).

(7) Mr. Cobb was hired by eBay in November 2000. Accordingly, the amounts shown in the table above for fiscal year 2000 are for a
period of less than a year. Mr. Cobb�s salary in 2000 was $280,000 per annum.

(8) Represents for 2002, $329,698 paid under eBay�s Management Incentive Plan and an additional $90,000 bonus granted by the
Compensation Committee after the end of the fiscal year.

(9) Represents for 2002, $387,254 paid under eBay�s Management Incentive Plan and $449,900 paid under Mr. Webb�s special retention
plan and represents for 2001, $290,927 paid under eBay�s Management Incentive Plan and $355,200 under Mr. Webb�s special retention
plan. See �Certain Relationships and Related Transactions.�

(10) Represents for 2002, $202,212 paid under eBay�s Management Incentive Plan, $522,550 under Mr. Jordan�s special retention plans and
$15,000 pursuant to our discretionary reward program, and represents for 2001, $153,041 paid under eBay�s Management Incentive Plan
and $314,000 under Mr. Jordan�s special retention plan. See �Certain Relationships and Related Transactions.�
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(11) Represents for 2002, $207,540 paid under eBay�s Management Incentive Plan, $250,000 under Mr. Bannick�s special retention plan and
$15,000 pursuant to our discretionary reward program. See �Certain Relationships and Related Transactions.�

(12) Represents for 2002, $170,390 paid under eBay�s Management Incentive Plan and $70,000 under Mr. Cobb�s special retention plan and
represents for 2001, $132,026 paid under eBay�s Management Incentive Plan and $70,000 under Mr. Cobb�s special retention plan. See
�Certain Relationships and Related Transactions.�
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The following executive officers received grants of options in 2002 under the 2001 Plan.

OPTION GRANTS DURING 2002

Potential Realizable
Value at Assumed Annual

Number of Percentage of Rates of Stock Price
Securities Total Options Appreciation for
Underlying Granted to Exercise Option Term(4)
Options Employees Price Expiration

Name Granted(1) during 2002(2) Per Share(3) Date 5% 10%

Margaret C. Whitman 300,000 2.1% $58.05 02/12/12 $10,952,200 $27,755,025
Maynard G. Webb, Jr. 150,000 1.1 58.05 02/12/12 5,476,100 13,877,512
Jeffrey D. Jordan 135,000 1.0 58.05 02/12/12 4,928,490 12,489,761
Matthew J. Bannick 140,000 1.0 58.05 02/12/12 5,111,027 12,952,345
William C. Cobb 125,000 0.9 58.05 02/12/12 4,563,417 11,564,594

(1) Options granted in 2002 were granted under the 2001 Plan. All options granted in 2002 to the Named Executive Officers were granted
by our Board, are nonqualified stock options and are subject to a four-year vesting schedule, vesting 12.5% after six months and 1/48
per month thereafter.

(2) Based on options to purchase 14,205,236 shares of our common stock granted in 2002, exclusive of 150,000 shares granted to our
directors and options to purchase an aggregate of 2,511,149 shares that were assumed by us in connection with the PayPal acquisition in
October 2002.

(3) Options were granted at an exercise price equal to the fair market value of our common stock, as determined by the Board of Directors
on the date of grant. The exercise prices per shares listed in the table above are rounded to the nearest cent.

(4) Reflects the value of the stock option on the date of grant assuming (i) for the 5% column, a 5% annual rate of appreciation in our
common stock over the ten-year term of the option and (ii) for the 10% column, a 10% annual rate of appreciation in our common stock
over the ten-year term of the option, in each case without discounting to net present value and before income taxes associated with the
exercise. The 5% and 10% assumed rates of appreciation are based on the rules of the SEC and do not represent our estimate or
projection of the future common stock price. The amounts in this table may not necessarily be achieved.
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The following table sets forth the number of shares acquired and the value realized upon exercise of stock options during 2002 and the
number of shares of our common stock subject to exercisable and unexercisable stock options held as of December 31, 2002, by each of the
Named Executive Officers. The value at fiscal year end is measured as the difference between the exercise price and the fair market value at
close of market on December 31, 2002, which was $67.82.

Aggregate Option Exercises in 2002 and Values at December 31, 2002

Number of Securities Value of Unexercised
Number of Underlying Unexercised Options In-the-Money Options at
Shares at December 31, 2002 December 31, 2002(2)

Acquired on Value
Name Exercise Realized(1) Exercisable(#) Unexercisable(#) Exercisable($) Unexercisable($)

Margaret C. Whitman � � 218,750 831,250 $ 4,947,734 $18,801,391
Maynard G. Webb 400,000 $6,922,607 474,035 465,965 11,714,025 10,443,840
Jeffrey D. Jordan 133,328 2,576,137 355,901 334,648 2,253,147 5,438,814
Matthew J. Bannick 113,329 2,106,234 220,832 247,497 1,312,179 4,155,422
William C. Cobb 85,000 1,898,718 86,874 233,126 2,057,054 4,942,533

(1) Value realized is based on the fair market value of our common stock on date of exercise minus the exercise price and does not
necessarily reflect proceeds actually received by the officer.

(2) Calculated using the fair market value of our common stock on December 31, 2002 ($67.82) less the exercise price of the option.
EQUITY COMPENSATION PLAN INFORMATION

The following table gives information about our shares of common stock that may be issued upon the exercise of options, warrants and
rights under all of our existing equity compensation plans as of December 31, 2002, including our 1996 Stock Option Plan, 1997 Stock Option
Plan, 1998 Equity Incentive Plan, 1998 Directors Stock Option Plan, the 1999 Global Equity Incentive Plan and the 2001 Plan, as well as shares
of our common stock that may be issued under individual compensation arrangements that were not approved by our stockholders, also referred
to as our Non-Plan Grants. No warrants or rights are outstanding under any of the foregoing plans.

(c)
(b) Number of Securities

(a) Weighted Average Remaining Available for
Number of Securities to be Exercise Price of Future Issuance Under
Issued Upon Exercise of Outstanding Equity Compensation Plans

Plan Category Outstanding Options, Options, Warrants (Excluding Securities
Warrants and Rights and Rights Reflected in Column (a))

Equity compensation plans
approved by securityholders 34,722,006 $56.27 22,238,406(1)
Equity compensation plans not
approved by securityholders 780,000(2)(3)(4)(5)(6) 1.56 �

Total 35,502,006 $55.07 22,238,406

(1) Includes 1,623,993 shares of our common stock remaining available for future issuance under our 1998 Employee Stock Purchase Plan,
as amended, or the ESPP, as of December 31, 2002. Our ESPP contains an �evergreen� provision that automatically increases, on each
January 1, the number of securities available for issuance under the ESPP by the number of shares purchased under the ESPP in the
preceding calendar year. An aggregate amount of 176,007 shares was purchased under the ESPP in 2002. None of our other plans has
an �evergreen� provision. If the stockholders approve the proposed amendment to the 2001 Equity Incentive Plan and approve the 2003
Deferred Stock Unit Plan, the number of securities remaining available for future issuance under equity compensation plans would
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increase to 37,238,406 shares.

(2) Does not include 13,772 shares of our common stock, with a weighted average exercise price of $1.10 per share, to be issued upon
exercise of outstanding options assumed by us under the Billpoint, Inc. 1999 Stock Option Plan, or the Billpoint Plan, in connection
with our acquisition of Billpoint in 1999, as we cannot make subsequent grants or awards of our equity securities under the Billpoint
Plan. Prior to our acquisition of Billpoint, the stockholders of Billpoint approved
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the Billpoint Plan. Our stockholders, however, did not approve the Billpoint Plan in connection with our acquisition of Billpoint.

(3) Does not include 95,363 shares of our common stock, with a weighted average exercise price of $13.83 per share, to be issued upon
exercise of outstanding options assumed by us under the Half.com, Inc. 1999 Equity Compensation Plan, or the Half.com Plan, in
connection with our acquisition of Half.com in 2000, as we cannot make subsequent grants or awards of our equity securities under the
Half.com Plan. Prior to our acquisition of Half.com, the stockholders of Half.com approved the Half.com Plan. Our stockholders,
however, did not approve the Half.com Plan in connection with our acquisition of Half.com.

(4) Does not include 59,159 shares of our common stock, with a weighted average exercise price of $0.43 per share, to be issued upon
exercise of outstanding options assumed by us under the Confinity, Inc. 1999 Stock Plan, or the Confinity Plan, in connection with our
acquisition of PayPal in October 2002, as we cannot make subsequent grants or awards of our equity securities under the Confinity
Plan. The Confinity Plan was assumed by PayPal in connection with its merger with Confinity in 2000. Prior to our acquisition of
PayPal and PayPal�s merger with Confinity, the stockholders of Confinity approved the Confinity Plan. Our stockholders, however, did
not approve the Confinity Plan in connection with our acquisition of PayPal.

(5) Does not include 323,313 shares of our common stock, with a weighted average exercise price of $3.00 per share, to be issued upon
exercise of outstanding options assumed by us under the X.com Corporation 1999 Stock Plan, or the X.com Plan, in connection with
our acquisition of PayPal in October 2002, as we cannot make subsequent grants or awards of our equity securities under the
X.com Plan. Prior to our acquisition of PayPal, the stockholders of PayPal approved the X.com Plan. Our stockholders, however, did
not approve the X.com Plan in connection with our acquisition of PayPal.

(6) Does not include 1,182,373 shares of our common stock, with a weighted average exercise price of $33.73 per share, to be issued upon
exercise of outstanding options assumed by us under the PayPal, Inc. 2001 Equity Incentive Plan, or the PayPal Plan, in connection with
our acquisition of PayPal in October 2002, as we cannot make subsequent grants or awards of our equity securities under the PayPal
Plan. Prior to our acquisition of PayPal, the stockholders of PayPal approved the PayPal Plan. Our stockholders, however, did not
approve the PayPal Plan in connection with our acquisition of PayPal.

The only outstanding Non-Plan Grant as of December 31, 2002 relates to an individual compensation arrangement that was made prior to
the initial public offering of our common stock in 1998. At the time of this Non-Plan Grant, members of our Board and their affiliates
beneficially owned in excess of 90% of our then outstanding equity and voting interests. This Non-Plan Grant has been previously disclosed in
our initial public offering prospectus filed with the SEC on September 25, 1998 under the headings �Management � Director Compensation� and
�� Compensation Arrangements.� Except as set forth below, the terms and conditions of this Non-Plan Grant are identical to the terms of our 1997
Stock Option Plan, a copy of which was filed as an exhibit to our S-1 Registration Statement (No. 33-59097) filed in connection with our initial
public offering.

The outstanding Non-Plan Grant involved the Board�s grant of an option to purchase 900,000 shares of our common stock at an exercise
price of $1.56 to Mr. Cook upon his joining our Board in June 1998 as an independent director. These options granted to Mr. Cook were
non-qualified options and were immediately exercisable, with a term of 10 years. These options vested as to 25% of the underlying shares in
June 1999 and as to 2.08% of the shares each month thereafter until they fully vested in June 2002. Mr. Cook exercised 120,000 of these options
in May 2002 and exercised an additional 100,000 of these options in February 2003.

A second Non-Plan Grant involved the Board�s grant of an option to purchase 3,600,000 shares of our common stock at an exercise price
of $2.50 to Brian Swette upon his joining eBay in August 1998 as Senior Vice President of Marketing and International. These options granted
to Mr. Swette were non-qualified options with a term of ten years. During 2002, Mr. Swette exercised all options available to him in connection
with his departure from eBay. No options were outstanding under this grant as of December 31, 2002.
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REPORT OF THE COMPENSATION COMMITTEE OF THE BOARD OF DIRECTORS

ON EXECUTIVE COMPENSATION(1)

We constitute the Compensation Committee of the Board of Directors of eBay. None of us has been an officer or employee of eBay. We
are responsible for the design, administration, and oversight of the compensation and benefits programs for eBay�s executive officers, including
the CEO.

The goals of eBay�s compensation program are to align compensation with business objectives and performance and to enable eBay to
attract, retain and reward executive officers and other key employees who contribute to eBay�s long-term success and to motivate them to
enhance long-term stockholder value. To meet these goals, we employ a mix of total compensation elements currently composed of base salary,
cash bonus and stock options as long term incentives.

In 2002, eBay�s pay positioning strategy was to target total annual cash (i.e., base salary and short-term incentives) at median competitive
levels. Given eBay�s superior performance, long-term incentive awards were positioned above the 75th percentile of competitive levels. The
result, in aggregate, was total direct compensation positioned between the 50th and 75th percentile of the competitive market. This positioning
reflected eBay�s stage of development and desire for highly leveraged compensation. 2003 will be the beginning of a multi-year transition in
which eBay�s pay positioning strategy will migrate toward alignment with median competitive levels for target total annual cash compensation,
and up to the 75th percentile of competitive levels for long-term incentive awards (depending on company performance). The new pay
positioning strategy will reflect eBay�s growth and development while maintaining a strong pay-for-performance relationship.

The Committee retains an independent consulting firm as an advisor and resource to help develop and execute the company�s total
compensation strategy. To provide us with information for making external compensation comparisons, our independent consultant provides us
with competitive data for each executive position by analyzing proprietary surveys and publicly disclosed documents of selected high-tech and
consumer product companies, taking into consideration eBay�s size, scope of operations, and business focus.

Base Salary. Base salary is the fixed portion of executive pay and compensates individuals for expected day-to-day performance. We meet
at least annually to review and approve each executive officer�s salary for the ensuing year. When reviewing base salaries, we consider the
following factors: competitive pay practices; individual performance against goals; levels of responsibility; breadth of knowledge; and prior
experience. For 2002, based in part on external comparisons, and recommendations by the CEO (for non-CEO executive officer compensation),
we increased the salary levels of some of the executive officers beginning April 1, 2002. We set the base salaries of our executive officers (other
than our CEO) in a range from $250,000 to $575,000. As discussed below under the heading of �CEO Compensation,� Meg Whitman did not
receive a salary increase in 2002. Her salary remained at $250,000.

Bonus. In 2002, payments made through eBay�s bonus plan were variable and designed to reward participants quarterly based on company
financial and individual performance. The management incentive plan (MIP) for our executive officers (and for our officers and other key
employees) provides for quarterly bonuses based upon financial targets set by our Committee for each quarter and on achievement of quarterly
individual goals, so long as a minimum financial performance threshold has been met. The financial performance measures for the plan in 2002
were contribution from operations and revenue. The Committee believes these goals are the strongest drivers of long-term value for the
company. Total annual target bonus amounts for executive officers (other than the CEO) were 40% to 50% of base salary depending upon
position. The target bonus amount for our CEO was 100%. One-fourth of this target amount was allocated to each quarter. Quarterly bonus
amounts could range from 0% to 175% of an executive�s target opportunity, based on financial and individual performance in that quarter. In
2002, eBay

(1) The material in this report is not �soliciting material,� is not deemed �filed� with the SEC, and is not to be incorporated by reference in any of our
filings under the 1933 Act or 1934 Act, whether made before or after the date hereof and irrespective of any general incorporation language
contained in such filing.
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exceeded financial targets for every quarter, which contributed, along with individual performance, to quarterly bonus payments for eBay
executives ranging from 108% to 175% of target opportunity.

In 2003, payments made through eBay�s MIP to executive officers will reward participants for annual, as well as quarterly, performance.
Rather than one-fourth of the total annual target allocated to each quarter (as in the 2002 plan), one-fifth will be allocated to each quarter and
one-fifth will be based on annual financial performance, measured by pro forma earnings per share and revenue. It is the intention of the
Committee to continue to migrate toward annual measurement of performance under the MIP. Under the 2003 MIP, consistent with the
company�s pay positioning strategy, total annual bonus amounts for the executive officers (other than the CEO) will range from 50% to 65% of
base salary depending upon position. Quarterly bonus amounts will have the potential to range from 0% to 160% of target opportunity based on
financial and individual performance and the annual bonus component could range from 0% to 250% of target opportunity based on financial
performance.

Stock Options. eBay�s stock option plans are designed to align participants with the long-term interests of eBay�s stockholders, and to
provide a total compensation opportunity commensurate with company performance. Initial grants of stock options are generally made to
eligible employees upon commencement of employment. Following the initial hire, additional grants are made to participants pursuant to a
periodic focal grant program or following a significant change in job responsibilities, scope, or title. Stock options under the option plans
generally vest over a four-year period and expire ten years from the date of grant. The exercise price of our option grants has been set at 100% of
the fair market value of our common stock on the date of grant.

Initial stock option grants and �follow-on� (periodic) option grants for participants under the option plans are generally determined within
ranges established for each job level. These ranges are established based on the company�s desired pay positioning. Initial option grants for
specific individuals also take into account specific recruitment needs. Follow-on option grants to specific individuals are based upon a number of
factors, including performance of the individual, job level, future potential, competitive external levels, and past option grants. eBay generally
makes follow-on grants for key employees other than its officers twice a year, during the first and third quarters. The Board of Directors has
delegated the authority to make option grants to non-officers to a Non-Officer Stock Option Grant Committee consisting of Ms. Whitman.
Grants to officers are made once per year, in the first quarter, by the Committee.

In 2002, we created a special retention plan for Matthew Bannick in connection with his appointment as eBay�s Senior Vice President,
Global Online Payments, prior to the closing of our acquisition of PayPal. Under this plan, Mr. Bannick received a bonus payment in October of
2002, upon the closing, and will receive bonus payments in July 2003, and April and October, 2004, provided he remains employed by eBay and
meets certain goals. Each payment is $250,000. We also added to an earlier retention bonus plan for William Cobb by increasing the payment to
be made under that plan in November of 2004, provided Mr. Cobb remains employed by eBay, from $70,000 to $350,000.

CEO Compensation. The Committee elected to maintain Ms. Whitman�s salary at $250,000 in 2002. Rather than an increase in salary,
Ms. Whitman was allowed reasonable personal use of eBay�s corporate aircraft and chartered flights in 2002 at no personal expense after tax.
Similar to other eBay employees, Ms. Whitman�s quarterly bonus awards were determined based on eBay�s financial performance and her
individual performance. To determine individual performance, the Committee considered several factors. These were the attainment of eBay�s
strategic objectives and growth initiatives, including our acquisitions, and her leadership of the company�s management throughout the year.
Taking financial and individual performance into account, Ms. Whitman received an aggregate annual bonus of 168% of her base salary, as
compared to a target opportunity of 100%, which was raised by the Committee from 50% in April 2002. Following the end of the year, in
conformity with its earlier determination relating to personal use of aircraft, the Committee approved an additional bonus of $90,000 to cover
any personal income taxes Ms. Whitman may incur as a result of her use of the corporate aircraft. In addition, in January 2002, the Committee
determined to make an option grant of 300,000 shares, vesting monthly over four years.

During the first quarter of 2003, the Committee considered Ms. Whitman�s compensation for 2003. To assist in its determination, the
Committee again received advice from its independent compensation consulting firm. As was noted above, Ms. Whitman historically has been
an exception to the company�s general compensation
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philosophy with respect to cash compensation, receiving a salary and bonus far below comparable CEOs. For 2003, in light of the continuing
maturing of the company, full vesting of a vast majority of Ms. Whitman�s equity compensation, and the company�s excellent financial results, the
Committee determined it would be appropriate to apply similar criteria to Ms. Whitman as it applied to other executive officers. Accordingly, it
increased Ms. Whitman�s salary to $990,000, effective March 1, 2003. Ms. Whitman�s bonus target remained set at 100%. Ms. Whitman was also
granted an option to purchase 550,000 shares, vesting over four years.

Section 162(m). eBay is limited by Section 162(m) of the Internal Revenue Code of 1986 to a deduction for federal income tax purposes of
up to $1 million of compensation paid to certain Named Executive Officers in a taxable year. Compensation above $1 million may be deducted
if it meets certain technical requirements to be classified as �performance-based compensation.� Although the Committee uses the requirements of
Section 162(m) as a guideline, deductibility is not the sole factor it considers in assessing the appropriate levels and types of executive
compensation and it will elect to forego deductibility when the Committee believes it to be in the best interests of the company and its
stockholders. In 2002, due primarily to his retention bonus arrangement, approximately $370,000 of Mr. Webb�s cash compensation was not
deductible. In 2003, we expect that a portion of Mr. Webb�s cash compensation will again exceed the Section 162(m) limitation and be
non-deductible. In addition, a portion of Ms. Whitman�s cash compensation in 2003 will likely exceed the limit and be non-deductible.

Summary. Through the plans described above, a significant portion of our compensation program for our executive officers (including our
CEO) is contingent upon individual and eBay performance, and realization of benefits by our CEO and the other executive officers is closely
linked to increases in long-term stockholder value. We remain committed to this philosophy of pay-for-performance. We will continue to review
executive compensation programs periodically and will consider new and revised programs, as appropriate, to ensure the interests of
stockholders are served.

COMPENSATION COMMITTEE

Philippe Bourguignon
Robert C. Kagle
Howard D. Schultz
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COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION

No member of the Compensation Committee is or was formerly an officer or an employee of eBay. No interlocking relationship exists
between the Board of Directors or Compensation Committee and the board of directors or compensation committee of any other company, nor
has such interlocking relationship existed in the past.
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